ﻫﻴﺌﺔ إدارة ﻗﻄﺎع اﻟﺒﺘﺮول
Petroleum Administration
Decree no. 7968 – issued on April 7, 2012

Published in the Official Gazette, issue no. 17 – issued on the 9th April,
2012
The President of the Republic,
Considering the Constitution,
Considering the Offshore Petroleum Resources Law no. 132, dated
24/08/2010, Article 76 in particular,
Considering the proposal of the Minister of Energy and Water,
And after consulting the State Council (Opinion no. 109/2011 dated
31/01/2012),
And following the approval of the Council of Ministers dated 21/03/2012,
Enacts the following:

Section One
The Internal Regulations

Article 1. Formation of the Administration’s Board
The Board of the Petroleum Administration shall be formed of six full-time
members, all appointed for a period of six years, renewable for one time,
upon the proposal of the Minister of Energy and Water, in a Decree issued
by the Cabinet.
The convened Board shall carry the duties and powers enacted by the
Petroleum Resources Law, Article 10 in particular.
Each members of the Board shall undertake the Board’s chairmanship in
rotation, over a period of one year, according to the alphabetical order of
their family names, as mentioned in the Decree that stipulated their

2012/4/7  ﺻﺎدر ﻓﻲ- 7968 ﻣﺮﺳﻮم رﻗﻢ
2012  ﻧﻴﺴﺎن19  اﻟﺼﺎدرة ﺑﺘﺎرﻳﺦ- 17 ﺗﻢ ﻧﺸﺮﻩ ﻓﻲ اﻟﺠﺮﻳﺪة اﻟﺮﺳﻤﻴﺔ اﻟﻌﺪد
،إن رﺋﯿﺲ اﻟﺠﻤﮭﻮرﯾﺔ
،ﺑﻨﺎ ًء ﻋﻠﻰ اﻟﺪﺳﺘﻮر
 ﺗﺎرﯾﺦ132 ﺑﻨﺎ ًء ﻋﻠﻰ ﻗﺎﻧﻮن اﻟﻤﻮارد اﻟﺒﺘﺮوﻟﯿﺔ ﻓﻲ اﻟﻤﯿﺎه اﻟﺒﺤﺮﯾﺔ اﻟﺮﻗﻢ
، ﻣﻨﮫ76  ﻻ ﺳﯿﻤﺎ اﻟﻤﺎدة،2010/8/24
،ﺑﻨﺎ ًء ﻋﻠﻰ اﻗﺘﺮاح وزﯾﺮ اﻟﻄﺎﻗﺔ واﻟﻤﯿﺎه
 ﺗﺎرﯾﺦ2012 2011/109 وﺑﻌﺪ اﺳﺘﺸﺎرة ﻣﺠﻠﺲ ﺷﻮرى اﻟﺪوﻟﺔ )اﻟﺮأي رﻗﻢ
،(2012/1/31
،2012/3/21 وﺑﻌﺪ ﻣﻮاﻓﻘﺔ ﻣﺠﻠﺲ اﻟﻮزراء ﺑﺘﺎرﯾﺦ
:ﯾﺮﺳﻢ ﻣﺎ ﯾﺄﺗﻲ

اﻟﻘﺴﻢ اﻷول
اﻟﻨﻈﺎم اﻹداري
 ﺗﺄﻟﯿﻒ ﻣﺠﻠﺲ إدارة اﻟﮭﯿﺌﺔ-1 اﻟﻤﺎدة
ﯾﺘﺄﻟﻒ ﻣﺠﻠﺲ إدارة ھﯿﺌﺔ إدارة ﻗﻄﺎع اﻟﺒﺘﺮول ﻣﻦ ﺳﺘﺔ أﻋﻀﺎء ﻣﺘﻔﺮﻏﯿﻦ ﺑﺪوام
 ﯾﻌﯿﻨﻮن ﻟﻤﺪة ﺳﺖ ﺳﻨﻮات ﻗﺎﺑﻠﺔ ﻟﻠﺘﺠﺪﯾﺪ ﻟﻤﺮة واﺣﺪة وذﻟﻚ ﺑﻨﺎ ًء ﻋﻠﻰ اﻗﺘﺮاح،ﻛﺎﻣﻞ
.وزﯾﺮ اﻟﻄﺎﻗﺔ واﻟﻤﯿﺎه ﺑﻤﺮﺳﻮم ﯾﺘﺨﺬ ﻓﻲ ﻣﺠﻠﺲ اﻟﻮزراء
ﯾﺘﻮﻟﻰ ﻣﺠﻠﺲ اﻹدارة ﻣﺠﺘﻤﻌﺎ ً اﻟﻤﮭﺎم واﻟﺼﻼﺣﯿﺎت اﻟﻤﻨﺼﻮص ﻋﻨﮭﺎ ﻓﻲ ﻗﺎﻧﻮن
.اﻟﻤﻮارد اﻟﺒﺘﺮوﻟﯿﺔ ﻻ ﺳﯿﻤﺎ اﻟﻤﺎدة اﻟﻌﺎﺷﺮة ﻣﻨﮫ

appointment.

Article 2. Terms of appointment
2 – 1. The Chairman and the members of the Board shall comply with the
following terms of appointment:
a. Must be Lebanese since more than ten years and enjoying full civil
rights, must have not been convicted of a felony or attempted
felony, or a defamatory misdemeanor or attempt of defamatory
misdemeanor, in accordance with the provisions of Article 4, clause
1, paragraph (e), of the legislative decree no. 112, dated
12/06/1956 and the relevant amendments (Staff Regulations)
b. Must have completed thirty-five years of age and have not exceeded
eighty-five years when appointed.
c. Must be holding a recognized university degree in Law,
Engineering, Economy, Business, Geology, Geophysics, or any other
relevant major related to petroleum exploration or production,
whereby the formation of the Board shall take into consideration a
variety of disciplines.
d. Must have a certain experience in one field of the petroleum
industry, and must be distinguished when chosen, in terms of the
years of experience, the scientific qualifications, and the specialties
related to Petroleum exploration and production .
e. Must be free of any disease or disability that may prevent him/her
from doing the job, and thereby, must provide a health certificate
from the Official Medical Commission to prove it.
f. Must have not been previously dismissed from any public office or
service at any public administration, institution, municipality or
establishment, where most of the resources are provided by the
State, upon a disciplinary decision, or must have not been subject to
service termination pursuant to extraordinary legal provisions.
g. Must have no personal interest, whether direct or indirect, for
himself or his collateral relatives until the fourth degree, from the
contracts and agreements undertaken by the Administration, or any
relation, or direct or indirect benefit with the enterprises working
in this field.
h. The Chairman and each member of the Board must submit a
declaration, upon their appointment, where each pledges on his
own responsibility not to have any of the bars of appointment
provided above.
2-2
In accordance with the provisions of Law no. 154, dated
27/12/1999 (law on illicit enrichment), and in their

ﯾﺘﻮﻟﻰ ﻛﻞ ﻣﻦ أﻋﻀﺎء ﻣﺠﻠﺲ إدارة رﺋﺎﺳﺔ اﻟﮭﯿﺌﺔ ﻣﺪاورة ﻟﻤﺪة ﺳﻨﺔ وﻓﻘﺎ ً ﻟﻠﺘﺴﻠﺴﻞ
.اﻷﺑﺠﺪي ﻷﺳﻤﺎء ﻋﺎﺋﻼﺗﮭﻢ اﻟﺬي ﯾﺮد ﻓﻲ ﻣﺮﺳﻮم ﺗﻌﯿﯿﻨﮭﻢ
 ﺷﺮوط اﻟﺘﻌﯿﯿﻦ-2 اﻟﻤﺎدة
 ﯾﺠﺐ أن ﯾﺴﺘﻮﻓﻲ رﺋﯿﺲ وأﻋﻀﺎء ﻣﺠﻠﺲ إدارة اﻟﮭﯿﺌﺔ ﺷﺮوط اﻟﺘﻌﯿﯿﻦ2-1
:اﻟﺘﺎﻟﯿﺔ
ً
ً
 أن ﯾﻜﻮن ﻟﺒﻨﺎﻧﯿﺎ ﻣﻨﺬ ﻋﺸﺮ ﺳﻨﻮات ﻋﻠﻰ اﻷﻗﻞ وﻣﺘﻤﺘﻌﺎ ﺑﺤﻘﻮﻗﮫ اﻟﻤﺪﻧﯿﺔ وﻏﯿﺮ.أ
ﻣﺤﻜﻮم ﻋﻠﯿﮫ ﺑﺠﻨﺎﯾﺔ أو ﻣﺤﺎوﻟﺔ ﺟﻨﺎﯾﺔ أو ﺟﻨﺤﺔ ﺷﺎﺋﻨﺔ أو ﻣﺤﺎوﻟﺔ ﺟﻨﺤﺔ
( ﻓﻘﺮة )ه( ﻣﻦ اﻟﻤﺮﺳﻮم اﻻﺷﺘﺮاﻋﻲ رﻗﻢ4) ﺷﺎﺋﻨﺔ وﻓﻘﺎ ً ﻷﺣﻜﺎم اﻟﻤﺎدة
.( وﺗﻌﺪﯾﻼﺗﮫ )ﻧﻈﺎم اﻟﻤﻮظﻔﯿﻦ1959/6/12 ﺗﺎرﯾﺦ112
 أن ﯾﻜﻮن ﻗﺪ أﺗﻢ ﻋﻨﺪ اﻟﺘﻌﯿﯿﻦ اﻟﺨﺎﻣﺴﺔ واﻟﺜﻼﺛﯿﻦ ﻣﻦ اﻟﻌﻤﺮ وﻟﻢ ﯾﺘﺠﺎوز.ب
.اﻟﺜﺎﻣﻨﺔ واﻟﺨﻤﺴﯿﻦ
 أن ﯾﻜﻮن ﺣﺎﺋﺰاً إﺟﺎزة ﺟﺎﻣﻌﯿﺔ ﻣﻌﺘﺮﻓﺎ ً ﺑﮭﺎ ﻓﻲ اﻟﺤﻘﻮق أو اﻟﮭﻨﺪﺳﺔ أو.ج
اﻻﻗﺘﺼﺎد أو إدارة اﻷﻋﻤﺎل أو اﻟﺠﯿﻮﻟﻮﺟﯿﺎ أو اﻟﺠﯿﻮﻓﯿﺰﯾﺎء أو أي اﺧﺘﺼﺎص
ﻟﮫ ﻋﻼﻗﺔ ﺑﺎﻟﺘﻨﻘﯿﺐ ﻋﻦ اﻟﺒﺘﺮول أو إﻧﺘﺎﺟﮫ وﯾﺮاﻋﻰ ﻓﻲ ﺗﺸﻜﯿﻞ اﻟﮭﯿﺌﺔ ﺗﻨﻮع
.اﻻﺧﺘﺼﺎﺻﺎت
 وﺗﻜﻮن ﻟﺴﻨﻮات، أن ﯾﻜﻮن ﻟﺪﯾﮫ ﺧﺒﺮة ﻓﻲ إﺣﺪى ﻣﺠﺎﻻت ﺻﻨﺎﻋﺔ اﻟﺒﺘﺮول.د
اﻟﺨﺒﺮة واﻟﻤﺆھﻼت اﻟﻌﻠﻤﯿﺔ واﻻﺧﺘﺼﺎﺻﺎت اﻟﻤﺘﻌﻠﻘﺔ ﺑﺎﻟﺘﻨﻘﯿﺐ ﻋﻦ اﻟﺒﺘﺮول
.وإﻧﺘﺎﺟﮫ ﻋﻮاﻣﻞ ﺗﻔﺎﺿﻠﯿﺔ ﻓﻲ ﻋﻤﻠﯿﺔ اﻻﺧﺘﯿﺎر
 أن ﯾﻜﻮن ﺧﺎﻟﯿﺎ ً ﻣﻦ اﻷﻣﺮاض واﻟﻌﺎھﺎت اﻟﺘﻲ ﺗﺤﻮل دون ﻗﯿﺎﻣﮫ ﺑﻌﻤﻠﮫ وﻋﻠﯿﮫ.ه
.أن ﯾﺒﺮز ﺷﮭﺎدة ﻣﻦ اﻟﻠﺠﻨﺔ اﻟﻄﺒﯿﺔ اﻟﺮﺳﻤﯿﺔ إﺛﺒﺎﺗﺎ ً ﻟﺬﻟﻚ
 أن ﯾﻜﻮن ﻏﯿﺮ ﻣﻌﺰول ﻣﻦ وظﯿﻔﺔ أو ﺧﺪﻣﺔ ﻋﺎﻣﺔ ﻓﻲ إﺣﺪى اﻹدارات اﻟﻌﺎﻣﺔ.و
أو اﻟﻤﺆﺳﺴﺎت اﻟﻌﺎﻣﺔ أو اﻟﺒﻠﺪﯾﺎت أو اﻟﻤﺆﺳﺴﺎت اﻟﺘﻲ ﺗﺆﻣﻦ اﻟﺪوﻟﺔ ﻣﻌﻈﻢ
.ﻣﻮاردھﺎ ﺑﻘﺮار ﺗﺄدﯾﺒﻲ أو أﻧﮭﯿﺖ ﺧﺪﻣﺎﺗﮫ ﻋﻤﻼً ﺑﺄﺣﻜﺎم ﻗﺎﻧﻮﻧﯿﺔ اﺳﺘﺜﻨﺎﺋﯿﺔ
 أﻻ ﺗﻜﻮن ﻟﮫ وﻻ ﻷﻗﺎرﺑﮫ ﺣﺘﻰ اﻟﺪرﺟﺔ اﻟﺮاﺑﻌﺔ أﯾﺔ ﻣﻨﻔﻌﺔ ﺷﺨﺼﯿﺔ ﻣﺒﺎﺷﺮة.ز
 أو أي ﻋﻼﻗﺔ أو،أو ﻏﯿﺮ ﻣﺒﺎﺷﺮة ﻓﻲ اﻟﻌﻘﻮد واﻻﺗﻔﺎﻗﯿﺎت اﻟﺘﻲ ﺗﺠﺮﯾﮭﺎ اﻟﮭﯿﺌﺔ
.ﻣﻨﻔﻌﺔ ﻣﺒﺎﺷﺮة أو ﻏﯿﺮ ﻣﺒﺎﺷﺮة ﻣﻊ ﺷﺮﻛﺎت ﻋﺎﻣﻠﺔ ﻓﻲ ھﺬا اﻟﻤﺠﺎل
 ﯾﺘﻘﺪم ﻛﻞ ﻣﻦ رﺋﯿﺲ وأﻋﻀﺎء ﻣﺠﻠﺲ اﻹدارة ﻋﻨﺪ ﺗﻌﯿﯿﻨﮫ ﺑﺘﺼﺮﯾﺢ ﯾﺘﻌﮭﺪ ﻓﯿﮫ.ح
ﻋﻠﻰ ﻣﺴﺆوﻟﯿﺘﮫ ﺑﻌﺪم وﺟﻮد أي ﻣﺎﻧﻊ ﻣﻦ ﻣﻮاﻧﻊ اﻟﺘﻌﯿﯿﻦ اﻟﻤﻨﺼﻮص ﻋﻠﯿﮭﺎ
.أﻋﻼه
 )ﻗﺎﻧﻮن1999/12/27  ﺗﺎرﯾﺦ154  وﻓﻘﺎ ً ﻷﺣﻜﺎم اﻟﻘﺎﻧﻮن رﻗﻢ2-2
اﻹﺛﺮاء ﻏﯿﺮ اﻟﻤﺸﺮوع( وﺑﺼﻔﺘﮭﻢ ﯾﺘﻮﻟﻮن ﺧﺪﻣﺔ ﻋﺎﻣﺔ ﯾﺘﻮﺟﺐ ﻋﻠﻰ
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capacity of undertaking a public service, the Chairman and
the members of the Board shall submit a statement, signed
by each one of them, and showing the movable and
immovable properties owned by them, their spouses and
their minor children, within a one-month time limit from
the date of their appointment. The statement shall be
submitted in sealed and signed confidential envelope,
deposited in the Ministry of Energy and Water. If the
Chairman, or any of the members, does not provide the
abovementioned statement within the time limit, he/she
shall be deemed to have resigned ex officio at the end of the
period.
The Chairman and each member of the Board shall inform
the Administration, in written form, of all the updates that
could affect his membership according to the provisions of
this Decree.

Article 3. Obligation of Omission to act
3
4

– 1. The Chairman and the members of the Board shall not, during their
terms of service, and during no less than two years after the end of
their mandate, undertake any position or responsibility, whether
directly or indirectly, at any of the companies performing Petroleum
Activities or at any of their spin-off or affiliated companies.
– 2. In case the member of the Board breaches this prohibition, the
provisions in force shall be applicable, including Article 346 of the
Criminal Code.

Article 4 – Obligation of Confidentiality
The Chairman and the members of the Board shall apply, during their
entire terms of office and even after their mandate, the professional
confidentiality on all the information they have seen on the occasion of
performing their tasks or due to it. This obligation includes the information
deemed confidential by the Administration, in accordance with its
regulations and ordinances. The Chairman and members of the Board shall
sign a written Pledge of Confidentiality immediately when the decision of
their appointment is issued, and this Pledge shall be deposited at the office
of the Ministry of Energy and Water.

رﺋﯿﺲ وأﻋﻀﺎء ﻣﺠﻠﺲ إدارة اﻟﮭﯿﺌﺔ أن ﯾﻘﺪﻣﻮا ﺗﺼﺮﯾﺤﺎ ً ﻣﻮﻗﻌﺎ ً ﻣﻦ
ﻛﻞ ﻣﻨﮭﻢ وﯾﺒﯿﻦ ﻓﯿﮫ اﻷﻣﻮال اﻟﻤﻨﻘﻮﻟﺔ وﻏﯿﺮ اﻟﻤﻨﻘﻮﻟﺔ اﻟﺘﻲ ﯾﻤﻠﻜﮭﺎ ھﻮ
.وزوﺟﺘﮫ وأوﻻده اﻟﻘﺎﺻﺮون ﺧﻼل ﻣﮭﻠﺔ ﺷﮭﺮ ﻣﻦ ﺗﺎرﯾﺦ ﺗﻌﯿﯿﻨﮭﻢ
ﯾﻘﺪم اﻟﺘﺼﺮﯾﺢ ﺿﻤﻦ ﻏﻼف ﺳﺮي ﻣﻐﻠﻖ وﻣﻮﻗﻊ ﯾﻮدع ﻟﺪى وزارة
 إذا ﻟﻢ ﯾﻘﺪم اﻟﺮﺋﯿﺲ أو أي ﻣﻦ اﻷﻋﻀﺎء اﻟﺘﺼﺮﯾﺢ.اﻟﻄﺎﻗﺔ واﻟﻤﯿﺎه
اﻟﻤﺬﻛﻮر ﺧﻼل اﻟﻤﮭﻠﺔ اﻟﻤﺤﺪدة أُﻋﺘﺒﺮ ﻣﺴﺘﻘﯿﻼً ﺣﻜﻤﺎ ً ﻋﻨﺪ إﻧﺘﮭﺎء
.اﻟﻤﮭﻠﺔ
ﯾﺘﻮﺟﺐ ﻋﻠﻰ ﻛﻞ ﻣﻦ اﻟﺮﺋﯿﺲ وأﻋﻀﺎء ﻣﺠﻠﺲ اﻹدارة إطﻼع اﻟﮭﯿﺌﺔ
ً ﺧﻄﯿﺎ ً ﻋﻠﻰ أي ﻣﺴﺘﺠﺪات ﻣﻦ ﺷﺄﻧﮭﺎ اﻟﺘﺄﺛﯿﺮ ﻋﻠﻰ ﻋﻀﻮﯾﺘﮫ وﻓﻘﺎ
.ﻷﺣﻜﺎم ھﺬا اﻟﻤﺮﺳﻮم
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 ﻣﻮﺟﺐ اﻻﻣﺘﻨﺎع ﻋﻦ اﻟﻌﻤﻞ-3
 ﯾُﻤﻨﻊ ﻋﻠﻰ رﺋﯿﺲ وأﻋﻀﺎء ﻣﺠﻠﺲ إدارة اﻟﮭﯿﺌﺔ ﺧﻼل ﻣﺪة وﻻﯾﺘﮭﻢ3-1
 أن ﯾﺘﻮﻟﻮا ﺑﺸﻜﻞ ﻣﺒﺎﺷﺮ أو،وﺑﻌﺪ ﻣﺪة ﻻ ﺗﻘﻞ ﻋﻦ اﻟﺴﻨﺘﯿﻦ ﻣﻦ اﻧﺘﮭﺎﺋﮭﺎ
ﻏﯿﺮ ﻣﺒﺎﺷﺮ أي ﻣﻮﻗﻊ أو ﻣﺴﺆوﻟﯿﺔ ﻓﻲ اﻟﺸﺮﻛﺎت اﻟﺘﻲ ﺗﻘﻮم ﺑﺄﻧﺸﻄﺔ
.ﺑﺘﺮوﻟﯿﺔ ﻓﻲ ﻟﺒﻨﺎن أو اﻟﺸﺮﻛﺎت اﻟﻤﻨﺒﺜﻘﺔ ﻋﻨﮭﺎ أو اﻟﺘﺎﺑﻌﺔ ﻟﮭﺎ
 ﻓﻲ ﺣﺎل إﺧﻼل ﻋﻀﻮ ﻣﺠﻠﺲ إدارة اﻟﮭﯿﺌﺔ ﺑﮭﺬا اﻟﻤﻨﻊ ﺗﻄﺒﻖ ﺑﺤﻘﮫ3-2
. ﻣﻦ ﻗﺎﻧﻮن اﻟﻌﻘﻮﺑﺎت346 اﻷﺣﻜﺎم اﻟﻤﺮﻋﯿﺔ اﻹﺟﺮاء ﻻ ﺳﯿﻤﺎ اﻟﻤﺎدة

اﻟﻤﺎدة

 ﻣﻮﺟﺐ اﻟﺴﺮﯾﺔ-4 اﻟﻤﺎدة
، طﯿﻠﺔ ﻣﺪة وﻻﯾﺘﮭﻢ وﺣﺘﻰ ﺑﻌﺪ اﻧﺘﮭﺎﺋﮭﺎ،ﯾﻠﺘﺰم رﺋﯿﺲ وأﻋﻀﺎء ﻣﺠﻠﺲ إدارة اﻟﮭﯿﺌﺔ
ﺑﺎﻟﺴﺮﯾﺔ اﻟﻤﮭﻨﯿﺔ ﺑﺎﻟﻨﺴﺒﺔ ﻟﻜﻞ اﻟﻤﻌﻠﻮﻣﺎت اﻟﺘﻲ اطﻠﻌﻮا ﻋﻠﯿﮭﺎ ﺑﻤﻨﺎﺳﺒﺔ ﻗﯿﺎﻣﮭﻢ ﺑﻤﮭﺎﻣﮭﻢ
ً  ﯾﺸﻤﻞ ھﺬا اﻟﻤﻮﺟﺐ اﻟﻤﻌﻠﻮﻣﺎت اﻟﺘﻲ ﺗﺼﻨﻔﮭﺎ اﻟﮭﯿﺌﺔ ﻋﻠﻰ أﻧﮭﺎ ﺳﺮﯾﺔ وﻓﻘﺎ.أو ﺑﺴﺒﺒﮭﺎ
 ﯾﻮﻗﻊ رﺋﯿﺲ وأﻋﻀﺎء اﻟﮭﯿﺌﺔ ﻋﻠﻰ ﺗﻌﮭﺪ ﺧﻄﻲ ﺑﺎﻟﺴﺮﯾﺔ اﻟﻤﮭﻨﯿﺔ.ﻷﻧﻈﻤﺘﮭﺎ وﻗﺮاراﺗﮭﺎ
.ﻓﻮر ﺻﺪور ﻗﺮار ﺗﻌﯿﯿﻨﮭﻢ ﯾﻮدع ﻟﺪى دﯾﻮان وزارة اﻟﻄﺎﻗﺔ واﻟﻤﯿﺎه

Article 5. The Board members are prohibited from performing the
following acts:
1- To communicate with companies operating in the sector, without
having submitted a written notice to the Chairman of the Board.
2- To give statements to the media without prior permission from the
Minister of Energy and Water.

Article 6 – The member of Administration shall be held responsible from a
disciplinary standpoint, and may be subject to disciplinary sanctions from
the Higher Disciplinary Council in case he/she breaches the duties
stipulated by the laws and regulations in force, whether intentionally or
recklessly. Such disciplinary action does not prevent the relevant member,
where appropriate, to be prosecuted by the competent civil and criminal
courts.
The Minister may issue a reasoned decision in the cases where a member
violates his own job duties, referring the violating member to the Higher
Disciplinary Council, so that he/she will receive a notice, followed by a
warning, followed by a deduction of no less than five percent of his
allocations, which applies if the member receives two warnings within a
one-year period.

Article 7 – Expiration of membership, termination of service and dismissal
7 – 1. The mandate of the Chairman and each member of the Board shall
expire on the death, resignation, termination of membership, or dismissal.
7 – 2. In case of uncertainty that enormous breach has occurred to the
obligations of the financial duties, the Minister of Energy and Water shall
refer the subject to the Public Audit Court for investigation, which will in
turn submit a report back to the Minister of Energy and Water to act in
accordance with the established procedures.
7 – 3. The acts that breach the provisions of Article 17 shall result in the
member’s termination of service.
7 – 4. The bribery and breach abovementioned in Article 4, as well as the
frequent deduction from allocations, are all considered as enormous breach
of job duties, which shall result in dismissal, upon a decree issued by the
Council of Ministers, pursuant to a proposal from the Minister of Energy
and Water, on the condition that the Administration keeps the right to
prosecute the party in breach in accordance with the laws in force.
Article 8 –Structure of the Administration
8 – 1. The Administration shall establish six administrative units as follows:
- The Unit of Strategic Planning

: ﯾﺤﻈﺮ ﻋﻠﻰ أﻋﻀﺎء اﻟﮭﯿﺌﺔ اﻟﻘﯿﺎم ﺑﺎﻟﺘﺎﻟﻲ-5 اﻟﻤﺎدة
 اﻟﺘﻮاﺻﻞ ﻣﻊ اﻟﺸﺮﻛﺎت اﻟﻌﺎﻣﻠﺔ ﻓﻲ اﻟﻘﻄﺎع دون إﻋﻼم رﺋﯿﺲ ﻣﺠﻠﺲ اﻹدارة-1
.ً ﺧﻄﯿﺎ
. اﻟﺘﺼﺮﯾﺤﺎت اﻹﻋﻼﻣﯿﺔ دون اﻟﺤﺼﻮل ﻋﻠﻰ إذن اﻟﻮزﯾﺮ-2
 ﯾﻌﺘﺒﺮ ﻋﻀﻮ اﻟﮭﯿﺌﺔ ﻣﺴﺆوﻻً ﻣﻦ اﻟﻨﺎﺣﯿﺔ اﻟﻤﺴﻠﻜﯿﺔ وﯾﺘﻌﺮض ﻟﻠﻌﻘﻮﺑﺎت-6 اﻟﻤﺎدة
اﻟﺘﺄدﯾﺒﯿﺔ ﻣﻦ ﻗﺒﻞ اﻟﮭﯿﺌﺔ اﻟﻌﻠﯿﺎ ﻟﻠﺘﺄدﯾﺐ ﻓﻲ ﺣﺎل أﺧ ّﻞ ﻋﻦ ﻗﺼﺪ أو إھﻤﺎل ﺑﺎﻟﻮاﺟﺒﺎت
 وﻻ ﺗﺤﻮل اﻟﻤﻼﺣﻘﺔ اﻟﺘﺄدﯾﺒﯿﺔ دون،اﻟﺘﻲ ﺗﻔﺮﺿﮭﺎ ﻋﻠﯿﮫ اﻟﻘﻮاﻧﯿﻦ واﻷﻧﻈﻤﺔ اﻟﻨﺎﻓﺬة
.ﻣﻼﺣﻘﺔ ھﺬا اﻟﻌﻀﻮ ﻋﻨﺪ اﻻﻗﺘﻀﺎء أﻣﺎم اﻟﻤﺤﺎﻛﻢ اﻟﻤﺪﻧﯿﺔ أو اﻟﺠﺰاﺋﯿﺔ اﻟﻤﺨﺘﺼﺔ
ﻟﻠﻮزﯾﺮ اﻟﺤﻖ ﺑﻘﺮار ﻣﻌﻠﻞ ﻓﻲ ﺣﺎﻻت ﻣﺨﺎﻟﻔﺔ اﻟﻌﻀﻮ ﻟﻮاﺟﺒﺎﺗﮫ اﻟﻮظﯿﻔﯿﺔ إﺣﺎﻟﺔ اﻟﻌﻀﻮ
اﻟﻤﺨﺎﻟﻒ إﻟﻰ ﻟﻠﮭﯿﺌﺔ اﻟﻌﻠﯿﺎ ﻟﻠﺘﺄدﯾﺐ ﻟﯿﺼﺎر إﻟﻰ ﺗﻮﺟﯿﮫ ﺗﻨﺒﯿﮫ ﻟﮫ وﻣﻦ ﺛﻢ ﺗﺄﻧﯿﺐ وﺣﺴﻢ
 وذﻟﻚ ﻓﻲ،ﻣﻦ اﻟﻤﺨﺼﺼﺎت ﺑﻤﺎ ﻻ ﯾﺰﯾﺪ ﻋﻦ اﻟﺨﻤﺴﺔ ﺑﺎﻟﻤﺎﯾﺔ ﻣﻦ ﺗﻠﻚ اﻟﻤﺨﺼﺼﺎت
.ﺣﺎل ﺣﺼﻮل اﻟﻌﻀﻮ ﻋﻠﻰ ﺗﺄﻧﯿﺒﯿﻦ ﺧﻼل اﻟﺴﻨﺔ اﻟﻮاﺣﺪة
 إﻧﮭﺎء اﻟﺨﺪﻣﺔ واﻟﻌﺰل، إﻧﺘﮭﺎء اﻟﻌﻀﻮﯾﺔ-7
 ﺗﻨﺘﮭﻲ وﻻﯾﺔ ﻛﻞ ﻣﻦ رﺋﯿﺲ وأﻋﻀﺎء ﻣﺠﻠﺲ إدارة اﻟﮭﯿﺌﺔ ﺑﺈﻧﺘﮭﺎء ﻣﺪة7-1
.ھﺬه اﻟﻮﻻﯾﺔ أو ﺑﺎﻟﻮﻓﺎة أو ﺑﺎﻹﺳﺘﻘﺎﻟﺔ أو ﺑﺈﻧﮭﺎء اﻟﻌﻀﻮﯾﺔ أو اﻟﻌﺰل
، ﻋﻨﺪ اﻟﺸﻚ ﻓﻲ ﺣﺼﻮل اﻹﺧﻼل اﻟﻔﺎدح ﺑﻮاﺟﺒﺎت اﻟﻮظﯿﻔﺔ اﻟﻤﺎﻟﯿﺔ7-2
ﯾﺤﯿﻞ وزﯾﺮ اﻟﻄﺎﻗﺔ واﻟﻤﯿﺎه اﻟﻤﻮﺿﻮع إﻟﻰ دﯾﻮان اﻟﻤﺤﺎﺳﺒﺔ ﻹﺟﺮاء
اﻟﺘﺤﻘﯿﻖ ورﻓﻊ ﺗﻘﺮﯾﺮ ﺑﻨﺘﯿﺠﺘﮫ إﻟﻰ وزﯾﺮ اﻟﻄﺎﻗﺔ واﻟﻤﯿﺎه ﻹﺟﺮاء
.اﻟﻼزم وﻓﻖ اﻷﺻﻮل اﻟﻤﺮﻋﯿﺔ اﻹﺟﺮاء
 ﻣﻦ اﻷﻓﻌﺎل اﻟﻤﻮﺟﺒﺔ ﻹﻧﮭﺎء ﺧﺪﻣﺔ17  ﺗﻌﺘﺒﺮ ﻣﺨﺎﻟﻔﺔ أﺣﻜﺎم اﻟﻤﺎدة7-3
.اﻟﻌﻀﻮ
 ﺗﻌﺘﺒﺮ اﻟﺮﺷﻮة واﻹﺧﻼل ﺑﺎﻟﻤﻮﺟﺐ اﻟﻤﺬﻛﻮر ﻓﻲ اﻟﻤﺎدة اﻟﺮاﺑﻌﺔ أﻋﻼه7-4
ً وﺗﻜﺮار اﻟﺤﺼﻮل ﻋﻠﻰ اﻟﺤﺴﻢ ﻣﻦ اﻟﻤﺨﺼﺼﺎت إﺧﻼﻻً ﻓﺎدﺣﺎ
 وﯾﻜﺮس اﻟﻌﺰل ﺑﻤﺮﺳﻮم ﯾﺘﺨﺬ ﻓﻲ،ﺑﻮاﺟﺒﺎت اﻟﻮظﯿﻔﺔ ﯾﻮﺟﺐ اﻟﻌﺰل
 ﻋﻠﻰ أن،ﻣﺠﻠﺲ اﻟﻮزراء ﺑﻨﺎ ًء ﻋﻠﻰ اﻗﺘﺮاح وزﯾﺮ اﻟﻄﺎﻗﺔ واﻟﻤﯿﺎه
.ﯾﺒﻘﻰ ﻟﻠﮭﯿﺌﺔ ﺣﻖ ﻣﻼﺣﻘﺔ اﻟﻤﺨﻞ وﻓﻖ اﻟﻘﻮاﻧﯿﻦ اﻟﻤﺮﻋﯿﺔ اﻹﺟﺮاء

اﻟﻤﺎدة

 ھﯿﻜﻠﯿﺔ اﻟﮭﯿﺌﺔ-8 اﻟﻤﺎدة
: ﺗﻨﺸﺄ ﻟﺪى اﻟﮭﯿﺌﺔ ﺳﺖ وﺣﺪات إدارﯾﺔ ھﻲ8-1

- The Unit of Technical and Engineering Affairs
- The Unit of Geology and Geophysics
- The Unit of Legal Affairs
- The Unit of Economic and Financial Affairs
- The Unit of Quality, Health, Safety and Environment (QHSE)
8 – 2. These units shall perform the tasks and exercise the powers
stipulated in the present Decree, whereby the coordination among the
units shall be conducted by the Heads of Units, under the supervision of the
Chairman of the Board.
Article 9 – Tasks of the Units
Each Unit in the Administration would be responsible for the determined
tasks as follows:
• The Unit of Strategic Planning: This Unit is responsible for:
1- Setting up the plans related to the exploration and areas where
Petroleum Activities will be conducted.
2- Conducting economic and financial studies related to the sector of
exploration, extraction and production, in addition to the relevant
supplementary activities.
3- Preparing studies about the optimization of State benefits
generated by Petroleum Activities, by setting up expectations on
the entire Government Take as stipulated by the Exploration and
Production Agreements, as well as the timing of the State
Participation in Petroleum Activities.
4- Proposing draft provisions that stipulate updating and developing
the work of the Unit.
• The Unit of Technical and Engineering Affairs: this Unit is
responsible for all the technical issues related to the Petroleum
Activities, such as:
1- Examining and assessing the applications submitted by the parties
who wish to obtain licenses, from a technical and engineering
standpoint.
2- Examining the Plans for Development and Production, as well as
the Plans related to the placement and operation of facilities,
submitted by Right Holders or Operators.
3- Tracking and monitoring the actions taken in Petroleum Activities.
Following up on the technical and engineering issues related to the
Reservoir management, including the enhancement of production

. وﺣﺪة اﻟﺘﺨﻄﯿﻂ اﻻﺳﺘﺮاﺗﯿﺠﻲ−
. وﺣﺪة اﻟﺸﺆون اﻟﻔﻨﯿﺔ واﻟﮭﻨﺪﺳﯿﺔ−
. وﺣﺪة اﻟﺠﯿﻮﻟﻮﺟﯿﺎ واﻟﺠﯿﻮﻓﯿﺰﯾﺎء−
. وﺣﺪة اﻟﺸﺆون اﻟﻘﺎﻧﻮﻧﯿﺔ−
. وﺣﺪة اﻟﺸﺆون اﻻﻗﺘﺼﺎدﯾﺔ واﻟﻤﺎﻟﯿﺔ−
QHSE.  اﻟﺴﻼﻣﺔ واﻟﺒﯿﺌﺔ، اﻟﺼﺤﺔ، وﺣﺪة اﻟﺠﻮدة−
ﺗﺘﻮﻟﻰ ھﺬه اﻟﻮﺣﺪات اﻟﻤﮭﺎم واﻟﺼﻼﺣﯿﺎت اﻟﻤﺤﺪدة ﻟﮭﺎ ﻓﻲ ھﺬا
 ﻋﻠﻰ أن ﯾﺘﻢ اﻟﺘﻨﺴﯿﻖ ﻓﻲ ﻣﺎ ﺑﯿﻨﮭﺎ ﺑﻮاﺳﻄﺔ رؤﺳﺎء،اﻟﻤﺮﺳﻮم
. وﺗﺤﺖ إﺷﺮاف رﺋﯿﺲ ﻣﺠﻠﺲ إدارة اﻟﮭﯿﺌﺔ،اﻟﻮﺣﺪات

8-2

 ﻣﮭﺎم اﻟﻮﺣﺪات-9 اﻟﻤﺎدة
:ﺗُﻨﺎط ﺑﻜﻞ وﺣﺪة ﻣﻦ وﺣﺪات اﻟﮭﯿﺌﺔ اﻟﻤﮭﺎم اﻟﻤﺤﺪدة ﻛﻤﺎ ﯾﻠﻲ
: ﺗﺘﻮﻟﻰ ھﺬه اﻟﻮﺣﺪة:• وﺣﺪة اﻟﺘﺨﻄﯿﻂ اﻻﺳﺘﺮاﺗﯿﺠﻲ
ُ
 وﺿﻊ اﻟﺨﻄﻂ اﻟﻤﺘﻌﻠﻘﺔ ﺑﺎﻹﺳﺘﻜﺸﺎف واﻟﻤﻨﺎطﻖ اﻟﺘﻲ ﺳﺘﺠﺮى ﻓﯿﮭﺎ-1
.أﻧﺸﻄﺔ ﺑﺘﺮوﻟﯿﺔ
 إﺟﺮاء اﻟﺪراﺳﺎت اﻻﻗﺘﺼﺎدﯾﺔ واﻟﻤﺎﻟﯿﺔ اﻟﻤﺘﻌﻠﻘﺔ ﺑﻘﻄﺎع اﻟﺘﻨﻘﯿﺐ-2
.واﻹﺳﺘﺨﺮاج واﻹﻧﺘﺎج وﻣﺎ ﯾﺘﺼﻞ ﺑﮭﺎ ﻣﻦ أﻧﺸﻄﺔ ﻣﺘﻤﻤﺔ
 إﻋﺪاد اﻟﺪراﺳﺎت ﺣﻮل ﺗﻌﻈﯿﻢ اﻟﻤﻨﻔﻌﺔ اﻟﻌﺎﺋﺪة ﻟﻠﺪوﻟﺔ ﺑﻨﺘﯿﺠﺔ-3
اﻷﻧﺸﻄﺔ اﻟﺒﺘﺮوﻟﯿﺔ ﻣﻦ ﺧﻼل وﺿﻊ ﺗﺼﻮرات ﺣﻮل ﺣﺼﺔ اﻟﺪوﻟﺔ
اﻟﻜﺎﻣﻠﺔ ﻓﻲ اﺗﻔﺎﻗﯿﺎت اﻹﺳﺘﻜﺸﺎف واﻹﻧﺘﺎج وﺗﻮﻗﯿﺖ ﻣﺴﺎھﻤﺘﮭﺎ ﻓﻲ
.اﻷﻧﺸﻄﺔ اﻟﺒﺘﺮوﻟﯿﺔ
. اﻗﺘﺮاح اﻟﻨﺼﻮص اﻵﯾﻠﺔ إﻟﻰ ﺗﺤﺪﯾﺚ وﺗﻄﻮﯾﺮ ﻋﻤﻞ اﻟﻮﺣﺪة-4
ﺗﺘﻮﻟﻰ ھﺬه اﻟﻮﺣﺪة ﺟﻤﯿﻊ اﻟﺸﺆون اﻟﻔﻨﯿﺔ: • وﺣﺪة اﻟﺸﺆون اﻟﻔﻨﯿﺔ واﻟﮭﻨﺪﺳﯿﺔ
: وﻣﻨﮭﺎ ﻋﻠﻰ ﺳﺒﯿﻞ اﻟﻤﺜﺎل،اﻟﻤﺘﻌﻠﻘﺔ ﺑﺎﻷﻧﺸﻄﺔ اﻟﺒﺘﺮوﻟﯿﺔ
 دراﺳﺔ وﺗﻘﯿﯿﻢ اﻟﻄﻠﺒﺎت اﻟﺘﻲ ﯾﻘﺪﻣﮭﺎ اﻟﺮاﻏﺒﻮن ﻓﻲ اﻟﺘﺮاﺧﯿﺺ ﻣﻦ-1
.اﻟﻨﺎﺣﯿﺔ اﻟﻔﻨﯿﺔ واﻟﮭﻨﺪﺳﯿﺔ
 دراﺳﺔ ﺧﻄﻂ اﻟﺘﻄﻮﯾﺮ واﻹﻧﺘﺎج واﻟﺨﻄﻂ اﻟﻤﺘﻌﻠﻘﺔ ﺑﻮﺿﻊ وﺗﺸﻐﯿﻞ-2
.اﻟﻤﺮاﻓﻖ اﻟﻤﻘﺪﻣﺔ ﻣﻦ أﺻﺤﺎب اﻟﺤﻘﻮق أو اﻟﻤﺸﻐﻠﯿﻦ
 ﻣﺘﺎﺑﻌﺔ. ﻣﻮاﻛﺒﺔ اﻟﻌﻤﻠﯿﺎت اﻟﻤﺘﻌﻠﻘﺔ ﺑﺎﻷﻧﺸﻄﺔ اﻟﺒﺘﺮوﻟﯿﺔ وﻣﺮاﻗﺒﺘﮭﺎ-3
اﻟﺸﺆون اﻟﻔﻨﯿﺔ واﻟﮭﻨﺪﺳﯿﺔ اﻟﻤﺘﻌﻠﻘﺔ ﺑﺈدارة اﻟﻤﻜﻤﻦ ﺑﻤﺎ ﻓﯿﮭﺎ ﺗﺤﺴﯿﻦ
.اﻹﻧﺘﺎج واﻻﺳﺘﺨﺮاج وإطﺎﻟﺔ ﻋﻤﺮ اﻟﻤﻜﻤﻦ

and extraction, and the life extension of the Reservoir.
4- Conducting studies for the evaluation of Petroleum resources in
general, and the stocks of Reservoirs in particular.
5- Verifying and tracking the applications and inquiries submitted by
Operators or Right Holders, from a technical and engineering
standpoint.
6- Ensuring the proper implementation of the Exploration and
Production Agreements, from a technical standpoint.
7- Tracking the updates and successful international experiments
related to modern technologies, conducting implementation studies
on the introduction of the technology used in the Petroleum
Activities, and monitoring the use of technologies by the Operators.
8- Designing, implementing and developing a digital database to store,
extract and analyze the data related to development and
production.
9- Proposing draft provisions that stipulate updating and developing
the activity of the Unit.
• The Unit of Geology and Geophysics: this Unit is responsible for all
the affairs related to geology and geophysics, including:
1- Managing the Data room, saving and archiving the data related to
the Petroleum activities.
2- Presenting surveys and data, in addition to promoting the offshore
areas.
3- Examining and assessing the applications submitted by the parties
who wish to obtain licenses, from a geological and geophysical
standpoint.
4- Contributing to the examination of applications and inquiries
submitted by Operators or Right Holders, from a geological and
geophysical standpoint.
5- Saving substantial and digital geological information, as well as
samples collected from the Petroleum Activities.
6- Participating in the examination of the plans for Development and
Production submitted by Right Holders.
7- Designing, implementing and developing a digital database to store,
extract and analyze the data related to exploration and petroleum
resources.
8- Proposing draft provisions that stipulate updating the Unit activity.
The Unit of Legal Affairs: this Unit is responsible for all the legal affairs, and
for affairs related to licensing and Exploration and Production Agreements,
including for example:
1- Monitoring the compliance of Right Holders and Operators with the

 إﻋﺪاد دراﺳﺎت ﺗﻘﻮﯾﻢ اﻟﻤﻮارد اﻟﺒﺘﺮوﻟﯿﺔ ﻋﺎﻣﺔ واﺣﺘﯿﺎطﯿﺎت اﻟﻤﻜﺎﻣﻦ-4
.ﺧﺎﺻﺔ
 ﺗﺪﻗﯿﻖ وﻣﺘﺎﺑﻌﺔ اﻟﻄﻠﺒﺎت واﻻﺳﺘﻔﺴﺎرات اﻟﻤﻘﺪﻣﺔ ﻣﻦ اﻟﻤﺸﻐﻠﯿﻦ أو-5
.أﺻﺤﺎب اﻟﺤﻘﻮق ﻣﻦ اﻟﻨﺎﺣﯿﺔ اﻟﻔﻨﯿﺔ واﻟﮭﻨﺪﺳﯿﺔ
 ﻣﺘﺎﺑﻌﺔ ﺣﺴﻦ ﺗﻨﻔﯿﺬ اﺗﻔﺎﻗﯿﺎت اﻻﺳﺘﻜﺸﺎف واﻹﻧﺘﺎج ﻣﻦ اﻟﻨﺎﺣﯿﺔ-6
.اﻟﻔﻨﯿﺔ
ً
 ﻣﺘﺎﺑﻌﺔ اﻟﺘﻄﻮرات واﻟﺘﺠﺎرب اﻟﻨﺎﺟﺤﺔ دوﻟﯿﺎ ﻓﻲ اﻟﺘﻘﻨﯿﺎت اﻟﺤﺪﯾﺜﺔ-7
وإﻋﺪاد اﻟﺪراﺳﺎت اﻟﺘﻨﻔﯿﺬﯾﺔ ﺣﻮل إدﺧﺎل اﻟﺘﻜﻨﻮﻟﻮﺟﯿﺎ اﻟﻤﺴﺘﻌﻤﻠﺔ ﻓﻲ
.اﻷﻧﺸﻄﺔ اﻟﺒﺘﺮوﻟﯿﺔ وﻣﺮاﻗﺒﺔ ﻣﺪى اﻋﺘﻤﺎد اﻟﻤﺸﻐﻠﯿﻦ ﻟﺘﻠﻚ اﻟﺘﻘﻨﯿﺎت
 ﺗﺼﻤﯿﻢ وﺗﻨﻔﯿﺬ وﺗﻄﻮﯾﺮ ﻗﺎﻋﺪة ﺑﯿﺎﻧﺎت رﻗﻤﯿﺔ ﻟﺨﺰن واﺳﺘﺨﺮاج-8
.وﺗﺤﻠﯿﻞ اﻟﺒﯿﺎﻧﺎت اﻟﻤﺘﻌﻠﻘﺔ ﺑﺎﻟﺘﻄﻮﯾﺮ واﻹﻧﺘﺎج
. اﻗﺘﺮاح اﻟﻨﺼﻮص اﻵﯾﻠﺔ إﻟﻰ ﺗﺤﺪﯾﺚ وﺗﻄﻮﯾﺮ ﻧﺸﺎط اﻟﻮﺣﺪة-9
 ﺗﺘﻮﻟﻰ ھﺬه اﻟﻮﺣﺪة ﺟﻤﯿﻊ اﻟﺸﺆون اﻟﻤﺘﻌﻠﻘﺔ:وﺣﺪة اﻟﺠﯿﻮﻟﻮﺟﯿﺎ واﻟﺠﯿﻮﻓﯿﺰﯾﺎء
:ﺑﺎﻟﺠﯿﻮﻟﻮﺟﯿﺎ واﻟﺠﯿﻮﻓﯿﺰﯾﺎء ﻻ ﺳﯿﻤﺎ
 إدارة ﻏﺮﻓﺔ اﻟﺒﯿﺎﻧﺎت وﺣﻔﻆ أرﺷﻔﺔ اﻟﺒﯿﺎﻧﺎت اﻟﻤﺘﻌﻠﻘﺔ ﺑﺎﻷﻧﺸﻄﺔ-1
.اﻟﺒﺘﺮوﻟﯿﺔ
 ﻋﺮض اﻟﻤﺴﻮﺣﺎت واﻟﺒﯿﺎﻧﺎت واﻟﺘﺮوﯾﺞ ﻟﻠﻤﻨﺎطﻖ اﻟﺪاﺧﻠﺔ ﺿﻤﻦ-2
.اﻟﻤﯿﺎه اﻟﺒﺤﺮﯾﺔ
 دراﺳﺔ وﺗﻘﯿﯿﻢ اﻟﻄﻠﺒﺎت اﻟﺘﻲ ﯾﻘﺪﻣﮭﺎ اﻟﺮاﻏﺒﻮن ﻓﻲ اﻟﺘﺮاﺧﯿﺺ ﻣﻦ-3
.اﻟﻨﺎﺣﯿﺔ اﻟﺠﯿﻮﻟﻮﺟﯿﺔ واﻟﺠﯿﻮﻓﯿﺰﯾﺎﺋﯿﺔ
 اﻟﻤﺴﺎھﻤﺔ ﻓﻲ دراﺳﺔ اﻟﻄﻠﺒﺎت واﻻﺳﺘﻔﺴﺎرات اﻟﺘﻲ ﯾﻘﺪﻣﮭﺎ-4
اﻟﻤﺸﻐﻠﻮن أو أﺻﺤﺎب اﻟﺤﻘﻮق ﻣﻦ اﻟﻨﺎﺣﯿﺔ اﻟﺠﯿﻮﻟﻮﺟﯿﺔ
.واﻟﺠﯿﻮﻓﯿﺰﯾﺎﺋﯿﺔ
 ﺣﻔﻆ اﻟﻤﻌﻠﻮﻣﺎت اﻟﺠﯿﻮﻟﻮﺟﯿﺔ اﻟﺤﺴﯿﺔ واﻟﺮﻗﻤﯿﺔ واﻟﻌﯿﻨﺎت اﻟﻨﺎﺗﺠﺔ-5
.ﻋﻦ اﻷﻧﺸﻄﺔ اﻟﺒﺘﺮوﻟﯿﺔ
 اﻟﻤﺸﺎرﻛﺔ ﻓﻲ دراﺳﺔ ﺧﻄﻂ اﻟﺘﻄﻮﯾﺮ واﻹﻧﺘﺎج اﻟﻤﻘﺪﻣﺔ ﻣﻦ أﺻﺤﺎب-6
.اﻟﺤﻘﻮق
 ﺗﺼﻤﯿﻢ وﺗﻨﻔﯿﺬ وﺗﻄﻮﯾﺮ ﻗﺎﻋﺪة ﺑﯿﺎﻧﺎت رﻗﻤﯿﺔ ﻟﺨﺰن واﺳﺘﺨﺮاج-7
.وﺗﺤﻠﯿﻞ اﻟﺒﯿﺎﻧﺎت اﻟﻤﺘﻌﻠﻘﺔ ﺑﺎﻟﺘﻨﻘﯿﺐ واﻟﻤﻮارد اﻟﺒﺘﺮوﻟﯿﺔ
. اﻗﺘﺮاح اﻟﻨﺼﻮص اﻵﯾﻠﺔ إﻟﻰ ﺗﺤﺪﯾﺚ ﻧﺸﺎط اﻟﻮﺣﺪة-8
 ﺗﺘﻮﻟﻰ ھﺬه اﻟﻮﺣﺪة ﺟﻤﯿﻊ اﻟﺸﺆون اﻟﻘﺎﻧﻮﻧﯿﺔ:وﺣﺪة اﻟﺸﺆون اﻟﻘﺎﻧﻮﻧﯿﺔ
 وﻣﻨﮭﺎ ﻋﻠﻰ،واﻟﻤﺴﺎﺋﻞ اﻟﻤﺘﻌﻠﻘﺔ ﺑﺎﻟﺘﺮاﺧﯿﺺ وﺑﺎﺗﻔﺎﻗﯿﺎت اﻻﺳﺘﻜﺸﺎف واﻹﻧﺘﺎج
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provisions of the Offshore Petroleum Resources Law and the
relevant applicable decrees, the Exploration and Production
Agreements, and the organizational decisions issued by the
Minister of Energy and Water.
Supervising the administration of the Petroleum Register.
Following up on licenses’ awards, their issuance operations and
their registration in the Petroleum Register.
Conducting legal studies, drafting project laws and decrees, in order
to address the sector’s needs and update its legal framework.
Verifying and tracking the applications and inquiries submitted by
Operators or Right Holders, from a legal standpoint.
Filing all the conflicts or cases relevant to the Administration, and
following-up on the settlement and arbitration procedures, in line
with the provisions of Law no. 440, dated 01/08/2002 (amendment
of some provisions of the Code of Civil Procedure relevant to
arbitration).
Providing the Board and other units with the legal opinions on the
powers of the Administration, in line with the applicable law.
Drafting the contracts and agreements used to negotiate with the
corporate contractors, and reconsidering them accordingly.
The Unit of Economic and Financial Affairs: this Unit is responsible
for all the economic affairs related to Petroleum Resources,
including for example:
1- Examining the applications submitted by the parties who wish
to obtain licenses, from an economic and financial standpoint.
2- Verifying and tracking the applications and inquiries submitted
by Operators or Right Holders, from an economic and financial
standpoint.
3- Conducting economic and financial researches and studies
related to the petroleum sector and its potential development.
4- Drafting policies related to the entire Government Take, upon
the launching of licensing rounds.
5- Managing the accounting and administrative systems, and
simulating the different scenarios of Exploration and
Production.
6- Evaluating the impact of the international market movement of
petroleum products on the local Petroleum Activities.
7- Proposing sales or investment policies for the extracted
Petroleum.
8- Monitoring the compliance of Right Holders and Contractors
with the accounting rules in force relevant to Petroleum

:ﺳﺒﯿﻞ اﻟﻤﺜﺎل
 ﻣﺮاﻗﺒﺔ إﻟﺘﺰام أﺻﺤﺎب اﻟﺤﻘﻮق واﻟﻤﺸﻐﻠﯿﻦ ﺑﺄﺣﻜﺎم ﻗﺎﻧﻮن اﻟﻤﻮارد-1
اﻟﺒﺘﺮوﻟﯿﺔ ﻓﻲ اﻟﻤﯿﺎه اﻟﺒﺤﺮﯾﺔ واﻟﻤﺮاﺳﯿﻢ اﻟﺘﻄﺒﯿﻘﯿﺔ اﻟﻌﺎﺋﺪة ﻟﮫ
واﺗﻔﺎﻗﯿﺎت اﻻﺳﺘﻜﺸﺎف واﻹﻧﺘﺎج واﻟﻘﺮارات اﻟﺘﻨﻈﯿﻤﯿﺔ اﻟﺼﺎدرة ﻋﻦ
.اﻟﻮزﯾﺮ
. اﻻﺷﺮاف ﻋﻠﻰ إدارة اﻟﺴﺠﻞ اﻟﺒﺘﺮوﻟﻲ-2
 ﻣﺘﺎﺑﻌﺔ ﻣﻨﺢ اﻟﺘﺮاﺧﯿﺺ وﻋﻤﻠﯿﺎت إﺻﺪارھﺎ وﻗﯿﺪھﺎ ﻓﻲ اﻟﺴﺠﻞ-3
.اﻟﺒﺘﺮوﻟﻲ
 إﻋﺪاد اﻟﺪراﺳﺎت اﻟﻘﺎﻧﻮﻧﯿﺔ وﺗﺤﻀﯿﺮ ﻣﺸﺎرﯾﻊ اﻟﻘﻮاﻧﯿﻦ واﻟﻤﺮاﺳﯿﻢ-4
.ﻣﻦ أﺟﻞ ﺗﻠﺒﯿﺔ ﺣﺎﺟﺎت اﻟﻘﻄﺎع وﺗﺤﺪﯾﺚ إطﺎره اﻟﻘﺎﻧﻮﻧﻲ
 ﺗﺪﻗﯿﻖ وﻣﺘﺎﺑﻌﺔ اﻟﻄﻠﺒﺎت واﻻﺳﺘﻔﺴﺎرات اﻟﻤﻘﺪﻣﺔ ﻣﻦ اﻟﻤﺸﻐﻠﯿﻦ أو-5
.أﺻﺤﺎب اﻟﺤﻘﻮق ﻣﻦ اﻟﻨﺎﺣﯿﺔ اﻟﻘﺎﻧﻮﻧﯿﺔ
 إﻋﺪاد اﻟﻤﻠﻔﺎت اﻟﻌﺎﺋﺪة ﻟﻠﻨﺰاﻋﺎت واﻟﻘﻀﺎﯾﺎ اﻟﻤﺘﻌﻠﻘﺔ ﺑﺎﻟﮭﯿﺌﺔ وﻣﺘﺎﺑﻌﺔ-6
440  ﻣﻊ ﻣﺮاﻋﺎة أﺣﻜﺎم اﻟﻘﺎﻧﻮن رﻗﻢ،ﻋﻤﻠﯿﺎت اﻟﺘﺴﻮﯾﺔ واﻟﺘﺤﻜﯿﻢ
 )ﺗﻌﺪﯾﻞ ﺑﻌﺾ أﺣﻜﺎم ﻗﺎﻧﻮن أﺻﻮل1/8/2002 ﺗﺎرﯾﺦ
.(اﻟﻤﺤﺎﻛﻤﺎت اﻟﻤﺪﻧﯿﺔ اﻟﻤﺘﻌﻠﻘﺔ ﺑﺎﻟﺘﺤﻜﯿﻢ
 ﺗﺰوﯾﺪ ﻣﺠﻠﺲ إدارة اﻟﮭﯿﺌﺔ وﺑﻘﯿﺔ اﻟﻮﺣﺪات ﺑﺎﻵراء اﻟﻘﺎﻧﻮﻧﯿﺔ ﺣﻮل-7
.ﺻﻼﺣﯿﺎت اﻟﮭﯿﺌﺔ وﻓﻘﺎ ً ﻟﻸﺣﻜﺎم اﻟﻤﺮﻋﯿﺔ اﻹﺟﺮاء
 إﻋﺪاد ﺻﯿﻎ اﻟﻌﻘﻮد واﻻﺗﻔﺎﻗﯿﺎت اﻟﺘﻲ ﺗﺴﺘﻌﻤﻞ ﻓﻲ اﻟﺘﻔﺎوض ﻣﻊ-8
.اﻟﺸﺮﻛﺎت اﻟﻤﺘﻌﺎﻗﺪة وإﻋﺎدة اﻟﻨﻈﺮ ﻓﯿﮭﺎ ﺣﺴﺐ اﻟﺤﺎﺟﺔ
 ﺗﺘﻮﻟﻰ ھﺬه اﻟﻮﺣﺪة ﺟﻤﯿﻊ اﻟﺸﺆون:وﺣﺪة اﻟﺸﺆون اﻻﻗﺘﺼﺎدﯾﺔ واﻟﻤﺎﻟﯿﺔ
:اﻻﻗﺘﺼﺎدﯾﺔ اﻟﻤﺘﻌﻠﻘﺔ ﺑﺎﻟﻤﻮارد اﻟﺒﺘﺮوﻟﯿﺔ وﻣﻨﮭﺎ ﻋﻠﻰ ﺳﺒﯿﻞ اﻟﻤﺜﺎل
 دراﺳﺔ اﻟﻄﻠﺒﺎت اﻟﺘﻲ ﯾﻘﺪﻣﮭﺎ اﻟﺮاﻏﺒﻮن ﻓﻲ اﻟﺘﺮاﺧﯿﺺ ﻣﻦ اﻟﻨﺎﺣﯿﺔ-1
.اﻻﻗﺘﺼﺎدﯾﺔ واﻟﻤﺎﻟﯿﺔ
 ﺗﺪﻗﯿﻖ وﻣﺘﺎﺑﻌﺔ اﻟﻄﻠﺒﺎت واﻻﺳﺘﻔﺴﺎرات اﻟﻤﻘﺪﻣﺔ ﻣﻦ اﻟﻤﺸﻐﻠﯿﻦ أو-2
.أﺻﺤﺎب اﻟﺤﻘﻮق ﻣﻦ اﻟﻨﺎﺣﯿﺔ اﻻﻗﺘﺼﺎدﯾﺔ واﻟﻤﺎﻟﯿﺔ
 إﺟﺮاء اﻷﺑﺤﺎث واﻟﺪراﺳﺎت اﻻﻗﺘﺼﺎدﯾﺔ واﻟﻤﺎﻟﯿﺔ اﻟﻤﺘﻌﻠﻘﺔ ﺑﺎﻟﻘﻄﺎع-3
.اﻟﺒﺘﺮوﻟﻲ وإﻣﻜﺎﻧﯿﺔ ﺗﻄﻮﯾﺮه
 اﻗﺘﺮاح اﻟﺴﯿﺎﺳﺎت اﻟﻤﺘﻌﻠﻘﺔ ﺑﺎﻟﺤﺼﺔ اﻟﻜﺎﻣﻠﺔ ﻟﻠﺪوﻟﺔ ﻟﺪى إطﻼق-4
.دورات اﻟﺘﺮاﺧﯿﺺ
 إدارة اﻷﻧﻈﻤﺔ اﻟﻤﺤﺎﺳﺒﯿﺔ واﻹدارﯾﺔ وﻣﺤﺎﻛﺎة ﺳﯿﻨﺎرﯾﻮھﺎت-5
.اﻹﺳﺘﻜﺸﺎف واﻹﻧﺘﺎج اﻟﻤﺨﺘﻠﻔﺔ
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Activities.
9- Monitoring and calculating the Cost Petroleum, the Profit
Petroleum, and the cash flows of the Right Holders.
10- Auditing the accounts related to Royalty, in cooperation with
the Unit of Technical and Engineering Affairs, in terms of
production measurements.
11- Calculating the Area Fee and checking that correct payments
are made by license holders. As well as reviewing the fee levels
pursuant to the relevant decrees.
12- Approving the plans and monitoring the accumulated funds
related to decommissioning a facility upon cessation of
activities.
13- Coordinating with the relevant services at the Ministry of
Finance, in line with the agreed mechanisms.
14- Proposing draft provisions that stipulate updating the Unit
activity.

•

1234-

567-

The Unit of Quality, Health, Safety and Environment (QHSE Unit):
this Unit is responsible for all the affairs related to the Quality
Systems of Operators, as well as their compliance with health,
safety and environment conditions, in particular:
Examining the applications submitted by applicants to obtain
licenses, in terms of the performance quality of operation, health,
safety and environment.
Verifying and tracking the applications and inquiries submitted by
Operators or Right Holders, in terms of the performance quality of
operation, health, safety and environment.
Examining the plans related to performance quality, health,
environment, safety and emergency plans.
Monitoring the preparedness of Operators with a view to dealing
with incidents, accidents or emergencies.
Receiving reports on incidents and accidents from Operators, and
taking the appropriate decisions to prevent or deter them on the
short term or long term.
Examining the safety areas and borders.
Coordinating with the competent authorities in aspects related to

 ﺗﻘﻮﯾﻢ ﺗﺄﺛﯿﺮ ﺣﺮﻛﺔ اﻷﺳﻮاق اﻟﻌﺎﻟﻤﯿﺔ ﻟﻠﻤﻨﺘﺠﺎت اﻟﺒﺘﺮوﻟﯿﺔ ﻋﻠﻰ-6
.اﻷﻧﺸﻄﺔ اﻟﺒﺘﺮوﻟﯿﺔ
. اﻗﺘﺮاح ﺳﯿﺎﺳﺎت ﺑﯿﻊ أو اﺳﺘﺜﻤﺎر اﻟﺒﺘﺮول اﻟﻤﺴﺘﺨﺮج-7
 ﻣﺮاﻗﺒﺔ ﻣﺪى ﺗﻘﯿﺪ أﺻﺤﺎب اﻟﺤﻘﻮق واﻟﻤﺘﻌﺎﻗﺪﯾﻦ ﺑﺎﻟﻘﻮاﻋﺪ اﻟﻤﺤﺎﺳﺒﯿﺔ-8
.اﻟﻤﺮﻋﯿﺔ اﻹﺟﺮاء اﻟﻤﺘﻌﻠﻘﺔ ﺑﺎﻷﻧﺸﻄﺔ اﻟﺒﺘﺮوﻟﯿﺔ
 ﻣﺮاﻗﺒﺔ واﺣﺘﺴﺎب ﺑﺘﺮول اﻟﻜﻠﻔﺔ وﺑﺘﺮول اﻟﺮﺑﺢ واﻟﺘﺪﻓﻘﺎت اﻟﻨﻘﺪﯾﺔ-9
.اﻟﻌﺎﺋﺪة ﻷﺻﺤﺎب اﻟﺤﻘﻮق
 ﺗﺪﻗﯿﻖ اﻟﺤﺴﺎﺑﺎت اﻟﻤﺘﻌﻠﻘﺔ ﺑﺎﻹﺗﺎوة ﺑﺎﻟﺘﻌﺎون ﻣﻊ وﺣﺪة اﻟﺸﺆون-10
.اﻟﻔﻨﯿﺔ واﻟﮭﻨﺪﺳﯿﺔ ﻓﯿﻤﺎ ﯾﺨﺺ ﻗﯿﺎﺳﺎت اﻹﻧﺘﺎج
 اﺣﺘﺴﺎب اﻟﺮﺳﻮم اﻟﻤﺘﻌﻠﻘﺔ ﺑﺎﻟﻤﻨﻄﻘﺔ واﻟﺘﺄﻛﺪ ﻣﻦ ﺻﺤﺔ اﻟﻤﺪﻓﻮﻋﺎت-11
 ﻛﺬﻟﻚ ﻣﺮاﺟﻌﺔ ﻣﺴﺘﻮى ھﺬه اﻟﺮﺳﻮم.ﻣﻦ ﻗﺒﻞ أﺻﺤﺎب اﻟﺘﺮاﺧﯿﺺ
.ﺑﻤﻮﺟﺐ اﻟﻤﺮاﺳﯿﻢ اﻟﻤﻌﻨﯿﺔ
 اﻟﻤﻮاﻓﻘﺔ ﻋﻠﻰ اﻟﺨﻄﻂ وﻣﺮاﻗﺒﺔ اﻟﻤﺆوﻧﺎت اﻟﻤﺪﺧﺮة اﻟﻤﺘﻌﻠﻘﺔ ﺑﺘﻔﻜﯿﻚ-12
.اﻟﻤﻨﺸﺂت ﻋﻨﺪ وﻗﻒ اﻟﺘﺸﻐﯿﻞ
ً
 اﻟﺘﻨﺴﯿﻖ ﻣﻊ اﻟﺪواﺋﺮ اﻟﻤﺨﺘﺼﺔ ﻓﻲ وزارة اﻟﻤﺎﻟﯿﺔ وﻓﻘﺎ ﻟﻶﻟﯿﺎت-13
.اﻟﻤﺘﻔﻖ ﻋﻠﯿﮭﺎ
. اﻗﺘﺮاح اﻟﻨﺼﻮص اﻵﯾﻠﺔ إﻟﻰ ﺗﺤﺪﯾﺚ ﻧﺸﺎط اﻟﻮﺣﺪة-14
 ﺗﺘﻮﻟﻰ ھﺬه اﻟﻮﺣﺪة ﺟﻤﯿﻊ:QHSE  اﻟﺴﻼﻣﺔ واﻟﺒﯿﺌﺔ، اﻟﺼﺤﺔ،وﺣﺪة اﻟﺠﻮدة
اﻟﺸﺆون اﻟﻤﺘﻌﻠﻘﺔ ﺑﺠﻮدة أﻧﻈﻤﺔ اﻟﻤﺸﻐﻠﯿﻦ وﻣﺪى ﺗﻘﯿﺪھﻢ ﺑﺎﻟﺸﺮوط اﻟﺼﺤﯿﺔ
:وﺷﺮوط اﻟﺴﻼﻣﺔ واﻟﺒﯿﺌﺔ وﺑﺎﻷﺧﺺ
 دراﺳﺔ اﻟﻄﻠﺒﺎت اﻟﺘﻲ ﯾﻘﺪﻣﮭﺎ اﻟﺮاﻏﺒﻮن ﻓﻲ اﻟﺘﺮاﺧﯿﺺ ﻟﺠﮭﺔ ﺟﻮدة-1
.اﻷداء ﻓﻲ اﻟﺘﺸﻐﯿﻞ واﻟﺼﺤﺔ واﻟﺴﻼﻣﺔ واﻟﺒﯿﺌﺔ
 ﺗﺪﻗﯿﻖ وﻣﺘﺎﺑﻌﺔ اﻟﻄﻠﺒﺎت واﻻﺳﺘﻔﺴﺎرات اﻟﻤﻘﺪﻣﺔ ﻣﻦ اﻟﻤﺸﻐﻠﯿﻦ أو-2
أﺻﺤﺎب اﻟﺤﻘﻮق ﻟﺠﮭﺔ ﺟﻮدة اﻷداء ﻓﻲ اﻟﺘﺸﻐﯿﻞ واﻟﺼﺤﺔ واﻟﺴﻼﻣﺔ
.واﻟﺒﯿﺌﺔ
 دراﺳﺔ اﻟﺨﻄﻂ اﻟﻤﺘﻌﻠﻘﺔ ﺑﺠﻮدة اﻷداء واﻟﺼﺤﺔ واﻟﺴﻼﻣﺔ واﻟﺒﯿﺌﺔ-3
.وﺧﻄﻂ اﻟﻄﻮارئ
 ﻣﺮاﻗﺒﺔ ﻣﺪى ﺟﮭﻮزﯾﺔ اﻟﻤﺸﻐﻠﯿﻦ ﻟﻤﻮاﺟﮭﺔ ﺣﺎﻻت اﻟﺤﻮادث-4
.واﻟﻄﻮارئ
 اﺳﺘﻼم ﺗﻘﺎرﯾﺮ اﻟﺤﻮادث ﻣﻦ ﻗﺒﻞ اﻟﻤﺸﻐﻠﯿﻦ واﺗﺨﺎذ اﻹﺟﺮاءات-5
.اﻟﻼزﻣﺔ ﻟﻤﻨﻌﮭﺎ أو ردﻋﮭﺎ ﻓﻲ اﻟﻤﺪى اﻟﻘﺮﯾﺐ أو اﻟﺒﻌﯿﺪ
. دراﺳﺔ ﻣﺪى وﺣﺪود ﻣﻨﺎطﻖ اﻷﻣﺎن-6

•

environmental issues.
8- Monitoring the compliance of Operators with the safety and
protection regulations for workers, health and environment.
9- Reviewing the studies relevant to the evaluation of the
environmental impact, in coordination with the competent
authorities.
10- Examining the effect of these activities on health and environment,
occupational safety, local communities, and regional environmental
communities.
11- Monitoring the facilities and ensuring their effectiveness, and the
compliance of Petroleum Activities with the environmental criteria,
as well as the health and safety criteria.
12- Proposing draft provisions that stipulate updating the activity of
this Unit.

Article 10 – General functions of the Board
a. The Board shall have the power to create task groups that gather
specific members from the relevant Units, to execute some
functions that require multiple experiences.
b. The Board shall coordinate the work across the different Units, and
make decisions, and approve the appropriate recommendations
and feedback relevant to the following functions:
1- Preparing for licensing rounds.
2- Qualifying the companies to work in the Petroleum Activities.
3- Evaluating the applications submitted to obtain licenses and
providing the Minister of Energy and Water with the proper
recommendations to negotiate with these companies.
4- Communicating with the companies about the submission of
applications and relevant reports to the Minister of Energy and
Water.
5- Negotiating with the applicant companies, with the consent of
the Minister of Energy and Water and pursuant to the decision
of the Board.
6- Evaluating the negotiation results, and providing
recommendations and opinions on awarding licenses.
7- Discussing the principles of the plans for Development and
Production or the plans for the development of facilities, while
being set up, with the Right Holders and Operator.
8- Providing recommendations on the plans for Development and
Production and the plans for the development of facilities.
9- Coordinating and organizing the operations conducted by the

 اﻟﺘﻨﺴﯿﻖ ﻣﻊ اﻹدارات اﻟﻤﺨﺘﺼﺔ ﻓﻲ اﻟﺠﻮاﻧﺐ اﻟﻤﺘﻌﻠﻘﺔ ﺑﺎﻟﺸﺆون-7
.اﻟﺒﯿﺌﯿﺔ
 ﻣﺮاﻗﺒﺔ ﻣﺪى ﺗﻘﯿﺪ اﻟﻤﺸﻐﻠﯿﻦ ﺑﺄﻧﻈﻤﺔ اﻟﺴﻼﻣﺔ واﻟﺤﻤﺎﯾﺔ ﻟﻠﻌﻤﺎل-8
.واﻟﺼﺤﺔ واﻟﺒﯿﺌﺔ
 ﻣﺮاﺟﻌﺔ اﻟﺪراﺳﺎت اﻟﻤﺘﻌﻠﻘﺔ ﺑﺘﻘﯿﯿﻢ اﻷﺛﺮ اﻟﺒﯿﺌﻲ ﺑﺎﻟﺘﻨﺴﯿﻖ ﻣﻊ-9
.اﻹدارات اﻟﻤﻌﻨﯿﺔ
 دراﺳﺔ ﺗﺄﺛﯿﺮ اﻷﻧﺸﻄﺔ ﻋﻠﻰ اﻟﺒﯿﺌﺔ واﻟﺼﺤﺔ واﻟﺴﻼﻣﺔ اﻟﻤﮭﻨﯿﺔ-10
.واﻟﻤﺠﺘﻤﻌﺎت اﻟﻤﺤﻠﯿﺔ واﻟﺒﯿﺌﺔ اﻹﻗﻠﯿﻤﯿﺔ
 ﻣﺮاﻗﺒﺔ اﻟﻤﻨﺸﺂت واﻟﺘﺄﻛﺪ ﻣﻦ ﻓﻌﺎﻟﯿﺘﮭﺎ وﻣﻦ ﻣﺪى اﻧﺴﺠﺎم اﻷﻧﺸﻄﺔ-11
.اﻟﺒﺘﺮوﻟﯿﺔ ﻣﻊ اﻟﻤﻌﺎﯾﯿﺮ اﻟﺒﯿﺌﯿﺔ وﻣﻌﺎﯾﯿﺮ اﻟﺼﺤﺔ واﻟﺴﻼﻣﺔ
. اﻗﺘﺮاح اﻟﻨﺼﻮص اﻵﯾﻠﺔ إﻟﻰ ﺗﺤﺪﯾﺚ ﻧﺸﺎط اﻟﻮﺣﺪة-12
 اﻟﻤﮭﺎم اﻟﻌﺎﻣﺔ ﻟﻤﺠﻠﺲ إدارة اﻟﮭﯿﺌﺔ-10
ﻟﻠﻤﺠﻠﺲ ﺻﻼﺣﯿﺔ ﺗﺸﻜﯿﻞ ﻓﺮق ﻋﻤﻞ ﺗﺠﻤﻊ ﺑﯿﻦ أﻋﻀﺎء ﻣﺤﺪدﯾﻦ ﻣﻦ
.اﻟﻮﺣﺪات اﻟﻤﻌﻨﯿﺔ ﻹﻧﺠﺎز ﺑﻌﺾ اﻟﻤﮭﺎم اﻟﺘﻲ ﺗﺘﻄﻠﺐ ﺧﺒﺮات ﻣﺘﻌﺪدة
 وﯾﺘﺨﺬ اﻟﻘﺮارات،ﯾﻘﻮم ﻣﺠﻠﺲ اﻹدارة ﺑﺘﻨﺴﯿﻖ اﻟﻌﻤﻞ ﺑﯿﻦ ﻣﺨﺘﻠﻒ اﻟﻮﺣﺪات
:وﯾﻮاﻓﻖ ﻋﻠﻰ اﻟﺘﻮﺻﯿﺎت واﻟﺮدود اﻟﻤﻨﺎﺳﺒﺔ ﺑﺸﺄن اﻟﻤﮭﺎم اﻟﺘﺎﻟﯿﺔ
. اﻟﺘﺤﻀﯿﺮات اﻟﻤﺘﻌﻠﻘﺔ ﺑﺪورات اﻟﺘﺮاﺧﯿﺺ-1
. ﺗﺄھﯿﻞ اﻟﺸﺮﻛﺎت ﻟﻠﻌﻤﻞ ﻓﻲ اﻷﻧﺸﻄﺔ اﻟﺒﺘﺮوﻟﯿﺔ-2
 ﺗﻘﻮﯾﻢ اﻟﻄﻠﺒﺎت ﻟﻠﺤﺼﻮل ﻋﻠﻰ اﻟﺘﺮاﺧﯿﺺ واﻟﺘﻮﺻﯿﺎت ﻟﻠﻮزﯾﺮ-3
.ﺑﺨﺼﻮص اﻟﺘﻔﺎوض ﻣﻌﮭﺎ
 اﻟﺘﻮاﺻﻞ ﻣﻊ اﻟﺸﺮﻛﺎت ﻓﯿﻤﺎ ﯾﺨﺺ ﺗﻘﺪﯾﻢ اﻟﻄﻠﺒﺎت وﺗﻘﺪﯾﻢ اﻟﺘﻘﺎرﯾﺮ-4
.ﺑﺸﺄﻧﮭﺎ ﻟﻠﻮزﯾﺮ
 اﻟﺘﻔﺎوض ﺑﻤﻮاﻓﻘﺔ اﻟﻮزﯾﺮ ﻣﻊ اﻟﺸﺮﻛﺎت اﻟﻤﺘﻘﺪﻣﺔ ﺑﺎﻟﻄﻠﺒﺎت ﺑﻨﺎ ًء-5
.ﻋﻠﻰ ﻗﺮار ﻣﻦ ﻣﺠﻠﺲ إدارة اﻟﮭﯿﺌﺔ
 ﺗﻘﻮﯾﻢ ﻧﺘﺎﺋﺞ اﻟﻤﻔﺎوﺿﺎت وﺗﻘﺪﯾﻢ اﻟﺘﻮﺻﯿﺎت واﻵراء ﻟﻤﻨﺢ-6
.اﻟﺘﺮاﺧﯿﺺ
، ﻣﻨﺎﻗﺸﺔ ﻣﺒﺎدئ ﺧﻄﻂ اﻟﺘﻄﻮﯾﺮ واﻹﻧﺘﺎج أو ﺧﻄﻂ ﺗﻄﻮﯾﺮ اﻟﻤﻨﺸﺂت-7
. ﻣﻊ أﺻﺤﺎب اﻟﺤﻘﻮق واﻟﻤﺸﻐﻞ،أﺛﻨﺎء ﺗﺤﻀﯿﺮھﺎ
 ﺗﻘﺪﯾﻢ اﻟﺘﻮﺻﯿﺎت اﻟﻤﺘﻌﻠﻘﺔ ﺑﺨﻄﻂ اﻟﺘﻄﻮﯾﺮ واﻹﻧﺘﺎج وﺧﻄﻂ ﺗﻄﻮﯾﺮ-8
.اﻟﻤﻨﺸﺂت
 ﺗﻨﺴﯿﻖ وﺗﻨﻈﯿﻢ ﻋﻤﻠﯿﺎت ﻣﺮاﻗﺒﺔ اﻷﻧﺸﻄﺔ اﻟﺒﺘﺮوﻟﯿﺔ ﻣﻦ ﻗﺒﻞ اﻟﺴﻠﻄﺎت-9

اﻟﻤﺎدة
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.ب

competent authorities to monitor the Petroleum Activities.
10- Answering the claims and inquiries submitted by Right Holders
and Operators.
11- Providing recommendations and opinions on the legislations,
decrees and negotiation documents relevant to the Petroleum
Activities.
12- Submitting periodic reports to the Minister concerning the
Petroleum Activities and the relevant policies and plans, for
validation in accordance with due procedures, and for
submission to the Cabinet when necessary.
13- Coordinating with the scientific research centers.
14- Establishing and developing a common digital equipment to
store data, cover the needs of Administration’s Units, and
facilitate the data reception, exchange, and promotion across
the companies and academic centers, under the cooperation
agreements, while taking into account the applicable provisions
on data confidentiality.
15- Setting up programs to develop the competencies of the
Administration’s staff, including the cooperation with the Right
Holders for this purpose.
16- Encouraging and developing the projects of research and
technical development with Right Holders and Operators.
c. The Board shall be responsible for implementing:
1- Communication systems and equipment, internally and
externally.
2- Correspondence archiving systems.
3- Exclusive digital databases for the Administration.
4- Policies and plans to develop the competencies of Board
members and contractors.

Article 11 – Powers and functions of the Board Chairman
11 – 1. The Chairman of the Board is responsible for tracking the proper
implementation of the powers and functions entrusted to the
Administration, three divisions fall under his authority:
a. The Administrative Affairs Division, which is responsible for the
registration tasks of the Administration, including the human
resources and secretariat of the Board.
b. The Financial Affairs Division, which is responsible for the
accounting tasks, preparing budget and account cut-off, salary
payment and employee wages, salaries or service fees for
contractors, and remunerations for Board members.

.ﺻﺎﺣﺒﺔ اﻟﺼﻼﺣﯿﺔ
 اﻹﺟﺎﺑﺔ ﻋﻠﻰ اﻟﻄﻠﺒﺎت واﻻﺳﺘﻔﺴﺎرات اﻟﻤﻘﺪﻣﺔ ﻣﻦ أﺻﺤﺎب اﻟﺤﻘﻮق-10
.واﻟﻤﺸﻐﻠﯿﻦ
 ﺗﻘﺪﯾﻢ اﻟﺘﻮﺻﯿﺎت واﻵراء ﺑﺨﺼﻮص اﻟﺘﺸﺮﯾﻌﺎت واﻟﻤﺮاﺳﯿﻢ ووﺛﺎﺋﻖ-11
.اﻟﻤﻔﺎوﺿﺎت اﻟﻤﺘﻌﻠﻘﺔ ﺑﺎﻷﻧﺸﻄﺔ اﻟﺒﺘﺮوﻟﯿﺔ
 ﺗﻘﺪﯾﻢ اﻟﺘﻘﺎرﯾﺮ اﻟﺪورﯾﺔ ﻟﻠﻮزﯾﺮ ﻓﯿﻤﺎ ﯾﺘﻌﻠﻖ ﺑﺎﻷﻧﺸﻄﺔ اﻟﺒﺘﺮوﻟﯿﺔ-12
واﻟﺴﯿﺎﺳﺎت أو اﻟﺨﻄﻂ اﻟﻤﺘﻌﻠﻘﺔ ﺑﮭﺎ ﻟﻠﻤﺼﺎدﻗﺔ ﻋﻠﯿﮭﺎ وﻓﻘﺎ ً ﻟﻸﺻﻮل
.ورﻓﻌﮭﺎ إﻟﻰ ﻣﺠﻠﺲ اﻟﻮزراء ﻋﻨﺪ اﻟﻠﺰوم
. اﻟﺘﻨﺴﯿﻖ ﻣﻊ ﻣﺮاﻛﺰ اﻟﺒﺤﺚ اﻟﻌﻠﻤﻲ-13
 إﻧﺸﺎء وﺗﻄﻮﯾﺮ ﺟﮭﺎز رﻗﻤﻲ ﻣﺸﺘﺮك ﻟﻠﺒﯿﺎﻧﺎت ﻟﺘﻐﻄﯿﺔ اﺣﺘﯿﺎﺟﺎت-14
وﺣﺪات اﻟﮭﯿﺌﺔ وﻛﺬﻟﻚ ﺗﺴﮭﯿﻞ اﺳﺘﻼم وﺗﺒﺎدل وﺗﺮوﯾﺞ ھﺬه اﻟﺒﯿﺎﻧﺎت
ﻣﻊ اﻟﺸﺮﻛﺎت واﻟﻤﺮاﻛﺰ اﻻﻛﺎدﯾﻤﯿﺔ ﺑﻤﻮﺟﺐ اﺗﻔﺎﻗﯿﺎت اﻟﺘﻌﺎون ﻣﻊ
.ﻣﺮاﻋﺎة اﻷﺣﻜﺎم اﻟﻤﺮﻋﯿﺔ اﻹﺟﺮاء ﻟﺠﮭﺔ ﺳﺮﯾﺔ اﻟﺒﯿﺎﻧﺎت
 وﺿﻊ ﺑﺮاﻣﺞ ﻟﺘﻄﻮﯾﺮ ﻛﻔﺎءات اﻟﻌﺎﻣﻠﯿﻦ ﻓﻲ اﻟﮭﯿﺌﺔ وﻣﻦ ﺿﻤﻨﮭﺎ-15
.اﻟﺘﻌﺎون ﻣﻊ أﺻﺤﺎب اﻟﺤﻘﻮق ﻟﮭﺬا اﻟﻐﺮض
 ﺗﺸﺠﯿﻊ وﺗﻄﻮﯾﺮ ﻣﺸﺎرﯾﻊ اﻟﺒﺤﻮث واﻟﺘﻄﻮﯾﺮ اﻟﺘﻘﻨﻲ ﻣﻊ أﺻﺤﺎب-16
.اﻟﺤﻘﻮق واﻟﻤﺸﻐﻠﯿﻦ
:ﯾﺘﻮﻟﻰ اﻟﻤﺠﻠﺲ ﺗﻨﻔﯿﺬ
. أﻧﻈﻤﺔ وأﺟﮭﺰة اﻟﺘﻮاﺻﻞ داﺧﻞ اﻟﮭﯿﺌﺔ وﻣﻊ اﻟﺨﺎرج-1
.أﻧﻈﻤﺔ أرﺷﻔﺔ اﻟﻤﺮاﺳﻼت
-2
.ﻗﻮاﻋﺪ اﻟﺒﯿﺎﻧﺎت اﻟﺮﻗﻤﯿﺔ اﻟﺨﺎﺻﺔ ﺑﺎﻟﮭﯿﺌﺔ
-3
ﺳﯿﺎﺳﺎت وﺧﻄﻂ ﺗﻄﻮﯾﺮ ﻛﻔﺎءات أﻋﻀﺎء ﻣﺠﻠﺲ اﻹدارة
-4
.واﻟﻤﺘﻌﺎﻗﺪﯾﻦ ﻣﻌﮭﺎ

.ج

 ﺻﻼﺣﯿﺎت رﺋﯿﺲ ﻣﺠﻠﺲ إدارة اﻟﮭﯿﺌﺔ وﻣﮭﺎﻣﮫ-11 اﻟﻤﺎدة
 ﯾﺘﻮﻟﻰ رﺋﯿﺲ ﻣﺠﻠﺲ إدارة اﻟﮭﯿﺌﺔ اﻟﺴﮭﺮ ﻋﻠﻰ ﺣﺴﻦ ﺗﻨﻔﯿﺬ اﻟﻤﮭﺎم11-1
: وﺗﺘﺒﻊ ﻟﮫ ﺛﻼﺛﺔ أﻗﺴﺎم ھﻲ،واﻟﺼﻼﺣﯿﺎت اﻟﻤﻨﺎطﺔ ﺑﺎﻟﮭﯿﺌﺔ
 وﯾﺘﻮﻟﻰ اﻟﻤﮭﺎم اﻟﻘﻠﻤﯿﺔ ﻟﻠﮭﯿﺌﺔ واﻟﻤﻮارد، ﻗﺴﻢ اﻟﺸﺆون اﻹدارﯾﺔ.أ
.اﻟﺒﺸﺮﯾﺔ وأﻣﺎﻧﺔ ﺳﺮ ﻣﺠﻠﺲ إدارة اﻟﮭﯿﺌﺔ
 وﯾﺘﻮﻟﻰ اﻟﻤﮭﺎم اﻟﻤﺤﺎﺳﺒﯿﺔ وإﻋﺪاد، ﻗﺴﻢ اﻟﺸﺆون اﻟﻤﺎﻟﯿﺔ.ب
 ودﻓﻊ رواﺗﺐ اﻟﻤﺴﺘﺨﺪﻣﯿﻦ،ﻣﺸﺮوﻋﻲ اﻟﻤﻮازﻧﺔ وﻗﻄﻊ اﻟﺤﺴﺎب
 وأﺟﻮر أو ﺛﻤﻦ ﺧﺪﻣﺎت اﻟﻤﺘﻌﺎﻗﺪﯾﻦ وﺗﻌﻮﯾﻀﺎت،وأﺟﻮر اﻷﺟﺮاء

c. The Internal Auditing Division, which is responsible for auditing the
mechanisms and the accuracy of the adopted internal procedures.
11 – 2. The Chairman of the Board shall act as a liaison between the
Minister of Energy and Water and the Administration.
11 – 3. The member of the Board, while being appointed as a Chairman of
the Board, shall combine between chairing his own Unit and leading the
administrative body of the Chairman Unit.
11 – 4. The Chairman of the Board shall carry out the following powers:
a. Chairing the administrative body as chairman of the Administration
board and as hierarchical president of the Administration
personnel.
b. Representing the Administration towards third-parties and before
the judiciary, and signing on the Administration’s behalf.
c. Calling for Board meetings, setting agendas, planning and managing
Board meetings.
d. Conducting operations in the Administration’s account at the
Central Bank of Lebanon, in no more than ten million Lebanese
Pounds.
11 – 5. The Chairman of the Board shall carry out the following functions:
a. Monitoring the execution of decisions, the application of the
relevant provisions in force, and the management of the
Administration and day-to-day business.
b. Coordinating across the Units to ensure their proper functioning.
c. Transferring the Administration’s budget draft and account cut-off
of the preceding fiscal year to the Minister of Energy and Water.
d. Transferring the proposals, opinions, and recommendations
stipulated by the law and issued by the Board, to the Minister of
Energy and Water.
e. Managing the divisions that fall directly under his authority.
f. In the event of absence or disability of the Chairman, the eldest
member shall replace him.

Article 12 – Functions and allowances of Board members
12 – 1. The decree appointing Board members determines the due lumpsum compensations, due regard shall be given to the obligation of omission
to act and the annual leaves to which they are entitled. The Board members
and their families benefit from comprehensive health coverage and
occupational risk coverage at a recognized insurance company.
12 – 2. Each member of the Board shall undertake the management of one
Unit, taking into account the specified knowledge and expertise as per the
decree of appointment. Each member of the Board shall lead the

.أﻋﻀﺎء ﻣﺠﻠﺲ اﻹدارة
 وﯾﺘﻮﻟﻰ اﻟﺘﺪﻗﯿﻖ ﻓﻲ اﻵﻟﯿﺎت وﻓﻲ ﺻﺤﺔ، ﻗﺴﻢ اﻟﺘﺪﻗﯿﻖ اﻟﺪاﺧﻠﻲ.ج
.اﻹﺟﺮاءات اﻟﺪاﺧﻠﯿﺔ اﻟﻤﺘﺒﻌﺔ
. ﯾﻌﺘﺒﺮ رﺋﯿﺲ ﻣﺠﻠﺲ اﻹدارة ﺻﻠﺔ اﻟﻮﺻﻞ ﻣﺎ ﺑﯿﻦ اﻟﻮزﯾﺮ واﻟﮭﯿﺌﺔ11-2
 ﯾﺠﻤﻊ ﻋﻀﻮ ﻣﺠﻠﺲ اﻹدارة ﻋﻨﺪ رﺋﺎﺳﺘﮫ ﻣﺠﻠﺲ إدارة اﻟﮭﯿﺌﺔ ﺑﯿﻦ رﺋﺎﺳﺔ11-3
.اﻟﻮﺣﺪة اﻟﻌﺎﺋﺪة ﻟﮫ واﻟﺠﮭﺎز اﻹداري اﻟﻌﺎﺋﺪ ﻟﺮﺋﺎﺳﺔ اﻟﮭﯿﺌﺔ
: ﺗُﻨﺎط ﺑﺮﺋﯿﺲ ﻣﺠﻠﺲ إدارة اﻟﮭﯿﺌﺔ اﻟﺼﻼﺣﯿﺎت اﻟﺘﺎﻟﯿﺔ11-4
 ﺗﺮؤس اﻟﺠﮭﺎز اﻹداري ﺑﺼﻔﺘﮫ رﺋﯿﺴﺎ ً ﻟﻤﺠﻠﺲ إدارة اﻟﮭﯿﺌﺔ.أ
.واﻟﺮﺋﯿﺲ اﻟﺘﺴﻠﺴﻠﻲ ﻟﻠﻌﺎﻣﻠﯿﻦ ﻓﯿﮭﺎ
. ﺗﻤﺜﯿﻞ اﻟﮭﯿﺌﺔ ﺗﺠﺎه اﻟﻐﯿﺮ وأﻣﺎم اﻟﻘﻀﺎء واﻟﺘﻮﻗﯿﻊ ﻋﻨﮭﺎ.ب
 اﻟﺪﻋﻮة إﻟﻰ اﺟﺘﻤﺎﻋﺎت ﻣﺠﻠﺲ إدارة اﻟﮭﯿﺌﺔ وإﻋﺪاد ﺟﺪول أﻋﻤﺎﻟﮫ.ج
.واﻟﺘﺤﻀﯿﺮ ﻟﮫ وإدارﺗﮫ
 ﺗﺤﺮﯾﻚ ﺣﺴﺎب اﻟﮭﯿﺌﺔ ﻟﺪى ﻣﺼﺮف ﻟﺒﻨﺎن ﺑﻤﺎ ﻻ ﯾﺘﺠﺎوز اﻟﻌﺸﺮة.د
.ﻣﻼﯾﯿﻦ ﻟﯿﺮة ﻟﺒﻨﺎﻧﯿﺔ
: ﯾﺘﻮﻟﻰ رﺋﯿﺲ ﻣﺠﻠﺲ إدارة اﻟﮭﯿﺌﺔ اﻟﻤﮭﺎم اﻟﺘﺎﻟﯿﺔ11-5
 اﻟﺴﮭﺮ ﻋﻠﻰ ﺗﻨﻔﯿﺬ اﻟﻘﺮارات وﺗﻄﺒﯿﻖ اﻷﺣﻜﺎم اﻟﻤﺮﻋﯿﺔ اﻹﺟﺮاء.أ
.ذات اﻟﺼﻠﺔ وإدارة اﻟﮭﯿﺌﺔ وﺗﺴﯿﯿﺮ أﻋﻤﺎﻟﮭﺎ اﻟﯿﻮﻣﯿﺔ
. اﻟﺘﻨﺴﯿﻖ ﺑﯿﻦ اﻟﻮﺣﺪات ﻟﺘﺄﻣﯿﻦ ﺣﺴﻦ ﺳﯿﺮ اﻟﻌﻤﻞ.ب
 إﺣﺎﻟﺔ ﻣﺸﺮوع ﻣﻮازﻧﺔ اﻟﮭﯿﺌﺔ وﻗﻄﻊ ﺣﺴﺎب اﻟﺴﻨﺔ اﻟﻤﺎﻟﯿﺔ.ج
.اﻟﻤﻨﺼﺮﻣﺔ إﻟﻰ اﻟﻮزﯾﺮ
 إﺣﺎﻟﺔ اﻟﻤﺸﺎرﯾﻊ واﻵراء واﻟﺘﻮﺻﯿﺎت اﻟﺘﻲ ﯾﻨﺺ ﻋﻠﯿﮭﺎ اﻟﻘﺎﻧﻮن.د
.واﻟﺘﻲ ﯾﻘﺮرھﺎ ﻣﺠﻠﺲ إدارة اﻟﮭﯿﺌﺔ إﻟﻰ اﻟﻮزﯾﺮ
. إدارة اﻷﻗﺴﺎم اﻟﻤﺮﺗﺒﻄﺔ ﻣﺒﺎﺷﺮة ﺑﮫ.ه
 ﻓﻲ ﺣﺎل ﻏﯿﺎب اﻟﺮﺋﯿﺲ أو ﺗﻌﺬر ﻗﯿﺎﻣﮫ ﺑﻤﮭﺎﻣﮫ أو ﺷﻐﻮر ﻣﺮﻛﺰه.و
.ً ﯾﻘﻮم ﻣﻘﺎﻣﮫ أﻛﺒﺮ اﻷﻋﻀﺎء ﺳﻨﺎ
 ﻣﮭﺎم وﺗﻌﻮﯾﻀﺎت أﻋﻀﺎء ﻣﺠﻠﺲ إدارة اﻟﮭﯿﺌﺔ-12
ﺗﺤﺪد ﻓﻲ ﻣﺮﺳﻮم ﺗﻌﯿﯿﻦ أﻋﻀﺎء ﻣﺠﻠﺲ اﻹدارة
12-1
اﻟﺘﻌﻮﯾﻀﺎت اﻟﻤﻘﻄﻮﻋﺔ اﻟﻤﺴﺘﺤﻘﺔ ﻟﮭﻢ ﻋﻠﻰ أن ﯾﺮاﻋﻰ ﻓﻲ ﺗﺤﺪﯾﺪھﺎ
ﻣﻮﺟﺐ اﻹﻣﺘﻨﺎع ﻋﻦ اﻟﻌﻤﻞ وﻛﺬﻟﻚ اﻹﺟﺎزات اﻟﺴﻨﻮﯾﺔ اﻟﻤﺴﺘﺤﻘﺔ
 ﯾﺴﺘﻔﯿﺪ أﻋﻀﺎء ﻣﺠﻠﺲ اﻹدارة وﻋﺎﺋﻼﺗﮭﻢ ﻣﻦ اﻟﺘﻐﻄﯿﺔ.ﻟﮭﻢ
اﻟﺼﺤﯿﺔ اﻟﺸﺎﻣﻠﺔ وﻣﺨﺎطﺮ اﻟﻌﻤﻞ ﻟﺪى إﺣﺪى ﺷﺮﻛﺎت اﻟﺘﺄﻣﯿﻦ

اﻟﻤﺎدة

contractors under his own Unit, and proceed with the distribution of
functions among them.
12 – 3. Each member, in the event of travel or sickness, may appoint
another member to perform his duties while being absent for less than a
one-week period. However, in the event of travel or sickness of the member
for more than one week, the Minister of Energy and Water may appoint
another member to perform the duties of the absent member.

.اﻟﻤﻌﺘﺮف ﺑﮭﺎ
 إدارة،ﯾﺘﻮﻟﻰ ﻛﻞ ﻋﻀﻮ ﻣﻦ أﻋﻀﺎء ﻣﺠﻠﺲ إدارة اﻟﮭﯿﺌﺔ
12-2
وﺣﺪة ﻣﻦ اﻟﻮﺣﺪات ﻣﻊ ﻣﺮاﻋﺎة اﻻﺧﺘﺼﺎص واﻟﺨﺒﺮة وﻓﻘﺎ ً ﻟﻤﺮﺳﻮم
 ﻛﻤﺎ ﯾﺮأس ﻛﻞ ﻣﻨﮭﻢ ﻓﻲ وﺣﺪﺗﮫ اﻟﻤﺘﻌﺎﻗﺪﯾﻦ اﻟﺘﺎﺑﻌﯿﻦ.اﻟﺘﻌﯿﯿﻦ
. وﯾﺘﻮﻟﻰ ﺗﻮزﯾﻊ اﻟﻤﮭﺎم ﻓﻲ ﻣﺎ ﺑﯿﻨﮭﻢ،ﻟﻠﻮﺣﺪة
ﻟﻠﻌﻀﻮ ﻓﻲ ﺣﺎل اﻟﺴﻔﺮ أو اﻟﻤﺮض ﻟﻤﺪة ﺗﻘﻞ ﻋﻦ أﺳﺒﻮع
12-3
 وﻟﻠﻮزﯾﺮ وﻓﻲ،ﺗﻔﻮﯾﺾ أﺣﺪ اﻷﻋﻀﺎء ﻟﻠﻘﯿﺎم ﺑﻤﮭﺎﻣﮫ أﺛﻨﺎء اﻟﺴﻔﺮ
ﺣﺎل ﺳﻔﺮ اﻟﻌﻀﻮ أو ﻣﺮﺿﮫ ﻟﻤﺎ ﯾﺰﯾﺪ ﻋﻦ أﺳﺒﻮع ﺗﻜﻠﯿﻒ أﺣﺪ
.اﻷﻋﻀﺎء ﻟﻠﻘﯿﺎم ﺑﻤﮭﺎم اﻟﻌﻀﻮ اﻟﻤﺴﺎﻓﺮ

Article 13 – Periodic meetings
13 – 1. The Board shall hold periodic meetings at least once every two
weeks, with no need to send invitations from the Chairman. The date of the
meeting shall be set on the first session of the Board, and if the meeting
could not be held for whatever reason, the Board shall convene on the
following day.
13 – 2. The abovementioned periodic sessions shall adopt an agenda that
focuses on debating over the work of the Administration, and over any
issues that may be raised by the Chairman or members.
13 – 3. The Chairman of the Board shall set the agenda, which in turn must
be communicated to all members at least two days before to the meeting
date.
13 – 4. The agenda shall be communicated to the Board members by any
appropriate means, including e-mail.

 اﻻﺟﺘﻤﺎﻋﺎت اﻟﺪورﯾﺔ-13
 ﻣﺮة واﺣﺪة ﻋﻠﻰ،ﯾﺠﺘﻤﻊ ﻣﺠﻠﺲ إدارة اﻟﮭﯿﺌﺔ ﺑﺸﻜﻞ دوري
13-1
.اﻷﻗﻞ ﻛﻞ أﺳﺒﻮﻋﯿﻦ دون اﻟﺤﺎﺟﺔ إﻟﻰ ﺗﻮﺟﯿﮫ دﻋﻮة ﻣﻦ رﺋﯿﺴﮫ
ﯾﺤﺪد ﻣﻮﻋﺪ اﻻﺟﺘﻤﺎع ﻓﻲ اﻟﺠﻠﺴﺔ اﻷوﻟﻰ اﻟﺘﻲ ﯾﻌﻘﺪھﺎ ﻣﺠﻠﺲ
 وﻓﻲ ﺣﺎل ﻋﺪم اﻧﻌﻘﺎد اﻻﺟﺘﻤﺎع ﻷي ﺳﺒﺐ ﻛﺎن ﯾﻨﻌﻘﺪ،اﻹدارة
.اﻻﺟﺘﻤﺎع ﻓﻲ اﻟﯿﻮم اﻟﺬي ﯾﻠﯿﮫ
ﯾﺨﺼﺺ ﺟﺪول أﻋﻤﺎل اﻟﺠﻠﺴﺎت اﻟﺪورﯾﺔ اﻟﻤﺬﻛﻮرة ﻟﻠﺒﺤﺚ
13-2
ﻓﻲ ﺷﺆون أﻋﻤﺎل اﻟﮭﯿﺌﺔ وﺑﺄي ﻣﻮاﺿﯿﻊ ﺗﻄﺮح ﻣﻦ ﻗﺒﻞ اﻟﺮﺋﯿﺲ أو
.أي ﻣﻦ اﻷﻋﻀﺎء
ﯾﻌﺪ رﺋﯿﺲ ﻣﺠﻠﺲ اﻹدارة ﺟﺪول اﻷﻋﻤﺎل وﯾﺒﻠﻐﮫ إﻟﻰ
13-3
.اﻷﻋﻀﺎء ﻗﺒﻞ ﻣﻮﻋﺪ اﻻﺟﺘﻤﺎع ﺑﯿﻮﻣﯿﻦ ﻋﻠﻰ اﻷﻗﻞ
ﯾﺒﻠﻎ ﺟﺪول اﻷﻋﻤﺎل إﻟﻰ أﻋﻀﺎء ﻣﺠﻠﺲ إدارة اﻟﮭﯿﺌﺔ ﺑﺄي
13-4
.وﺳﯿﻠﺔ ﻣﻨﺎﺳﺒﺔ ﺑﻤﺎ ﻓﯿﮫ اﻟﺒﺮﯾﺪ اﻹﻟﻜﺘﺮوﻧﻲ

اﻟﻤﺎدة

 اﻻﺟﺘﻤﺎﻋﺎت اﻹﺿﺎﻓﯿﺔ-14
.ﯾﻤﻜﻦ ﻟﻤﺠﻠﺲ إدارة اﻟﮭﯿﺌﺔ أن ﯾﻌﻘﺪ إﺟﺘﻤﺎﻋﺎت إﺿﺎﻓﯿﺔ
15-1
.ﯾﺤﺪد رﺋﯿﺲ ﻣﺠﻠﺲ إدارة اﻟﮭﯿﺌﺔ ﻣﻮﻋﺪ اﻟﺠﻠﺴﺎت اﻹﺿﺎﻓﯿﺔ
ﯾﺠﺘﻤﻊ ﻣﺠﻠﺲ اﻹدارة أﯾﻀﺎ ً ﺑﺪﻋﻮة ﻣﻦ رﺋﯿﺴﮫ ﺑﻨﺎء ﻟﻄﻠﺐ
15-2
ﻣﻘﺪم ﻣﻦ ﻋﻀﻮﯾﻦ ﻋﻠﻰ اﻷﻗﻞ ﻟﺪراﺳﺔ ﻣﺴﺎﺋﻞ ﻣﺤﺪدة ﻋﻠﻰ أن ﯾﺼﺎر
إﻟﻰ إﺑﻼغ ﻣﻮﻋﺪ اﻟﺠﻠﺴﺔ وﺟﺪول أﻋﻤﺎﻟﮭﺎ ﺧﻄﯿﺎ ً أو اﻟﻜﺘﺮوﻧﯿﺎ ً إﻟﻰ
اﻟﺮﺋﯿﺲ واﻷﻋﻀﺎء اﻵﺧﺮﯾﻦ ﻗﺒﻞ أرﺑﻊ وﻋﺸﺮﯾﻦ ﺳﺎﻋﺔ ﻋﻠﻰ اﻷﻗﻞ
.ﻣﻦ ﻣﻮﻋﺪ اﻻﺟﺘﻤﺎع

اﻟﻤﺎدة

Article 14 – Additional meetings
15 – 1. The Board may hold additional meetings. The Chairman of the
Board shall set the dates of any additional meetings to be held.
15 – 2. The Board may also hold a meeting, at the invitation of the
Chairman and at the request of two members at least, for the purpose of
examining specific issues, on the condition of communicating the meeting
agenda and date to the Chairman and other members, in a written form of
via e-mail, at least twenty-four hours before the time of the meeting.
15 – 3. The Board may disregard the legal formalities stated in paragraphs

1 and 2 of the present article if the meeting is attended by all the members.
15 – 4. Any member of the Board may request the examination of a subject
that is not listed on the agenda, on the condition of communicating it to the
Chairman and the other members, in a written form or via e-mail, at least
one day before the date of the meeting. The Chairman may choose whether
to list the subject or not on the agenda, provided that he lists it on the
agenda of the next meeting.
As for the urgent subjects, any member of the Board may request the
Chairman to raise them up from outside the agenda.
15 – 5. When necessary, Board meetings may be held during official
holidays, provided that the relevant decision is taken unanimously by all
members.

Article 15 – Quorum and majority
15 – 1. At the Board meetings, the quorum consists of the presence or the
representation of the absolute majority of the members.
15 – 2. Decisions of the Board shall be taken by the absolute majority of its
members. The vote of the Chairman is deemed a casting vote when a
decision must be taken. As for the recommendations and opinions issued
by the Administration, the Administration shall make decision
unanimously, however, if unanimity has not been achieved, each member
may include his written objection in the recommendation or the opinion.
15 – 3. When strictly necessary, the Board member may delegate another
member to represent him in the meetings under a written letter, provided
that the absent member has justified his absence and provided his written
comments on all the subjects listed on the agenda, and on the condition of
distributing these comments to all members. The absent member shall
show the reasons of his absence in the next meeting held by the
Administration. A member shall not represent more than one other
member.
15 – 4. If the Chairman, or any member of Board fails to attend three
consecutive meetings or six meetings in one year, without any legitimate
excuse, then he is deemed to have resigned ex officio in accordance with
the law, his resignation shall be confirmed by a decree issued by the
Cabinet, based on the proposal of the Minister of Energy and Water. In

ﺑﺈﻣﻜﺎن ﻣﺠﻠﺲ إدارة اﻟﮭﯿﺌﺔ ﺗﺠﺎوز اﻷﺻﻮل اﻟﺸﻜﻠﯿﺔ
15-3
 ﻣﻦ ھﺬه اﻟﻤﺎدة ﻓﻲ ﺣﺎل ﺣﻀﻮر ﺟﻤﯿﻊ2 و1 اﻟﻤﺬﻛﻮرة ﻓﻲ اﻟﻔﻘﺮات
.اﻷﻋﻀﺎء اﻻﺟﺘﻤﺎع
ﯾﻤﻜﻦ ﻷي ﻋﻀﻮ ﻣﻦ أﻋﻀﺎء ﻣﺠﻠﺲ إدارة اﻟﮭﯿﺌﺔ أن ﯾﻄﻠﺐ
15-4
ﺑﺤﺚ ﻣﻮﺿﻮع ﻏﯿﺮ ﻣﺪرج ﻋﻠﻰ ﺟﺪول اﻷﻋﻤﺎل ﺷﺮط أن ﯾﺘﻢ
إﺑﻼﻏﮫ ﺧﻄﯿﺎ ً أو إﻟﻜﺘﺮوﻧﯿﺎ ً إﻟﻰ اﻟﺮﺋﯿﺲ وﺑﺎﻗﻲ اﻷﻋﻀﺎء ﻗﺒﻞ ﯾﻮم
 وﯾﺒﻘﻰ ﻣﻦ ﺣﻖ اﻟﺮﺋﯿﺲ.واﺣﺪ ﻋﻠﻰ اﻷﻗﻞ ﻣﻦ ﺗﺎرﯾﺦ اﻧﻌﻘﺎد اﻻﺟﺘﻤﺎع
ﻋﺪم إدراج ھﺬا اﻟﻤﻮﺿﻮع ﻋﻠﻰ ﺟﺪول اﻷﻋﻤﺎل ﻋﻠﻰ أن ﯾﻘﻮم
.ﺑﺈدراﺟﮫ ﻋﻠﻰ ﺟﺪول أﻋﻤﺎل اﻟﺠﻠﺴﺔ اﻟﺘﺎﻟﯿﺔ
أﻣﺎ اﻟﻤﻮاﺿﯿﻊ اﻟﺘﻲ ﻟﺪﯾﮭﺎ طﺎﺑﻊ اﻟﻌﺠﻠﺔ ﻓﯿﻤﻜﻦ ﻷي ﻋﻀﻮ ﻣﻦ
أﻋﻀﺎء ﻣﺠﻠﺲ اﻹدارة اﻟﻄﻠﺐ إﻟﻰ رﺋﯿﺲ اﻟﻤﺠﻠﺲ طﺮﺣﮭﺎ ﻣﻦ ﺧﺎرج
.ﺟﺪول اﻷﻋﻤﺎل
ﯾﻤﻜﻦ ﻋﻨﺪ اﻟﻀﺮورة ﻋﻘﺪ اﺟﺘﻤﺎﻋﺎت ﻟﻤﺠﻠﺲ إدارة اﻟﮭﯿﺌﺔ
15-5
ﺧﻼل أﯾﺎم اﻟﻌﻄﻞ اﻟﺮﺳﻤﯿﺔ ﻋﻠﻰ أن ﯾﺘﺨﺬ اﻟﻘﺮار ﺑﺬﻟﻚ ﺑﺈﺟﻤﺎع
.اﻷﻋﻀﺎء
 اﻟﻨﺼﺎب واﻷﻛﺜﺮﯾﺔ-15
ًﯾﻌﺘﺒﺮ اﻟﻨﺼﺎب ﻟﻌﻘﺪ اﺟﺘﻤﺎﻋﺎت ﻣﺠﻠﺲ إدارة اﻟﮭﯿﺌﺔ ﻣﺘﻮﻓﺮا
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.ﺑﺤﻀﻮر أو ﺗﻤﺜﯿﻞ اﻟﻐﺎﻟﺒﯿﺔ اﻟﻤﻄﻠﻘﺔ
ﺗﺘﺨﺬ ﻗﺮارات ﻣﺠﻠﺲ إدارة اﻟﮭﯿﺌﺔ ﺑﺎﻟﻐﺎﻟﺒﯿﺔ اﻟﻤﻄﻠﻘﺔ ﻣﻦ
15-2
ً
 وﯾﻌﺘﺒﺮ ﺻﻮت اﻟﺮﺋﯿﺲ ﻣﺮﺟﺤﺎ وذﻟﻚ ﻓﻲ اﻟﺤﺎﻻت.أﻋﻀﺎء اﻟﮭﯿﺌﺔ
 أﻣﺎ ﻓﯿﻤﺎ ﯾﺘﻌﻠﻖ ﺑﺘﻮﺻﯿﺎت اﻟﮭﯿﺌﺔ.اﻟﺘﻲ ﯾﺘﻄﻠﺐ ﻓﯿﮭﺎ إﺻﺪار ﻗﺮار
وآراﺋﮭﺎ ﻓﺈﻧﮫ ﯾﻨﺒﻐﻲ ﻋﻠﻰ اﻟﮭﯿﺌﺔ إﺻﺪار ﻗﺮارھﺎ ﺑﺎﻹﺟﻤﺎع وﻓﻲ ﺣﺎل
ﻋﺪم اﻟﺘﻮﺻﻞ ﻹﺟﻤﺎع ﻓﻠﻜﻞ ﻋﻀﻮ ﻣﻦ اﻷﻋﻀﺎء اﻟﺤﻖ ﻓﻲ ﺗﻀﻤﯿﻦ
.اﻟﺘﻮﺻﯿﺔ أو اﻟﺮأي ﻣﺨﺎﻟﻔﺘﮫ اﻟﺨﻄﯿﺔ
 ﯾﺤﻖ ﻟﻌﻀﻮ ﻣﺠﻠﺲ إدارة اﻟﮭﯿﺌﺔ،ﻋﻨﺪ اﻟﻀﺮورة اﻟﻘﺼﻮى
15-3
ﺗﻔﻮﯾﺾ ﻋﻀﻮ آﺧﺮ ﻟﺘﻤﺜﯿﻠﮫ ﻓﻲ اﻹﺟﺘﻤﺎﻋﺎت ﺑﻤﻮﺟﺐ ﻛﺘﺎب ﺧﻄﻲ
ﺷﺮط أن ﯾﻜﻮن اﻟﻌﻀﻮ اﻟﻤﺘﻐﯿﺐ ﻗﺪ ﺑﺮر ﻏﯿﺎﺑﮫ وأﺑﺪى ﻣﻼﺣﻈﺎﺗﮫ
ﺧﻄﯿﺎ ً ﻋﻠﻰ ﺟﻤﯿﻊ اﻟﻤﻮاﺿﯿﻊ اﻟﻤﺪرﺟﺔ ﻋﻠﻰ ﺟﺪول اﻷﻋﻤﺎل وﺷﺮط
 وﯾﺘﻮﺟﺐ ﻋﻠﻰ.أن ﯾﺘﻢ ﺗﻮزﯾﻊ ھﺬه اﻟﻤﻼﺣﻈﺎت ﻋﻠﻰ ﻛﺎﻓﺔ اﻷﻋﻀﺎء
اﻟﻌﻀﻮ اﻟﻤﺘﻐﯿﺐ أن ﯾﺒﯿﻦ ﻓﻲ أول اﺟﺘﻤﺎع ﺗﺎﻟﻲ ﺗﻌﻘﺪه اﻟﮭﯿﺌﺔ اﻷﺳﺒﺎب
اﻟﺘﻲ ﺣﻤﻠﺘﮫ ﻋﻠﻰ اﻟﺘﻐﯿﺐ وﻻ ﯾﺤﻖ ﻷي ﻋﻀﻮ ﺗﻤﺜﯿﻞ أﻛﺜﺮ ﻣﻦ

اﻟﻤﺎدة

order to apply the provisions of this paragraph, a one-year period shall be
counted after the first absence of the member without legitimate excuse.

Article 16 – Voting and meeting procedures
16 – 1. Voting during the meetings shall be made by raising hands.
16 – 2. The Head of Administrative Affairs Division is responsible for the
secretariat functions.
16 – 3. The session minutes must include the deliberations, decisions and
dissenting views if any, and shall be signed by the Chairman and the
attending members.
16 – 4. Any member of the Board may have access to the minutes of
sessions at the Administration headquarters.
Article 17 – The following decisions shall be subject to the validation of the
Minister:
1- Traveling abroad.
2- Financial decisions related to the management of the
Administration Funds, as stipulated in the Section Two of the
Budget, and which value exceeds thirty million Lebanese Pounds.
3- Decisions related to contracting and service termination for the
contractor.
4- Decisions related to media appearance, statements and
conferences.
Article 18 – The entry into force of the Administration’s decisions

The decisions of the Board would take effect starting the date of their
issuance, if they were related to internal issues that are out of the scope of
the Minister’s mandate, and starting the date of their validation, if they
were subject to the validation of the Minister, and starting the date of their
communication to the relevant persons if they were relevant to them.

.ﻋﻀﻮ واﺣﺪ
إذا ﺗﻐﯿﺐ رﺋﯿﺲ ﻣﺠﻠﺲ إدارة اﻟﮭﯿﺌﺔ أو أي ﻣﻦ اﻷﻋﻀﺎء
15-4
دون ﻋﺬر ﻣﺸﺮوع ﻋﻦ ﺣﻀﻮر ﺛﻼﺛﺔ اﺟﺘﻤﺎﻋﺎت ﻣﺘﺘﺎﻟﯿﺔ أو ﻋﻦ
 ﯾﻌﺘﺒﺮ ﻣﺴﺘﻘﯿﻼً ﺣﻜﻤﺎ ً وﺗﻜﺮس،ﺣﻀﻮر ﺳﺘﺔ اﺟﺘﻤﺎﻋﺎت ﺧﻼل اﻟﺴﻨﺔ
 ﺑﻨﺎ ًء ﻋﻠﻰ اﻗﺘﺮاح،اﺳﺘﻘﺎﻟﺘﮫ ﺑﻤﺮﺳﻮم ﯾﺘﺨﺬ ﻓﻲ ﻣﺠﻠﺲ اﻟﻮزراء
 ﺗﺤﺘﺴﺐ، ﻣﻦ أﺟﻞ ﺗﻄﺒﯿﻖ أﺣﻜﺎم ھﺬه اﻟﻔﻘﺮة.وزﯾﺮ اﻟﻄﺎﻗﺔ واﻟﻤﯿﺎه
.ﻣﺪة اﻟﺴﻨﺔ اﻋﺘﺒﺎراً ﻣﻦ ﺗﺎرﯾﺦ ﺗﻐﯿﺒﮫ ﻋﻦ أول اﺟﺘﻤﺎع ﻣﻦ دون ﻋﺬر
 اﻟﺘﺼﻮﯾﺖ وإﺟﺮاءات اﻻﺟﺘﻤﺎﻋﺎت-16
.ﯾﺠﺮي اﻟﺘﺼﻮﯾﺖ ﺧﻼل اﻻﺟﺘﻤﺎﻋﺎت ﺑﺮﻓﻊ اﻟﯿﺪ
16-1
.ﯾﺘﻮﻟﻰ رﺋﯿﺲ ﻗﺴﻢ اﻟﺸﺆون اﻹدارﯾﺔ ﻣﮭﺎم أﻣﺎﻧﺔ اﻟﺴﺮ
16-2
ﺗﺘﻀﻤﻦ ﻣﺤﺎﺿﺮ اﻟﺠﻠﺴﺎت اﻟﻤﻨﺎﻗﺸﺎت واﻟﻤﻘﺮرات واﻵراء
16-3
. وﺗﻮﻗﻊ ﻣﻦ اﻟﺮﺋﯿﺲ واﻷﻋﻀﺎء اﻟﺤﺎﺿﺮﯾﻦ،اﻟﻤﺨﺎﻟﻔﺔ أن وﺟﺪت
ﯾﻤﻜﻦ ﻷي ﻋﻀﻮ ﻣﻦ أﻋﻀﺎء ﻣﺠﻠﺲ إدارة اﻟﮭﯿﺌﺔ اﻻطﻼع
16-4
.ﻋﻠﻰ ﻣﺤﺎﺿﺮ اﻟﺠﻠﺴﺎت ﻓﻲ ﻣﺮﻛﺰ اﻟﮭﯿﺌﺔ

اﻟﻤﺎدة

: ﺗﺨﻀﻊ اﻟﻘﺮارات اﻟﺘﺎﻟﯿﺔ ﻟﻤﺼﺎدﻗﺔ اﻟﻮزﯾﺮ-17
.اﻟﺴﻔﺮ إﻟﻰ اﻟﺨﺎرج
اﻟﻘﺮارات اﻟﻤﺎﻟﯿﺔ اﻟﻤﺘﻌﻠﻘﺔ ﺑﺈدارة أﻣﻮال اﻟﮭﯿﺌﺔ اﻟﻮاردة ﺿﻤﻦ اﻟﺒﺎب اﻟﺜﺎﻧﻲ
.ﻣﻦ ﻣﻮازﻧﺘﮭﺎ واﻟﺘﻲ ﺗﺰﯾﺪ ﻗﯿﻤﺘﮭﺎ ﻋﻦ اﻟﺜﻼﺛﯿﻦ ﻣﻠﯿﻮن ﻟﯿﺮة ﻟﺒﻨﺎﻧﯿﺔ
.اﻟﻘﺮارات اﻟﻤﺘﻌﻠﻘﺔ ﺑﺎﻟﺘﻌﺎﻗﺪ أو إﻧﮭﺎء ﺧﺪﻣﺔ اﻟﻤﺘﻌﺎﻗﺪ
اﻟﻘﺮارات اﻟﻤﺘﻌﻠﻘﺔ ﺑﺎﻟﻈﮭﻮر اﻹﻋﻼﻣﻲ واﻟﺘﺼﺮﯾﺤﺎت ﻟﻮﺳﺎﺋﻞ اﻹﻋﻼم
.واﻟﻤﺆﺗﻤﺮات

اﻟﻤﺎدة
-1
-2
-3
-4

 ﺳﺮﯾﺎن ﻗﺮارات اﻟﮭﯿﺌﺔ-18 اﻟﻤﺎدة
ﺗﻌﺘﺒﺮ ﻗﺮارات ﻣﺠﻠﺲ إدارة اﻟﮭﯿﺌﺔ ﻧﺎﻓﺬة ﻣﻦ ﺗﺎرﯾﺦ ﺻﺪورھﺎ إذا ﻛﺎﻧﺖ ﺗﺘﻌﻠﻖ
ﺑﺸﺆون داﺧﻠﯿﺔ ﺧﺎرﺟﺔ ﻋﻦ ﻧﻄﺎق وﺻﺎﯾﺔ اﻟﻮزﯾﺮ وﻣﻦ ﺗﺎرﯾﺦ اﻟﻤﺼﺎدﻗﺔ ﻋﻠﯿﮭﺎ إذا
 وﻣﻦ ﺗﺎرﯾﺦ إﺑﻼﻏﮭﺎ إﻟﻰ اﻷﺷﺨﺎص اﻟﻤﻌﻨﯿﯿﻦ إذا،ﻛﺎﻧﺖ ﺧﺎﺿﻌﺔ ﻟﻤﺼﺎدﻗﺔ اﻟﻮزﯾﺮ
.ﻛﺎﻧﺖ ﺗﺘﻌﻠﻖ ﺑﮭﻢ

Section two
The Financial System
Article 19 – The fiscal year
The fiscal year begins on the first of January and ends on the thirty-one of
December of each year.
Article 20 – The budgeting
20 – 1. The Chairman, assisted by the Division of Financial Affairs, shall
prepare the yearly draft budget and account cut-off corresponding to the
precedent year, and submit it to the Board for issuance.
20 – 2. The Board shall finalize the budget of the following year and submit
it to the Minister of Energy and Water before the first of March of each
year; the Minister shall validate the budget before the first of April.
20 – 3. After submitting the budget to the Minister of Energy and Water, the
latter may reject it with a justified decision, and the Board shall set another
draft budget and submit it to the Minister of Energy and Water within a
one-week time limit after rejection. If the Minister of Energy and Water
does not agree on the draft budget, then the draft shall be submitted to the
Cabinet to take a decision on it.
20 – 4. The Minister of Energy and Water shall list the contribution of the
Administration in the draft budget that he will submit to the Ministry of
Finance, this share must be equal to the total of the estimated expenditures
of this Administration.
20 – 5. The budget of the Administration shall take into account the
compensations and salaries to pay, in accordance with the salary scale
adopted in a decree issued by the Cabinet, pursuant to a proposal from the
Minister of Energy and Water.

Article 21 – Rules of budgeting
21 – 1. While preparing the draft budget, the Chairman of the Board shall
take into consideration the suggestions submitted by each member related
to the Unit he leads.

اﻟﻘﺴﻢ اﻟﺜﺎﻧﻲ
اﻟﻨﻈﺎم اﻟﻤﺎﻟﻲ
 اﻟﺴﻨﺔ اﻟﻤﺎﻟﯿﺔ-19 اﻟﻤﺎدة
ﺗﺤﺘﺴﺐ اﻟﺴﻨﺔ اﻟﻤﺎﻟﯿﺔ ﻣﻦ اﻷول ﻣﻦ ﻛﺎﻧﻮن اﻟﺜﺎﻧﻲ إﻟﻰ اﻟﻮاﺣﺪ واﻟﺜﻼﺛﯿﻦ ﻣﻦ ﻛﺎﻧﻮن
.اﻷول ﻣﻦ ﻛﻞ ﺳﻨﺔ
 وﺿﻊ اﻟﻤﻮازﻧﺔ-20
 ﻣﺸﺮوع، ﺑﻤﺴﺎﻋﺪة ﻗﺴﻢ اﻟﺸﺆون اﻟﻤﺎﻟﯿﺔ،ﯾﻌ ّﺪ اﻟﺮﺋﯿﺲ
20-1
اﻟﻤﻮازﻧﺔ اﻟﺴﻨﻮﯾﺔ وﻗﻄﻊ اﻟﺤﺴﺎب اﻟﻌﺎﺋﺪ ﻟﻠﺴﻨﺔ اﻟﺴﺎﺑﻘﺔ وﯾﻌﺮﺿﮭﺎ
.ﻋﻠﻰ ﻣﺠﻠﺲ إدارة اﻟﮭﯿﺌﺔ ﻹﻗﺮارھﺎ
ﻋﻠﻰ إدارة اﻟﮭﯿﺌﺔ اﻧﺠﺎز ﻣﻮازﻧﺘﮭﺎ ﻟﻠﺴﻨﺔ اﻟﺘﺎﻟﯿﺔ وﻋﺮﺿﮭﺎ
20-2
ﻋﻠﻰ وزﯾﺮ اﻟﻄﺎﻗﺔ واﻟﻤﯿﺎه ﻗﺒﻞ أول آذار ﻣﻦ ﻛﻞ ﺳﻨﺔ؛ وﻋﻠﻰ وزﯾﺮ
.اﻟﻄﺎﻗﺔ واﻟﻤﯿﺎه ﺗﺼﺪﯾﻖ ﻣﻮازﻧﺔ اﻟﮭﯿﺌﺔ ﻗﺒﻞ أول ﻧﯿﺴﺎن
ﻟﻠﻮزﯾﺮ اﻟﺤﻖ ﻓﻲ رد اﻟﻤﻮازﻧﺔ ﺑﻌﺪ ﻋﺮﺿﮭﺎ ﻋﻠﯿﮫ ﺑﻘﺮار
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ﻣﻌﻠﻞ وﻋﻠﻰ اﻟﮭﯿﺌﺔ إﻋﺪاد ﻣﺸﺮوع ﻣﻮازﻧﺔ آﺧﺮ وﻋﺮﺿﮫ ﻋﻠﻰ
 ﻓﻲ ﺣﺎل ﻋﺪم ﻣﻮاﻓﻘﺔ.اﻟﻮزﯾﺮ ﺧﻼل ﻣﮭﻠﺔ أﺳﺒﻮع ﻣﻦ ﻗﺮار اﻟﺮد
اﻟﻮزﯾﺮ ﻋﻠﻰ اﻟﻤﺸﺮوع ﻟﻠﻤﺮة اﻟﺜﺎﻧﯿﺔ ﯾﺮﻓﻊ اﻟﻤﺸﺮوع ﻟﻤﺠﻠﺲ
.اﻟﻮزراء ﻟﻠﺒﺖ ﺑﮫ
ﻋﻠﻰ وزﯾﺮ اﻟﻄﺎﻗﺔ واﻟﻤﯿﺎه إدراج ﻣﺴﺎھﻤﺔ اﻟﮭﯿﺌﺔ ﺿﻤﻦ
20-4
ﻣﺸﺮوع ﻣﻮازﻧﺘﮫ اﻟﻤﻘﺪﻣﺔ إﻟﻰ وزارة اﻟﻤﺎﻟﯿﺔ ﺗﻌﺎدل ﻣﺠﻤﻮع
.اﻟﻨﻔﻘﺎت اﻟﺴﻨﻮﯾﺔ اﻟﻤﻘﺪرة ﻟﮭﺬه اﻟﮭﯿﺌﺔ
ﺗﻠﺤﻆ ﻣﻮازﻧﺔ اﻟﮭﯿﺌﺔ اﻟﺘﻌﻮﯾﻀﺎت واﻟﺮواﺗﺐ وﻓﻖ ﺳﻠﺴﻠﺔ
20-5
اﻟﺮﺗﺐ واﻟﺮواﺗﺐ اﻟﺼﺎدرة ﺑﻤﺮﺳﻮم ﻣﺘﺨﺬ ﻓﻲ ﻣﺠﻠﺲ اﻟﻮزراء ﺑﻨﺎء
.ﻋﻠﻰ اﻗﺘﺮاح وزﯾﺮ اﻟﻄﺎﻗﺔ واﻟﻤﯿﺎه

اﻟﻤﺎدة

 أﺻﻮل وﺿﻊ اﻟﻤﻮازﻧﺔ-21
 ﯾﺄﺧﺬ رﺋﯿﺲ ﻣﺠﻠﺲ إدارة،ﻋﻨﺪ إﻋﺪاده ﻟﻤﺸﺮوع اﻟﻤﻮازﻧﺔ
21-1
اﻟﮭﯿﺌﺔ ﺑﻌﯿﻦ اﻻﻋﺘﺒﺎر اﻻﻗﺘﺮاﺣﺎت اﻟﺘﻲ ﯾﻘﺪﻣﮭﺎ ﻛﻞ ﻋﻀﻮ ﻣﻦ
.أﻋﻀﺎء ﻣﺠﻠﺲ إدارة اﻟﮭﯿﺌﺔ ﻓﻲ ﻣﺎ ﯾﺘﻌﻠﻖ ﺑﺎﻟﻮﺣﺪة اﻟﺘﻲ ﯾﺮأﺳﮭﺎ

اﻟﻤﺎدة

21 – 2. The expenditures of the following year shall be estimated based on
the following two elements:
• The expenditures of the last year when the account was cut.
• The expenditures of the last few months of the current year.
The expected developments for the following year shall also be taken into
consideration.
Article 22 – Management of the Administration’s Fund
22 – 1. Management of the Administration account:
• The funds of the Administration shall be deposited into the account
opened at the Central Bank of Lebanon, in the name of the Public
Treasury.
• The Administration is prohibited from opening any account at a
private bank, or any special account for itself at the Central Bank of
Lebanon.
• The operations of the Administration’s account at the Central Bank
of Lebanon shall be conducted upon the signature of the Chairman
or upon the signature of his representative, jointly with the
signature of an authorized member of the Board.
• The ceiling of ordinary expenditures (first section), which the
Chairman may use without going back to the Board, shall be limited
to ten million Lebanese Pounds, and thirty million Lebanese Pounds
for the Board.
• The ceiling of expenditures related to processing and establishing
the budget (second section), which the Board may use without
validation from the Minister, is thirty million Lebanese Pounds.

22 – 2. Provisions related to the Administration’s budget:
• The Administration may transfer funds from one clause to another
upon a decision issued by the Board, after the approval of the
Minister of Energy and Water.
• The Administration may transfer funds from one paragraph to
another upon a decision issued by the Board.
Article 23 – Special provisions for the first fiscal year
23 – 1. The first fiscal year shall begin at the issuance date of the first
decree appointing the Chairman and Board members, and ends on
the 31st of December of that same year.

:ﺗﻘﺪر ﻧﻔﻘﺎت اﻟﺴﻨﺔ اﻟﺘﺎﻟﯿﺔ اﺳﺘﻨﺎداً إﻟﻰ اﻟﻌﻨﺼﺮﯾﻦ اﻟﺘﺎﻟﯿﯿﻦ
21-2
. ﻧﻔﻘﺎت اﻟﺴﻨﺔ اﻷﺧﯿﺮة اﻟﺘﻲ أﻧﺠﺰ ﻣﺸﺮوع ﻗﻄﻊ ﺣﺴﺎﺑﮭﺎ−
. ﻧﻔﻘﺎت اﻷﺷﮭﺮ اﻟﻤﻨﺼﺮﻣﺔ ﻣﻦ اﻟﺴﻨﺔ اﻟﺠﺎرﯾﺔ−
.ﻛﻤﺎ ﺗﺆﺧﺬ ﺑﻌﯿﻦ اﻻﻋﺘﺒﺎر اﻟﺘﻄﻮرات اﻟﻤﺮﺗﻘﺒﺔ ﻓﻲ اﻟﺴﻨﺔ اﻟﺘﺎﻟﯿﺔ
 إدارة أﻣﻮال اﻟﮭﯿﺌﺔ-22
:إدارة ﺣﺴﺎب اﻟﮭﯿﺌﺔ
22-1
 ﺗﻮدع اﻷﻣﻮال اﻟﻌﺎﺋﺪة ﻟﻠﮭﯿﺌﺔ ﻓﻲ ﺣﺴﺎب ﻣﻔﺘﻮح ﻟﺪى ﻣﺼﺮف ﻟﺒﻨﺎن−
.ﺑﺈﺳﻢ اﻟﺨﺰﯾﻨﺔ اﻟﻌﺎﻣﺔ
 ﯾﺤﻈﺮ ﻋﻠﻰ اﻟﮭﯿﺌﺔ ﻓﺘﺢ ﺣﺴﺎﺑﺎت ﻓﻲ اﻟﻤﺼﺎرف اﻟﺨﺎﺻﺔ أو ﻓﺘﺢ−
.ﺣﺴﺎب ﺧﺎص ﺑﮭﺎ ﻓﻲ ﻣﺼﺮف ﻟﺒﻨﺎن
 ﯾﺘﻢ ﺗﺤﺮﯾﻚ ﺣﺴﺎب اﻟﮭﯿﺌﺔ ﻟﺪى ﻣﺼﺮف ﻟﺒﻨﺎن ﺑﺘﻮﻗﯿﻊ رﺋﯿﺲ ﻣﺠﻠﺲ−
إدارة اﻟﮭﯿﺌﺔ أو ﻣﻦ ﯾﻨﻮب ﻋﻨﮫ ﺑﺎﻻﺗﺤﺎد ﻣﻊ ﻋﻀﻮ ﻣﻔﻮض ﻣﻦ ﻗﺒﻞ
.ﻣﺠﻠﺲ إدارة اﻟﮭﯿﺌﺔ
 ﯾﺤﺪد ﺳﻘﻒ اﻟﻨﻔﻘﺎت اﻟﻌﺎدﯾﺔ )اﻟﺠﺰء اﻷول( اﻟﺘﻲ ﯾﺤﻖ ﻟﻠﺮﺋﯿﺲ−
اﻟﺘﺼﺮف ﺑﮭﺎ دون اﻟﺮﺟﻮع إﻟﻰ ﻣﺠﻠﺲ إدارة اﻟﮭﯿﺌﺔ ﺑﻤﺒﻠﻎ ﻗﺪره
ﻋﺸﺮة ﻣﻼﯾﯿﻦ ﻟﯿﺮة ﻟﺒﻨﺎﻧﯿﺔ وﻣﺠﻠﺲ اﻹدارة ﺑﺤﺪود اﻟﺜﻼﺛﯿﻦ
.ﻣﻠﯿﻮن
 ﯾﺤﺪد ﺳﻘﻒ اﻟﻨﻔﻘﺎت اﻟﻤﺘﻌﻠﻘﺔ ﺑﺎﻟﺘﺠﮭﯿﺰ واﻹﻧﺸﺎء )اﻟﺠﺰء اﻟﺜﺎﻧﻲ( ﻣﻦ−
اﻟﻤﻮازﻧﺔ اﻟﺘﻲ ﯾﺤﻖ ﻟﻤﺠﻠﺲ إدارة اﻟﮭﯿﺌﺔ اﻟﺘﺼﺮف ﺑﮭﺎ دون ﻣﺼﺎدﻗﺔ
.اﻟﻮزﯾﺮ ﺑﺜﻼﺛﯿﻦ ﻣﻠﯿﻮن ﻟﯿﺮة
:أﺣﻜﺎم ﻣﺘﻌﻠﻘﺔ ﺑﻤﻮازﻧﺔ اﻟﮭﯿﺌﺔ
22-2
ﯾﺤﻖ ﻟﻠﮭﯿﺌﺔ ﻧﻘﻞ اﻋﺘﻤﺎدات ﻣﻦ ﺑﻨﺪ إﻟﻰ ﺑﻨﺪ ﺑﻘﺮار ﺻﺎدر ﻋﻦ. −
.ﻣﺠﻠﺲ إدارة اﻟﮭﯿﺌﺔ ﺑﻌﺪ ﻣﻮاﻓﻘﺔ وزﯾﺮ اﻟﻄﺎﻗﺔ واﻟﻤﯿﺎه
ﯾﺤﻖ ﻟﻠﮭﯿﺌﺔ ﻧﻘﻞ اﻋﺘﻤﺎدات ﻣﻦ ﻓﻘﺮة إﻟﻰ ﻓﻘﺮة ﺑﻘﺮار ﺻﺎدر. −
.ﻋﻦ ﻣﺠﻠﺲ إدارة اﻟﮭﯿﺌﺔ

اﻟﻤﺎدة

 أﺣﻜﺎم ﺧﺎﺻﺔ ﺑﺎﻟﺴﻨﺔ اﻟﻤﺎﻟﯿﺔ اﻷوﻟﻰ-23
ﺗﺤﺘﺴﺐ اﻟﺴﻨﺔ اﻟﻤﺎﻟﯿﺔ اﻷوﻟﻰ ﻣﻦ ﺗﺎرﯾﺦ ﺻﺪور أول
23-1
 ﻛﺎﻧﻮن31 ﻣﺮﺳﻮم ﺑﺘﻌﯿﯿﻦ رﺋﯿﺲ وأﻋﻀﺎء ﻣﺠﻠﺲ إدارة اﻟﮭﯿﺌﺔ ﺣﺘﻰ
.اﻷول ﻣﻦ اﻟﺴﻨﺔ ذاﺗﮭﺎ

اﻟﻤﺎدة

23– 2. The Administration shall be given a treasury advance in order to
cover the estimated expenditures of the first fiscal year, provided that
the draft budget of the following year, prepared by the Ministry of
Energy and Water, takes it into account in addition to the yearly
contribution, which must be part of the clause on contributions.
Article 24 – Regular reports drafted by the Administration
24 – 1. The Division of Financial Affairs shall submit quarterly reports
to the Chairman, who in turn shall bring it to the attention of the
members. A copy of this report shall be sent to the Ministry of
Energy and Water, which in turn shall communicate it to the
Ministry of Finance and the Court of Accounts.
This report shall include:
a. The chart of accounts owned by the Administration during the past
period of the current fiscal year, against the accounts of the
corresponding period of the preceding fiscal year.
b. The table of expenditures made by the Administration during the
current quarter, and the explanation for any extraordinary items
listed in this table.

24 – 2. The Division of Financial Affairs shall draft the annual financial
report, which is then submitted by the Chairman to the Minister of Energy
and Water, after the validation of the Board; copies of this report shall be
sent to the Ministry of Finance and to the Court of Accounts.
24 – 3. The content of these reports shall be published on the web page of
the Administration.

Article 25 – Auditing the Administration’s accounts
25– 1. The provisions of Article 73 of the Budget Law of year 2001 shall be
applied, related to the appointment of an Audit and Accounts Office that
performs the independent auditing functions of the Administration.
Contracts with the same Audit and Accounts Office shall not be renewed for
more than five consecutive years.
25 – 2. The Audit and Accounts Office shall submit its report to the relevant
authorities, in accordance with the fifth paragraph of Article 73 of the
Budget Law of year 2001, before 31/03 of each year, in terms of the
accounts of the preceding fiscal year.

ﺗﻌﻄﻰ اﻟﮭﯿﺌﺔ ﺳﻠﻔﺔ ﺧﺰﯾﻨﺔ ﻟﺘﻐﻄﯿﺔ ﻧﻔﻘﺎﺗﮭﺎ اﻟﻤﻘﺪرة ﻟﻠﺴﻨﺔ
23-2
 ﻋﻠﻰ أن ﯾﻠﺤﻆ اﻋﺘﻤﺎد ﻓﻲ ﻣﺸﺮوع ﻣﻮازﻧﺔ وزارة،اﻟﻤﺎﻟﯿﺔ اﻷوﻟﻰ
اﻟﻄﺎﻗﺔ ﻟﻠﺴﻨﺔ اﻟﺘﺎﻟﯿﺔ ﻟﺘﺴﺪﯾﺪ ھﺬه اﻟﺴﻠﻔﺔ ﺑﺎﻹﺿﺎﻓﺔ إﻟﻰ اﻟﻤﺴﺎھﻤﺔ
.اﻟﺴﻨﻮﯾﺔ وذﻟﻚ ﺿﻤﻦ ﺑﻨﺪ اﻟﻤﺴﺎھﻤﺎت
 اﻟﺘﻘﺎرﯾﺮ اﻟﺪورﯾﺔ اﻟﺘﻲ ﺗﻌﺪھﺎ اﻟﮭﯿﺌﺔ-24
ﯾﻀﻊ ﻗﺴﻢ اﻟﺸﺆون اﻟﻤﺎﻟﯿﺔ ﺗﻘﺮﯾﺮاً ﻓﺼﻠﯿﺎ ً ﯾﺮﻓﻌﮫ إﻟﻰ رﺋﯿﺲ
24-1
 ﺗﺮﺳﻞ ﻧﺴﺨﺔ.اﻟﮭﯿﺌﺔ اﻟﺬي ﯾﻄﻠﻊ أﻋﻀﺎء ﻣﺠﻠﺲ إدارة اﻟﮭﯿﺌﺔ ﻋﻠﯿﮫ
ﻋﻦ ھﺬا اﻟﺘﻘﺮﯾﺮ إﻟﻰ وزارة اﻟﻄﺎﻗﺔ واﻟﻤﯿﺎه واﻟﺘﻲ ﺑﺪورھﺎ ﺗﺮﺳﻠﮫ إﻟﻰ
.وزارة اﻟﻤﺎﻟﯿﺔ ودﯾﻮان اﻟﻤﺤﺎﺳﺒﺔ
:ﯾﺸﻤﻞ ھﺬا اﻟﺘﻘﺮﯾﺮ
 ﺟﺪوﻻً ﺑﺤﺴﺎﺑﺎت اﻟﮭﯿﺌﺔ ﻟﻠﻔﺘﺮة اﻟﻤﻨﺼﺮﻣﺔ ﻣﻦ اﻟﺴﻨﺔ اﻟﻤﺎﻟﯿﺔ.أ
 ﺑﺎﻟﻤﻘﺎرﻧﺔ ﻣﻊ ﺣﺴﺎﺑﺎت اﻟﻔﺘﺮة اﻟﻤﻘﺎﺑﻠﺔ ﻣﻦ اﻟﺴﻨﺔ،اﻟﺤﺎﻟﯿﺔ
.اﻟﻤﺎﻟﯿﺔ اﻟﺴﺎﺑﻘﺔ
 ﺟﺪوﻻً ﺑﻨﻔﻘﺎت اﻟﮭﯿﺌﺔ ﺧﻼل اﻟﻔﺼﻞ اﻟﺠﺎري وﺗﻔﺴﯿﺮاً ﻷي.ب
.ﻣﻨﺪرﺟﺎت ﻏﯿﺮ اﻋﺘﯿﺎدﯾﺔ وردت ﻓﻲ ھﺬا اﻟﺠﺪول
ﯾﻌﺪ ﻗﺴﻢ اﻟﺸﺆون اﻟﻤﺎﻟﯿﺔ اﻟﺘﻘﺮﯾﺮ اﻟﻤﺎﻟﻲ اﻟﺴﻨﻮي اﻟﺬي
24-2
ﯾﺮﻓﻌﮫ رﺋﯿﺲ اﻟﮭﯿﺌﺔ إﻟﻰ وزﯾﺮ اﻟﻄﺎﻗﺔ واﻟﻤﯿﺎه ﺑﻌﺪ ﻣﺼﺎدﻗﺔ ﻣﺠﻠﺲ
إدارة اﻟﮭﯿﺌﺔ ﻋﻠﯿﮫ؛ ﺗﺮﺳﻞ ﻧﺴﺨﺎ ً ﻣﻦ ھﺬا اﻟﺘﻘﺮﯾﺮ إﻟﻰ ﻛﻞ ﻣﻦ وزارة
.اﻟﻤﺎﻟﯿﺔ ودﯾﻮان اﻟﻤﺤﺎﺳﺒﺔ
ﯾﻨﺸﺮ ﻣﻀﻤﻮن ھﺬه اﻟﺘﻘﺎرﯾﺮ ﻋﻠﻰ اﻟﺼﻔﺤﺔ اﻻﻟﻜﺘﺮوﻧﯿﺔ
24-3
.ﻟﻠﮭﯿﺌﺔ

اﻟﻤﺎدة

 ﺗﺪﻗﯿﻖ ﺣﺴﺎﺑﺎت اﻟﮭﯿﺌﺔ-25
 ﻓﻲ2001  ﻣﻦ ﻗﺎﻧﻮن ﻣﻮازﻧﺔ ﻋﺎم73 ﺗﻄﺒﻖ أﺣﻜﺎم اﻟﻤﺎدة
25-1
ﻣﺎ ﺧﺺ ﺗﻌﯿﯿﻦ ﻣﻜﺘﺐ اﻟﺘﺪﻗﯿﻖ واﻟﻤﺤﺎﺳﺒﺔ ﻟﻠﻘﯿﺎم ﺑﻤﮭﺎم اﻟﺘﺪﻗﯿﻖ
ﻋﻠﻰ أﻧﮫ ﻻ ﯾﻤﻜﻦ ﺗﺠﺪﯾﺪ اﻟﻌﻘﻮد ﻣﻊ.اﻟﻤﺴﺘﻘﻞ ﻟﺤﺴﺎﺑﺎت اﻟﮭﯿﺌﺔ
.ﻣﻜﺘﺐ اﻟﺘﺪﻗﯿﻖ واﻟﻤﺤﺎﺳﺒﺔ ذاﺗﮫ ﻷﻛﺜﺮ ﻣﻦ ﺧﻤﺲ ﺳﻨﻮات ﻣﺘﺘﺎﻟﯿﺔ
ﯾﺮﻓﻊ ﻣﻜﺘﺐ اﻟﻤﺤﺎﺳﺒﺔ واﻟﺘﺪﻗﯿﻖ ﺗﻘﺮﯾﺮه إﻟﻰ اﻟﺠﮭﺎت اﻟﻤﻌﻨﯿﺔ
25-2
2001  ﻣﻦ ﻗﺎﻧﻮن ﻣﻮازﻧﺔ ﻋﺎم73 وﻓﻘﺎ ً ﻟﻠﻔﻘﺮة اﻟﺨﺎﻣﺴﺔ ﻣﻦ اﻟﻤﺎدة
 ﻣﻦ ﻛﻞ ﺳﻨﺔ ﻓﯿﻤﺎ ﺧﺺ ﺣﺴﺎﺑﺎت اﻟﺴﻨﺔ اﻟﻤﺎﻟﯿﺔ3/31 وذﻟﻚ ﻗﺒﻞ
.اﻟﺴﺎﺑﻘﺔ

اﻟﻤﺎدة

Article 26 – Archiving the accounting documents
The administration shall archive the financial and accounting documents
for a minimum period of ten years.
Section three
The Contractors’ regulations
Article 27 – The following terms, wherever they appear in the present
regulations, have the following definitions:
- The Administration: Petroleum Administration Lebanon
- The Board: the Board of the Administration
- The Chairman: the Chairman of the Board
- The Regulations: the contractors’ regulations
- The Contractors: the Contractor is the party performing work for
the Administration, for a limited period of time, which requires
specific knowledge and qualifications within the notable
appropriations for this purpose. Parties shall be contracted
whenever necessary by a decision of the Chairman, which is subject
to the approval of the Administration and the validation of the
Minister.

Article 28 – The Contractors
The Administration, represented by the Chairman of the Board, may
contract Lebanese persons to carry out the missions stipulated in the job
description cards, within the appropriations mentioned in the Budget.
The contract shall include the special provisions and requirements
applicable to the contractor, which shall mention:
The work to be completed.
• Qualifications and expertise of the contractor.
• Salary of the contractor.
• Term of the contract.
• Time and place of work.

 ﺣﻔﻆ اﻟﻤﺴﺘﻨﺪات اﻟﻤﺤﺎﺳﺒﯿﺔ-26 اﻟﻤﺎدة
.ﺗﺤﺘﻔﻆ اﻟﮭﯿﺌﺔ ﺑﺎﻟﻤﺴﺘﻨﺪات اﻟﻤﺎﻟﯿﺔ واﻟﻤﺤﺎﺳﺒﯿﺔ ﻟﻤﺪة ﻋﺸﺮ ﺳﻨﻮات ﻋﻠﻰ اﻷﻗﻞ

اﻟﻘﺴﻢ اﻟﺜﺎﻟﺚ
ﻧﻈﺎم اﻟﻤﺘﻌﺎﻗﺪﻳﻦ
: ﯾﻘﺼﺪ ﺑﺎﻟﻌﺒﺎرات اﻟﺘﺎﻟﯿﺔ أﯾﻨﻤﺎ وردت ﻓﻲ ھﺬا اﻟﻨﻈﺎم اﻟﻤﻌﺎﻧﻲ اﻵﺗﯿﺔ-27
 ھﯿﺌﺔ إدارة ﻗﻄﺎع اﻟﺒﺘﺮول:اﻟﮭﯿﺌﺔ
 ﻣﺠﻠﺲ إدارة اﻟﮭﯿﺌﺔ:اﻟﻤﺠﻠﺲ
 رﺋﯿﺲ ﻣﺠﻠﺲ اﻹدارة:اﻟﺮﺋﯿﺲ
 ﻧﻈﺎم اﻟﻤﺘﻌﺎﻗﺪﯾﻦ:اﻟﻨﻈﺎم
 ﯾﺘﻄﻠﺐ، اﻟﻤﺘﻌﺎﻗﺪ ھﻮ ﻣﻦ ﯾﻘﻮم ﺑﻌﻤﻞ ﻟﻤﺪة ﻣﻌﯿﻨﺔ ﻟﺪى اﻟﮭﯿﺌﺔ:اﻟﻤﺘﻌﺎﻗﺪون
ﻣﻌﺎرف أو ﻣﺆھﻼت ﺧﺎﺻﺔ ﺿﻤﻦ ﺣﺪود اﻻﻋﺘﻤﺎدات اﻟﻤﻠﺤﻮظﺔ ﻟﮭﺬه
 ﺑﻘﺮار ﻣﻦ اﻟﺮﺋﯿﺲ ﯾﺨﻀﻊ ﻟﻤﻮاﻓﻘﺔ، ﯾﺘﻢ اﻟﺘﻌﺎﻗﺪ ﻛﻠﻤﺎ دﻋﺖ اﻟﺤﺎﺟﺔ.اﻟﻐﺎﯾﺔ
.اﻹدارة وﻣﺼﺎدﻗﺔ اﻟﻮزﯾﺮ

اﻟﻤﺎدة
−
−
−
−
−

 اﻟﻤﺘﻌﺎﻗﺪون-28 اﻟﻤﺎدة
ﯾﺤﻖ ﻟﻠﮭﯿﺌﺔ ﺑﺸﺨﺺ رﺋﯿﺲ ﻣﺠﻠﺲ اﻹدارة اﻟﺘﻌﺎﻗﺪ ﻣﻊ أﺷﺨﺎص ﻟﺒﻨﺎﻧﯿﯿﻦ ﻟﺘﻮﻟﻲ اﻟﻤﮭﺎم
اﻟﻤﻨﺼﻮص ﻋﻠﯿﮭﺎ ﻓﻲ ﺑﻄﺎﻗﺔ اﻟﻮﺻﻒ اﻟﻮظﯿﻔﻲ وذﻟﻚ ﺿﻤﻦ ﻧﻄﺎق اﻻﻋﺘﻤﺎدات
.اﻟﻤﻠﺤﻮظﺔ ﻓﻲ اﻟﻤﻮازﻧﺔ
ﯾﺠﺐ أن ﯾﺘﻀﻤﻦ اﻟﻌﻘﺪ اﻷﺣﻜﺎم واﻟﺸﺮوط اﻟﺨﺎﺻﺔ اﻟﺘﻲ ﺗﻄﺒﻖ ﻋﻠﻰ اﻟﻤﺘﻌﺎﻗﺪ وأن
:ﯾﺬﻛﺮ ﻓﯿﮭﺎ
.اﻟﻌﻤﻞ اﻟﻤﻄﻠﻮب اﻧﺠﺎزه
. ﻣﺆھﻼت اﻟﻤﺘﻌﺎﻗﺪ وﺧﺒﺮاﺗﮫ−
. راﺗﺒﮫ−
. ﻣﺪة اﻟﻌﻘﺪ−
. دوام وﻣﻜﺎن اﻟﻌﻤﻞ−

Article 29 – General requirements for contracting
Each contractor candidate shall:
1 – Be Lebanese since more than ten years.
2 – Have completed twenty years of age and have not exceeded sixty years,
the Contractor’s age shall be mentioned in the decision of his/her
appointment, based on a certified copy of the extract of his/her civil status
from the Directorate General of Personal Status.
3 – Be free from any diseases or disabilities that may prevent him/her from
performing the job duties, based on the official medical statement issued by
the Medical Commission of the Ministry of Public Health.
4 – Enjoy full civil rights and must have not been convicted of a felony or
attempted felony, or a defamatory misdemeanor or attempt of defamatory
misdemeanor, in accordance with the provisions of Article 4, clause 1,
paragraph (e), of the legislative decree no. 112, dated 12/06/1956 (Staff
Regulations).
5- Hold the required scientific degrees and qualifications, or the
practical experience required for the job, and must have passed the
recruitment test under all the conditions required by the present
Regulations.
6- Have not been previously dismissed from a public office or service,
at any public administration, institution, municipality or
establishment which resources are mostly provided by the State,
upon a disciplinary decision or termination of service pursuant to
extraordinary legal provisions.
Article 30 – General duties of Contractors
In general, the contractor shall:
1- Work for the sole purpose of public interest, benefit the
Administration from all his/her work and experience, and seek to
apply and implement the laws and regulations in force, without any
abuse, breach or negligence.
2- Be managed by his/her direct Head of Unit; execute his/her orders
and instructions, except when these are clearly and explicitly
against the law and regulations. In this case, the contractor shall
draw the attention of his/her Head of Unit to the infraction, in w
written form, and is not required to execute it unless after getting
the confirmation of his/her Head of Unit, in a written form,
whereby he/she shall send copies of the correspondences to the
Board.
3- Be presentable and have good manners with his/her Head of Unit,
colleagues and stakeholders.

 اﻟﺸﺮوط اﻟﻌﺎﻣﺔ ﻟﻠﺘﻌﺎﻗﺪ-29 اﻟﻤﺎدة
:ﯾﺸﺘﺮط ﻓﻲ ﻛﻞ ﻣﺮﺷﺢ ﻟﻠﺘﻌﺎﻗﺪ ﻟﺪى اﻟﮭﯿﺌﺔ أن ﯾﻜﻮن
. ﻟﺒﻨﺎﻧﯿﺎ ً ﻣﻨﺬ ﻋﺸﺮ ﺳﻨﻮات ﻋﻠﻰ اﻷﻗﻞ-1
 أﺗﻢ اﻟﻌﺸﺮﯾﻦ ﻣﻦ ﻋﻤﺮه وﻟﻢ ﯾﺘﺠﺎوز اﻟﺴﺘﯿﻦ ﯾﺬﻛﺮ ﺳﻦ اﻟﻤﺘﻌﺎﻗﺪ ﻓﻲ ﻗﺮار-2
ﺗﻌﯿﯿﻨﮫ ﺑﺎﻻﺳﺘﻨﺎد إﻟﻰ ﺻﻮرة طﺒﻖ اﻷﺻﻞ ﻋﻦ ﻗﯿﺪه ﻓﻲ ﺳﺠﻼت اﻟﻤﺪﯾﺮﯾﺔ
.اﻟﻌﺎﻣﺔ ﻟﻸﺣﻮال اﻟﺸﺨﺼﯿﺔ
 ﺳﻠﯿﻤﺎ ً ﻣﻦ اﻷﻣﺮاض واﻟﻤﻌﻮﻗﺎت اﻟﺘﻲ ﺗﺤﻮل دون ﻗﯿﺎﻣﮫ ﺑﺄﻋﺒﺎء اﻟﻮظﯿﻔﺔ-3
.ﺑﺎﻻﺳﺘﻨﺎد إﻟﻰ ﺷﮭﺎدة ﺻﺤﯿﺔ ﻣﻦ اﻟﻠﺠﻨﺔ اﻟﻄﺒﯿﺔ ﻓﻲ وزارة اﻟﺼﺤﺔ اﻟﻌﺎﻣﺔ
 أو ﺑﺠﻨﺤﺔ، ﻣﺘﻤﺘﻌﺎ ً ﺑﺤﻘﻮﻗﮫ اﻟﻤﺪﻧﯿﺔ وﻏﯿﺮ ﻣﺤﻜﻮم ﺑﺠﻨﺎﯾﺔ أو ﻣﺤﺎوﻟﺔ ﺟﻨﺎﯾﺔ-4
(( ﻓﻘﺮة )ه1) ( اﻟﺒﻨﺪ4) ﺷﺎﺋﻨﺔ أو ﻣﺤﺎوﻟﺔ ﺟﻨﺤﺔ ﺷﺎﺋﻨﺔ وﻓﻘﺎ ً ﻷﺣﻜﺎم اﻟﻤﺎدة
.( )ﻧﻈﺎم اﻟﻤﻮظﻔﯿﻦ1959/6/12  ﺗﺎرﯾﺦ112 ﻣﻦ اﻟﻤﺮﺳﻮم اﻻﺷﺘﺮاﻋﻲ رﻗﻢ
، ﺣﺎﺋﺰاً اﻟﺸﮭﺎدات واﻟﻤﺆھﻼت اﻟﻌﻠﻤﯿﺔ أو اﻟﺨﺒﺮة اﻟﻌﻤﻠﯿﺔ اﻟﻤﻄﻠﻮﺑﺔ ﻟﻠﻮظﯿﻔﺔ-5
وأن ﯾﺠﺘﺎز ﺑﻨﺠﺎح ﻣﺒﺎراة اﻻﺳﺘﺨﺪام ﻓﻲ ﺟﻤﯿﻊ اﻷﺣﻮال اﻟﺘﻲ ﯾﺸﺘﺮطﮭﺎ ھﺬا
.اﻟﻨﻈﺎم
ً
ً
 أﻻ ﯾﻜﻮن ﻣﻌﺰوﻻ أو ﻣﺼﺮوﻓﺎ ﻣﻦ وظﯿﻔﺔ ﻓﻲ إﺣﺪى اﻹدارات اﻟﻌﺎﻣﺔ أو-6
اﻟﻤﺆﺳﺴﺎت اﻟﻌﺎﻣﺔ أو اﻟﺒﻠﺪﯾﺎت أو اﻟﻤﺆﺳﺴﺎت اﻟﺘﻲ ﺗﻮﻓﺮ اﻟﺪوﻟﺔ ﻣﻌﻈﻢ
. أو أﻧﮭﯿﺖ ﺧﺪﻣﺎﺗﮫ ﺑﻤﻮﺟﺐ أﺣﻜﺎم ﻗﺎﻧﻮﻧﯿﺔ اﺳﺘﺜﻨﺎﺋﯿﺔ،ﻣﻮاردھﺎ ﺑﻘﺮار ﺗﺄدﯾﺒﻲ
 واﺟﺒﺎت اﻟﻤﺘﻌﺎﻗﺪﯾﻦ اﻟﻌﺎﻣﺔ-30 اﻟﻤﺎدة
:ﯾﺘﻮﺟﺐ ﻋﻠﻰ اﻟﻤﺘﻌﺎﻗﺪ ﺑﺸﻜﻞ ﻋﺎم
 وان ﯾﻔﯿﺪ اﻟﮭﯿﺌﺔ ﻣﻦ، أن ﯾﺴﺘﻮﺣﻲ ﻓﻲ ﻋﻤﻠﮫ اﻟﻤﺼﻠﺤﺔ اﻟﻌﺎﻣﺔ دون ﺳﻮاھﺎ-1
 وان ﯾﺴﮭﺮ ﻋﻠﻰ ﺗﻄﺒﯿﻖ وﺗﻨﻔﯿﺬ اﻟﻘﻮاﻧﯿﻦ واﻷﻧﻈﻤﺔ،ﻛﺎﻣﻞ ﻋﻤﻠﮫ وﺧﺒﺮﺗﮫ
.اﻟﻨﺎﻓﺬة دون أي ﺗﺠﺎوز أو ﻣﺨﺎﻟﻔﺔ أو إھﻤﺎل
& أن ﯾﺨﻀﻊ ﻟﺮﺋﯿﺴﮫ اﻟﻤﺒﺎﺷﺮ وأن ﯾﻨﻔﺬ أواﻣﺮه وﺗﻌﻠﯿﻤﺎﺗﮫ إﻻ#130;2 2إذا ﻛﺎﻧﺖ ھﺬه اﻷواﻣﺮ واﻟﺘﻌﻠﯿﻤﺎت ﻣﺨﺎﻟﻔﺔ ﻟﻠﻘﺎﻧﻮن أو ﻟﻠﻨﻈﺎم ﺑﺼﻮرة
ً وﻓﻲ ھﺬه اﻟﺤﺎﻟﺔ ﻋﻠﻰ اﻟﻤﺘﻌﺎﻗﺪ ﻟﻔﺖ ﻧﻈﺮ رﺋﯿﺴﮫ ﺧﻄﯿﺎ. ﺻﺮﯾﺤﺔ وواﺿﺤﺔ
 وﻟﮫ أن ﯾﺮﺳﻞ،ًإﻟﻰ اﻟﻤﺨﺎﻟﻔﺔ وﻻ ﯾﻠﺰم ﺑﺘﻨﻔﯿﺬھﺎ إﻻ إذا أﻛﺪھﺎ ﻟﮫ رﺋﯿﺴﮫ ﺧﻄﯿﺎ
.ﻧﺴﺨﺎ ً ﻋﻦ اﻟﻤﺮاﺳﻼت إﻟﻰ اﻟﻤﺠﻠﺲ
 أن ﯾﻜﻮن ﻻﺋﻘﺎ ً ﻓﻲ ﻣﻈﮭﺮه وﺗﺼﺮﻓﺎﺗﮫ ﻣﻊ رؤﺳﺎﺋﮫ وزﻣﻼﺋﮫ وأﺻﺤﺎب-3
.اﻟﻤﺼﺎﻟﺢ
 أن ﯾﺘﺤﻤﻞ ﺷﺨﺼﯿﺎ ً ﻣﺴﺆوﻟﯿﺔ اﻷواﻣﺮ واﻟﺘﻌﻠﯿﻤﺎت اﻟﺘﻲ ﯾﻌﻄﯿﮭﺎ إﻟﻰ-4

4- Assume personal responsibility for the orders and instructions
given by his/her superiors.
5- In case of belonging to a political or sectarian party, administration,
council or association, give up on any duty or responsibility in the
relevant party, administration, council or association.

.ﻣﺮؤوﺳﯿﮫ
ً
 ﻓﻲ ﺣﺎل اﻧﺘﻤﺎﺋﮫ إﻟﻰ اﻷﺣﺰاب أو اﻟﮭﯿﺌﺎت أو اﻟﻤﺠﺎﻟﺲ أو،أن ﯾﺘﺨﻠﻰ ﻛﻠﯿﺎ
 ﻋﻦ أﯾﺔ ﻣﮭﻤﺔ أو أﯾﺔ،اﻟﺠﻤﻌﯿﺎت اﻟﺴﯿﺎﺳﯿﺔ أو اﻟﻄﺎﺋﻔﯿﺔ ذات اﻟﻄﺎﺑﻊ اﻟﺴﯿﺎﺳﻲ
.ﻣﺴﺆوﻟﯿﺔ ﻓﻲ ھﺬه اﻷﺣﺰاب أو اﻟﮭﯿﺌﺎت أو اﻟﻤﺠﺎﻟﺲ أو اﻟﺠﻤﻌﯿﺎت

-5

Article 31 – Prohibited actions
The contractor is prohibited from performing any actions banned by the
laws and regulations in force, including:
1- To strike, contrary to the laws and regulations in force for this
party, or goad someone else to strike.
2- To disclose or publish, without the permission of the Chairman,
speeches, statements, articles or texts, of any topic, including the
topics related to the Administration.
3- To practice any other commercial or industrial profession or any
paid career or trade, except teaching at a higher education institute
or at high schools, in accordance with the special conditions for the
employees of public administrations.
4- To perform any paid work that may harm the dignity of this
employment or be associated to it.
5- To be a board member of a joint stock company (SAL), or a Limited
Partnership, or a Partnership Limited by Shares; or to obtain direct
financial benefit, or to take advantage through a third party from
any institution dealing with the Administration, or from any
institution monitored by the Administration, or implementing
works for the Administration.
The contractor shall not get any salary for the period he/she spends in
prison, while serving his/her sentence, unless convicted of unintentional
offence.

 اﻷﻋﻤﺎل اﻟﻤﺤﻈﺮة-31 اﻟﻤﺎدة
:ﯾﺤﻈﺮ ﻋﻠﻰ اﻟﻤﺘﻌﺎﻗﺪ أن ﯾﻘﻮم ﺑﺄي ﻋﻤﻞ ﺗﻤﻨﻌﮫ اﻟﻘﻮاﻧﯿﻦ واﻷﻧﻈﻤﺔ اﻟﻨﺎﻓﺬة وﻻ ﺳﯿﻤﺎ
 أن ﯾﻀﺮب ﻋﻦ اﻟﻌﻤﻞ ﺧﻼﻓﺎ ً ﻟﻠﻘﻮاﻧﯿﻦ واﻷﻧﻈﻤﺔ اﻟﻤﻌﻤﻮل ﺑﮭﺎ ﻟﮭﺬه اﻟﺠﮭﺔ أو-1
.ﯾﺤﺮض ﻏﯿﺮه ﻋﻠﻰ اﻹﺿﺮاب
 أن ﯾﻠﻘﻲ وأن ﯾﻨﺸﺮ ﺑﺪون إذن ﺧﻄﻲ ﻣﻦ اﻟﺮﺋﯿﺲ ﺧﻄﺒﺎ ً أو ﺗﺼﺮﯾﺤﺎت أو-2
.ﻣﻘﺎﻻت أو ﻣﺆﻟﻔﺎت ﻓﻲ أي ﺷﺄن ﻛﺎن ﻻ ﺳﯿﻤﺎ اﻟﻤﺘﻌﻠﻘﺔ ﺑﺎﻟﮭﯿﺌﺔ
 أن ﯾﻤﺎرس أﯾﺔ ﻣﮭﻨﺔ ﺗﺠﺎرﯾﺔ أو ﺻﻨﺎﻋﯿﺔ أو أﯾﺔ ﻣﮭﻨﺔ أو ﺣﺮﻓﺔ ﻣﺄﺟﻮرة-3
أﺧﺮى ﻓﯿﻤﺎ ﻋﺪا اﻟﺘﺪرﯾﺲ ﻓﻲ أﺣﺪ ﻣﻌﺎھﺪ اﻟﺘﻌﻠﯿﻢ اﻟﻌﺎﻟﻲ أو إﺣﺪى ﻣﺪارس
.اﻟﺘﻌﻠﯿﻢ اﻟﺜﺎﻧﻮي وﻓﻘﺎ ً ﻟﻠﺸﺮوط اﻟﻤﺤﺪدة ﻟﻤﻮظﻔﻲ اﻹدارات اﻟﻌﺎﻣﺔ
 أن ﯾﻘﻮم ﺑﺄي ﻋﻤﻞ ﻣﺄﺟﻮر ﯾﺤﻂ ﻣﻦ ﻛﺮاﻣﺔ اﻟﻮظﯿﻔﺔ أو ﯾﻜﻮن ﻟﮫ ﻋﻼﻗﺔ-4
.ﺑﮭﺎ
 أن ﯾﻜﻮن ﻋﻀﻮاً ﻓﻲ ﻣﺠﻠﺲ إدارة ﺷﺮﻛﺔ ﻣﻐﻔﻠﺔ أو ﺷﺮﻛﺔ ﺗﻀﺎﻣﻦ أو ﺷﺮﻛﺔ-5
 أو أن ﯾﻜﻮن ﻟﮫ ﻣﺼﻠﺤﺔ ﻣﺎدﯾﺔ ﻣﺒﺎﺷﺮة أو ﺑﻮاﺳﻄﺔ اﻟﻐﯿﺮ،ﺗﻮﺻﯿﺔ ﻣﺴﺎھﻤﺔ
.ﻓﻲ ﻣﺆﺳﺴﺔ ﺗﺘﻌﺎﻣﻞ ﻣﻊ اﻟﮭﯿﺌﺔ أو ﺧﺎﺿﻌﺔ ﻟﺮﻗﺎﺑﺘﮭﺎ أو ﻓﻲ ﻋﻤﻞ ﺗﻨﻔﺬه اﻟﮭﯿﺌﺔ
ﻻ ﯾﺘﻘﺎﺿﻰ اﻟﻤﺘﻌﺎﻗﺪ راﺗﺒﺎ ً ﻋﻦ اﻟﻤﺪة اﻟﺘﻲ ﯾﻘﻀﯿﮭﺎ ﻓﻲ اﻟﺴﺠﻦ ﺗﻨﻔﯿﺬاً ﻟﻌﻘﻮﺑﺔ ﻗﻀﺎﺋﯿﺔ
.إﻻ إذا ﻛﺎن ﻣﺤﻜﻮﻣﺎ ً ﺑﺠﻨﺤﺔ ﻋﻦ ﻏﯿﺮ ﻗﺼﺪ

Article 32 – Cases of salary cut
1- The Salary shall be cut for the contractor whose service is
terminated, or who has resigned, or who has been dismissed,
starting the day that follows the communication of the decision, or
starting his/her actual dismissal from work if it happens before the
communication of the decision.
2- The salary of the contractor deemed to have resigned, shall be cut
pursuant to the provisions of the present Regulations, starting the
day he/she must have returned to work.

 اﻟﺤﺎﻻت اﻟﺘﻲ ﯾﻘﻄﻊ ﻓﯿﮭﺎ اﻟﺮاﺗﺐ-32 اﻟﻤﺎدة
 ﯾﻘﻄﻊ اﻟﺮاﺗﺐ ﻋﻦ اﻟﻤﺘﻌﺎﻗﺪ اﻟﻤﺼﺮوف ﻣﻦ اﻟﺨﺪﻣﺔ أو اﻟﻤﺴﺘﻘﯿﻞ أو اﻟﻤﻌﺰول-1
وذﻟﻚ اﻋﺘﺒﺎراً ﻣﻦ اﻟﯿﻮم اﻟﺘﺎﻟﻲ ﻟﺘﺎرﯾﺦ إﺑﻼﻏﮫ اﻟﻘﺮار أو ﻣﻨﺬ ﺗﺎرﯾﺦ اﻧﻘﻄﺎﻋﮫ
.اﻟﻔﻌﻠﻲ ﻋﻦ اﻟﻌﻤﻞ إذا ﺣﺼﻞ ذﻟﻚ ﻗﺒﻞ إﺟﺮاء اﻟﺘﺒﻠﯿﻎ
 ﯾﻘﻄﻊ اﻟﺮاﺗﺐ ﻋﻦ اﻟﻤﺘﻌﺎﻗﺪ اﻟﺬي ﯾﻌﺘﺒﺮ ﻣﺴﺘﻘﯿﻼً ﺑﻤﻮﺟﺐ أﺣﻜﺎم ھﺬا اﻟﻨﻈﺎم-2
.اﺑﺘﺪا ًء ﻣﻦ اﻟﯿﻮم اﻟﺬي ﻛﺎن ﯾﺠﺐ ﻋﻠﯿﮫ أن ﯾﻌﻮد ﻓﯿﮫ إﻟﻰ وظﯿﻔﺘﮫ

Article 33 – Family allowance and bonuses
1- The Contractor, who is given a monthly salary, is also given the
family allowance provided in the Social Security Law.
2- Marriage bonus: the Contractor is given the marriage bonus on the
occasion of his/her marriage, this bonus is equivalent to a twomonth salary, paid on the date of his/her marriage, it is given only
once and is offered to both the husband and the wife if they are
both Contractors of the Administration.
3- Baby bonus: the male Contractor whose wife had delivered a baby,
is given a financial bonus that is equivalent to a one-month salary,
on the day of birth, once for each baby, whereas the female
Contractor is given the same bonus when she delivers a baby if her
husband does not benefit from the same bonus at another
institution or administration, however, if both the husband and the
wife are contractors of the Administration, they are given only one
bonus based on the highest salary.
4- Education grant: the Administration offers education grants to the
children of Contractors, these grants are defined each year on a
proposal of the Chairman and in accordance with the adopted
grounds at the Cooperative of Government Employees. These
grants are given on the decision of the Chairman.

Article 34 – Overtime pay/compensation
1- The contractors, when necessary, may be assigned to complete
additional works off the formal working hours, and thereby they
shall be given overtime pay, which shall be determined based on a
proposal by the Heads of Units. A written assignment shall be
issued, upon a decision of the Chairman, before initiating the extra
work.
2- The compensation amount for every hour of overtime is defined as
one of 150 from the monthly salary of the contractor.
3- The remuneration shall be paid upon a decision of the chairman, in
accordance with the certificate proving the evidence of completing
the extra-work of which the contractor was charged.
4- The contractors may be given a lump-sum monthly remuneration
for overtime extra-work to which they were assigned, while taking
into consideration the following requirements:
- These works shall require no less than six months to be completed;
- The Board shall approve this compensation based on a proposal of
the Chairman.

 اﻟﺘﻌﻮﯾﺾ اﻟﻌﺎﺋﻠﻲ واﻟﻤﻨﺢ-33
ً
ً
ﯾﻌﻄﻰ اﻟﻤﺘﻌﺎﻗﺪ اﻟﺬي ﯾﺘﻘﺎﺿﻰ راﺗﺒﺎ ﺷﮭﺮﯾﺎ اﻟﺘﻌﻮﯾﺾ اﻟﻌﺎﺋﻠﻲ اﻟﻤﻨﺼﻮص
.ﻋﻠﯿﮫ ﻓﻲ ﻗﺎﻧﻮن اﻟﻀﻤﺎن اﻻﺟﺘﻤﺎﻋﻲ
 ﯾﻌﻄﻰ اﻟﻤﺘﻌﺎﻗﺪ ﺑﻤﻨﺎﺳﺒﺔ زواﺟﮫ ﻣﻨﺤﺔ ﻣﺎﻟﯿﺔ ﺗﻌﺎدل راﺗﺒﮫ ﻋﻦ:ﻣﻨﺤﺔ اﻟﺰواج
ﺷﮭﺮﯾﻦ ﺑﺘﺎرﯾﺦ اﻟﺰواج وﻻ ﺗﻌﻄﻰ ھﺬه اﻟﻤﻨﺤﺔ إﻻ ﻣﺮة واﺣﺪة وﺗﺴﺘﺤﻖ ھﺬه
.اﻟﻤﻨﺤﺔ ﻟﻜﻞ ﻣﻦ اﻟﺰوج واﻟﺰوﺟﺔ ﻋﻨﺪﻣﺎ ﯾﻜﻮﻧﺎ ﻣﺘﻌﺎﻗﺪﯾﻦ ﻓﻲ اﻟﮭﯿﺌﺔ
 ﯾﻌﻄﻰ اﻟﻤﺘﻌﺎﻗﺪ ﺑﻤﻨﺎﺳﺒﺔ وﺿﻊ زوﺟﺘﮫ ﻣﻨﺤﺔ ﻣﺎﻟﯿﺔ ﺗﻌﺎدل:ﻣﻨﺤﺔ اﻟﻮﻻدة
 وﺗﻌﻄﻰ اﻟﻤﺘﻌﺎﻗﺪة ﻋﻨﺪ اﻟﻮﺿﻊ،راﺗﺒﮫ ﻋﻦ ﺷﮭﺮ ﺑﺘﺎرﯾﺦ اﻟﻮﻻدة ﻋﻦ ﻛﻞ وﻟﺪ
اﻟﻤﻨﺤﺔ ذاﺗﮭﺎ إذا ﻛﺎن زوﺟﮭﺎ ﻻ ﯾﺴﺘﻔﯿﺪ ﻣﻦ ھﺬه اﻟﻤﻨﺤﺔ ﻣﻦ ﻣﺆﺳﺴﺔ أو
 وإذا ﻛﺎن اﻟﺰوج واﻟﺰوﺟﺔ ﻛﻼھﻤﺎ ﻣﺘﻌﺎﻗﺪﯾﻦ ﻓﻲ اﻟﮭﯿﺌﺔ ﺗﺪﻓﻊ،إدارة أﺧﺮى
.ﻟﮭﻤﺎ ﻣﻨﺤﺔ واﺣﺪة ﻓﻘﻂ ﺑﺎﻻﺳﺘﻨﺎد إﻟﻰ اﻟﺮاﺗﺐ اﻷﻋﻠﻰ
ً  ﺗﺪﻓﻊ اﻟﮭﯿﺌﺔ ﻟﻤﺘﻌﺎﻗﺪﯾﮭﺎ ﻣﻨﺢ ﺗﻌﻠﯿﻢ ﻋﻦ أوﻻدھﻢ ﯾﺤﺪدھﺎ ﺳﻨﻮﯾﺎ:ﻣﻨﺤﺔ اﻟﺘﻌﻠﯿﻢ
اﻟﻤﺠﻠﺲ ﺑﻨﺎء ﻋﻠﻰ اﻗﺘﺮاح اﻟﺮﺋﯿﺲ وﻓﻘﺎ ً ﻟﻸﺳﺲ اﻟﺘﻲ ﺗﻌﺘﻤﺪ ﻟﺪى ﺗﻌﺎوﻧﯿﺔ
. ﺗﻌﻄﻰ ھﺬه اﻟﻤﻨﺢ ﺑﻘﺮار ﻣﻦ اﻟﺮﺋﯿﺲ.ﻣﻮظﻔﻲ اﻟﺪوﻟﺔ

اﻟﻤﺎدة

 اﻟﺘﻌﻮﯾﺾ ﻋﻦ اﻷﻋﻤﺎل اﻹﺿﺎﻓﯿﺔ-34
ﯾﻤﻜﻦ ﻋﻨﺪ اﻟﻀﺮورة ﺗﻜﻠﯿﻒ اﻟﻤﺘﻌﺎﻗﺪﯾﻦ اﻟﻘﯿﺎم ﺑﺄﻋﻤﺎل إﺿﺎﻓﯿﺔ ﺧﺎرج أوﻗﺎت
اﻟﺪوام اﻟﺮﺳﻤﻲ وإﻋﻄﺎﺋﮭﻢ ﺗﻌﻮﯾﻀﺎ ً ﻋﻦ ﺳﺎﻋﺎت اﻟﻌﻤﻞ اﻹﺿﺎﻓﻲ اﻟﻤﺤﺪدة
 وﯾﺠﺮي اﻟﺘﻜﻠﯿﻒ ﺧﻄﯿﺎ ً ﺑﻘﺮار ﻣﻦ.ﺑﻨﺎء ﻋﻠﻰ اﻗﺘﺮاح رؤﺳﺎء اﻟﻮﺣﺪات
.اﻟﺮﺋﯿﺲ ﻗﺒﻞ اﻟﻤﺒﺎﺷﺮة ﺑﺎﻟﻌﻤﻞ
 ﻣﻦ150 ﯾﺤﺪد ﺑﺪل اﻟﺘﻌﻮﯾﺾ ﻋﻦ ﻛﻞ ﺳﺎﻋﺔ ﻋﻤﻞ إﺿﺎﻓﻲ ﺑﺠﺰء ﻣﻦ
.اﻟﺮاﺗﺐ اﻟﺸﮭﺮي ﻟﻠﻤﺘﻌﺎﻗﺪ
ﯾﺼﺮف ﺑﺪل اﻟﺘﻌﻮﯾﺾ ﺑﻘﺮار ﻣﻦ اﻟﺮﺋﯿﺲ ﺑﻨﺎء ﻋﻠﻰ إﻓﺎدة ﺗﺜﺒﺖ ﻗﯿﺎم
.اﻟﻤﺘﻌﺎﻗﺪ ﻓﻌﻼً ﺑﺎﻟﻌﻤﻞ اﻹﺿﺎﻓﻲ اﻟﻤﻮﻛﻮل إﻟﯿﮫ
ﯾﻤﻜﻦ ﻣﻨﺢ اﻟﻤﺘﻌﺎﻗﺪﯾﻦ ﺗﻌﻮﯾﻀﺎ ً ﺷﮭﺮﯾﺎ ً ﻣﻘﻄﻮﻋﺎ ً ﻋﻦ أﻋﻤﺎل إﺿﺎﻓﯿﺔ ﺧﺎرج
:أوﻗﺎت اﻟﺪوام اﻟﺮﺳﻤﻲ ﯾﻜﻠﻔﻮن ﺑﮭﺎ ﻣﻊ ﻣﺮاﻋﺎة اﻟﺸﺮوط اﻟﺘﺎﻟﯿﺔ
. أن ﯾﻘﺘﻀﻲ ﺗﻨﻔﯿﺬ ھﺬه اﻷﻋﻤﺎل ﻣﺪة ﻻ ﺗﻘﻞ ﻋﻦ اﻟﺴﺘﺔ أﺷﮭﺮ−
. أن ﯾﻘﺮ ھﺬا اﻟﺘﻌﻮﯾﺾ اﻟﻤﺠﻠﺲ ﺑﻨﺎء ﻋﻠﻰ اﻗﺘﺮاح اﻟﺮﺋﯿﺲ−
ﺗﺮاﻋﻰ ﻓﻲ ﺗﺤﺪﯾﺪ ﻗﯿﻤﺔ اﻟﺘﻌﻮﯾﺾ ﻓﺌﺔ اﻟﻤﺘﻌﺎﻗﺪ وﻧﻮﻋﯿﺔ اﻷﻋﻤﺎل اﻹﺿﺎﻓﯿﺔ
50÷ اﻟﺘﻲ ﻛﻠﻒ اﻟﻘﯿﺎم ﺑﮭﺎ ﻋﻠﻰ أن ﻻ ﯾﺘﻌﺪى اﻟﺤﺪ اﻷﻗﺼﻰ ﻟﮭﺬا اﻟﺘﻌﻮﯾﺾ

اﻟﻤﺎدة
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5- While setting the compensation amount, the class of the contractor
and the quality of his/her overtime extra-work shall be taken into
consideration, provided that the maximum amount of this
compensation does not exceed 50 % of the monthly salary.

Article 35 – Compensation for night working hours
1- The night working hours start at 20:00 o’clock in the evening and
end at 06:00 o’clock in the morning.
2- The compensation for night working hours shall be calculated at
the rate of one hour and a half for every actual working hour.

Article 36 – Compensation for work hazards
The Administration shall pay to the contractors who have completed the
works loaded with risks, a lump-sum monthly compensation equivalent to
ten percent of their respective monthly salary, for all the working days; the
nature of these works shall be defined upon a decision of the Board, based
on the proposal of the Chairman, and shall be validated by the competent
authority.

Article 37 – Housing
1- Upon a decision of the Chairman, the Administration may define
and allocate to the contractors, whose work conditions require
permanent residence in the Petroleum Facilities, the appropriate
housing for their residence.
2- The contractors, whose work conditions require permanent
residence in the Petroleum Facilities, and to whom the
Administration cannot grant the appropriate housing for residence,
shall be given a lump-sum monthly compensation equivalent to 25
% of their basic salary.

Article 38 – Transport allowances and per diem rates
The Administration pays to the contractors who are relocated outside their
work site for service reasons, daily transport allowances and per diem
rates, which amount and conditions are defined upon a decision of the
Board, on a proposal of the Chairman. The daily transport allowances may
be replaced by a lump-sum monthly allowance, which amount is
determined by the Board, upon a proposal of the Chairman, allocated to the
Contractor who is bound to frequent relocation due to his/her job. The
contractors are given the daily transport compensation (attendance
compensation) in accordance with the provisions related to the State

.ﻣﻦ اﻟﺮاﺗﺐ اﻟﺸﮭﺮي
 ﺗﻌﻮﯾﺾ ﺳﺎﻋﺎت اﻟﻌﻤﻞ اﻟﻠﯿﻠﻲ-35 اﻟﻤﺎدة
 ﺗﺤﺘﺴﺐ ﺳﺎﻋﺎت اﻟﻌﻤﻞ اﻟﻠﯿﻠﻲ ﻣﻦ اﻟﺴﺎﻋﺔ اﻟﻌﺸﺮﯾﻦ إﻟﻰ اﻟﺴﺎﻋﺔ اﻟﺴﺎدﺳﺔ-1
.ﺻﺒﺎﺣﺎ ً ﺻﯿﻔﺎ ً وﺷﺘﺎ ًء
 ﯾﺤﺴﺐ ﺗﻌﻮﯾﺾ ﺳﺎﻋﺎت اﻟﻌﻤﻞ اﻟﻠﯿﻠﻲ ﺑﻤﻌﺪل ﺳﺎﻋﺔ وﻧﺼﻒ ﻋﻦ ﻛﻞ ﺳﺎﻋﺔ-2
.ﻋﻤﻞ ﻓﻌﻠﯿﺔ
 ﺗﻌﻮﯾﺾ اﻟﻤﺨﺎطﺮ-36 اﻟﻤﺎدة
ﺗﺪﻓﻊ اﻟﮭﯿﺌﺔ ﻟﻠﻤﺘﻌﺎﻗﺪﯾﻦ اﻟﺬﯾﻦ ﯾﻘﻮﻣﻮن ﺑﺄﻋﻤﺎل ﺗﻜﻮن طﺒﯿﻌﺘﮭﺎ ﻣﺤﻔﻮﻓﺔ ﺑﺎﻟﻤﺨﺎطﺮ
 وﺗﺤﺪد،ﺗﻌﻮﯾﻀﺎ ً ﺷﮭﺮﯾﺎ ً ﻣﻘﻄﻮﻋﺎ ً ﻗﺪره ﻋﺸﺮة ﺑﺎﻟﻤﺎﺋﺔ ﻣﻦ اﻟﺮاﺗﺐ طﯿﻠﺔ أﯾﺎم اﻟﻌﻤﻞ
طﺒﯿﻌﺔ ھﺬه اﻷﻋﻤﺎل ﺑﻘﺮار ﻣﻦ اﻟﻤﺠﻠﺲ ﺑﻨﺎء ﻋﻠﻰ اﻗﺘﺮاح اﻟﺮﺋﯿﺲ وﯾﺼﺪق ﻣﻦ
.ﺳﻠﻄﺔ اﻟﻮﺻﺎﯾﺔ
 ﺗﺄﻣﯿﻦ اﻟﺴﻜﻦ-37 اﻟﻤﺎدة
 ﯾﻤﻜﻦ ﺑﻘﺮار ﻣﻦ اﻟﺮﺋﯿﺲ أن ﺗﺤﺪد وﺗﺆﻣﻦ اﻟﮭﯿﺌﺔ ﻟﻠﻤﺘﻌﺎﻗﺪﯾﻦ اﻟﺬﯾﻦ ﻓﺮض-1
ظﺮوف ﻋﻤﻠﮭﻢ اﻹﻗﺎﻣﺔ اﻟﻤﺴﺘﻤﺮة ﻓﻲ اﻟﻤﻨﺸﺂت اﻟﺒﺘﺮوﻟﯿﺔ اﻟﺴﻜﻦ اﻟﻼزم
.ﻹﻗﺎﻣﺘﮭﻢ
 ﯾﺪﻓﻊ ﻟﻠﻤﺘﻌﺎﻗﺪﯾﻦ اﻟﺬﯾﻦ ﺗﻔﺮض ظﺮوف ﻋﻤﻠﮭﻢ اﻹﻗﺎﻣﺔ اﻟﻤﺴﺘﻤﺮة ﻓﻲ-2
اﻟﻤﻨﺸﺂت اﻟﺒﺘﺮوﻟﯿﺔ واﻟﺬﯾﻦ ﻻ ﺗﺴﺘﻄﯿﻊ اﻟﮭﯿﺌﺔ ﺗﺄﻣﯿﻦ اﻟﺴﻜﻦ اﻟﻼزم ﻹﻗﺎﻣﺘﮭﻢ
.÷ ﻣﻦ أﺳﺎس اﻟﺮاﺗﺐ25 ﺗﻌﻮﯾﻀﺎ ً ﺷﮭﺮﯾﺎ ً ﻣﻘﻄﻮﻋﺎ ً ﻗﺪره
 أﺟﻮر اﻟﻨﻘﻞ وﺗﻌﻮﯾﺾ اﻻﻧﺘﻘﺎل-38 اﻟﻤﺎدة
ﺗﺪﻓﻊ اﻟﮭﯿﺌﺔ إﻟﻰ ﻣﺘﻌﺎﻗﺪﯾﮭﺎ اﻟﻤﻨﺘﻘﻠﯿﻦ إﻟﻰ ﺧﺎرج ﻣﺮاﻛﺰ ﻋﻤﻠﮭﻢ ﺑﺪاﻋﻲ اﻟﺨﺪﻣﺔ أﺟﻮر
ﻧﻘﻞ ﯾﻮﻣﯿﺔ وﺗﻌﻮﯾﺾ اﻧﺘﻘﺎل ﺗﺤﺪد ﻗﯿﻤﺘﮭﺎ وﺷﺮوطﮭﺎ ﺑﻘﺮار ﻣﻦ اﻟﻤﺠﻠﺲ ﺑﻨﺎء ﻋﻠﻰ
 ﻛﻤﺎ ﯾﻤﻜﻦ اﻻﺳﺘﻌﺎﺿﺔ ﻋﻦ ﺗﻌﻮﯾﺾ اﻻﻧﺘﻘﺎل اﻟﯿﻮﻣﻲ ﺑﺘﻌﻮﯾﺾ.اﻗﺘﺮاح اﻟﺮﺋﯿﺲ
ﺷﮭﺮي ﻣﻘﻄﻮع ﯾﺤﺪد ﻣﻘﺪاره اﻟﻤﺠﻠﺲ ﺑﻨﺎء ﻋﻠﻰ اﻗﺘﺮاح اﻟﺮﺋﯿﺲ وﯾﺨﺼﺺ ﻟﻠﻤﺘﻌﺎﻗﺪ
 ﯾﻌﻄﻰ اﻟﻤﺘﻌﺎﻗﺪون ﺗﻌﻮﯾﺾ.اﻟﺬي ﯾﻀﻄﺮ ﺑﺤﻜﻢ وظﯿﻔﺘﮫ إﻟﻰ اﻻﻧﺘﻘﺎل ﺑﺼﻮرة ﻣﺘﻜﺮرة
.اﻟﻨﻘﻞ اﻟﯿﻮﻣﻲ اﻟﻤﺆﻗﺖ )ﺗﻌﻮﯾﺾ اﻟﺤﻀﻮر( وﻓﻘﺎ ً ﻟﻸﺣﻜﺎم اﻟﻤﺘﻌﻠﻘﺔ ﺑﻤﻮظﻔﻲ اﻟﺪوﻟﺔ
ﻻ ﯾﺴﺘﺤﻖ ﺗﻌﻮﯾﺾ اﻟﻨﻘﻞ ﻓﻲ ﺣﺎل ﺗﺄﻣﯿﻦ وﺳﺎﺋﻞ ﻧﻘﻞ أو اﻹﻗﺎﻣﺔ ﻓﻲ ﻣﻜﺎن اﻟﻌﻤﻞ ﻣﻦ

employees. The transport allowance does not apply when the
Administration provides the means of transport or residence at the
workplace.
Article 39 – Material losses
1- The contractor may be given compensation for any material loss
he/she suffers while completing the job tasks, or for any material
loss that occurs in consequence of the compelling circumstances
he/she has to face due to the job.
2- The compensation shall not be given if loss occurred due to the
negligence or fault of the Contractor.
3- The damaged Contractor shall submit the request of compensation
within fifteen days from the date of injury. However, if compelling
circumstances prevented him/her from submitting the request
within this time limit, then he/she must submit a request at the end
of the compelling circumstances; the right of the Contractor to
obtain compensation shall be forfeited if he/she fails to abide by
these conditions.
4- The compensation shall be provided by a decision of the Board,
upon the proposal of the Chairman.
Article 40 - Sickness allowance in case of injuries caused by the job
1- If the Contractor suffers from any disease or illness due to his/her
job duties, the Administration shall provide him with the treatment
at its own expense, including all the necessary treatment fees such
as the costs of clinical interviews, surgical procedures, X-ray
imaging, laboratory analyses, medications and hospital fees,
transport and per diem allowances. The injured Contractor shall
receive the treatment in one of the hospitals contracted with the
Administration at a reduced tariff; however, the Contractor is free
to choose any other hospital, provided that he/she pays any extra
fees added to the abovementioned tariff.
2- The Contractor may lose his/her right to treatment at the expense
of the Administration if he/she fails to inform his/her direct
superior about the disease or accident, within a maximum period of
three working days from the date it occurred, provided that there is
no legitimate excuse for that.
Article 41 – Sickness allowance in case of injury not caused by the job

.ﻗﺒﻞ اﻟﮭﯿﺌﺔ
 اﻟﺨﺴﺎﺋﺮ اﻟﻤﺎدﯾﺔ-39
ﯾﻤﻜﻦ ﻣﻨﺢ اﻟﻤﺘﻌﺎﻗﺪ ﺗﻌﻮﯾﻀﺎ ً ﻋﻦ ﺧﺴﺎرة ﻣﺎدﯾﺔ إﺻﺎﺑﺘﮫ أﺛﻨﺎء ﻗﯿﺎﻣﮫ ﺑﻤﮭﺎم
.وظﯿﻔﺘﮫ أو إذا ﻛﺎﻧﺖ ﻧﺎﺟﻤﺔ ﻋﻦ ظﺮوف ﻗﺎھﺮة ﺗﻌﺮض ﻟﮭﺎ ﺑﺴﺒﺐ اﻟﻮظﯿﻔﺔ
ﻻ ﯾﻤﻨﺢ اﻟﺘﻌﻮﯾﺾ إذا وﻗﻌﺖ اﻟﺨﺴﺎرة ﺑﺴﺒﺐ إھﻤﺎل اﻟﻤﺘﻌﺎﻗﺪ أو ﺑﺴﺒﺐ ﺧﻄﺄ
.ﺻﺎدر ﻋﻨﮫ
ً ﻋﻠﻰ اﻟﻤﺘﻌﺎﻗﺪ اﻟﻤﺘﻀﺮر أن ﯾﺘﻘﺪم ﺑﻄﻠﺐ اﻟﺘﻌﻮﯾﺾ ﺧﻼل ﺧﻤﺴﺔ ﻋﺸﺮ ﯾﻮﻣﺎ
 وإذا ﺣﺎﻟﺖ ظﺮوف ﻗﺎھﺮة دون ﺗﻘﺪﯾﻢ اﻟﻄﻠﺐ،ﻣﻦ ﺗﺎرﯾﺦ وﻗﻮع اﻟﻀﺮر
 وﯾﺴﻘﻂ ﺣﻖ اﻟﻤﺘﻌﺎﻗﺪ،ﺧﻼل ھﺬه اﻟﻤﺪة ﻓﯿﺠﺐ أن ﯾﺘﻘﺪم ﻓﻮر زوال اﻟﻈﺮوف
.ﻓﻲ اﻟﺘﻌﻮﯾﺾ إذا ﻟﻢ ﯾﺘﻘﯿﺪ ﺑﮭﺬه اﻟﺸﺮوط
.ﯾﻤﻨﺢ اﻟﺘﻌﻮﯾﺾ ﺑﻘﺮار ﻣﻦ اﻟﻤﺠﻠﺲ ﺑﻨﺎء ﻋﻠﻰ اﻗﺘﺮاح اﻟﺮﺋﯿﺲ

اﻟﻤﺎدة
-1
-2
-3

-4

 اﻟﻤﺴﺎﻋﺪات اﻟﻤﺮﺿﯿﺔ ﻓﻲ ﺣﺎل اﻹﺻﺎﺑﺔ اﻟﻨﺎﺟﻤﺔ ﻋﻦ اﻟﻮظﯿﻔﺔ-40 اﻟﻤﺎدة
 إذا أﺻﯿﺐ اﻟﻤﺘﻌﺎﻗﺪ ﺑﻤﺮض أو ﺑﻌﻠﺔ ﻧﺎﺟﻤﺔ ﻋﻦ ﻗﯿﺎﻣﮫ ﺑﻮظﯿﻔﺘﮫ ﺗﺆﻣﻦ اﻟﮭﯿﺌﺔ-1
ﻋﻠﻰ ﻧﻔﻘﺘﮭﺎ ﻣﻮﺟﺐ ﻣﻌﺎﻟﺠﺘﮫ ﺑﻤﺎ ﺗﺴﺘﻠﺰﻣﮫ ھﺬه اﻟﻤﻌﺎﻟﺠﺔ ﻣﻦ ﻧﻔﻘﺎت ﻣﻌﺎﯾﻨﺔ
طﺒﯿﺔ وﻋﻤﻠﯿﺎت ﺟﺮاﺣﯿﺔ وﻓﺤﻮص ﺷﻌﺎﻋﯿﺔ وﻣﺨﺒﺮﯾﺔ وﻣﻦ أدوﯾﺔ وأﺟﻮر
 وﯾﻌﺎﻟﺞ اﻟﻤﺼﺎب ﻓﻲ إﺣﺪى اﻟﻤﺴﺘﺸﻔﯿﺎت،ﻣﺴﺘﺸﻔﯿﺎت وأﺟﺮة ﻧﻘﻞ واﻧﺘﻘﺎل
 وﻟﻠﻤﺘﻌﺎﻗﺪ اﻟﺤﺮﯾﺔ ﻓﻲ اﺧﺘﯿﺎر أي،اﻟﻤﺘﻌﺎﻗﺪة ﻣﻊ اﻟﮭﯿﺌﺔ وﻓﻘﺎ ً ﻟﺘﻌﺮﻓﺔ ﻣﺨﻔﻀﺔ
.ﻣﺴﺘﺸﻔﻰ ﺷﺮط أن ﯾﺘﺤﻤﻞ ﻛﻞ زﯾﺎدة ﻋﻦ اﻟﺘﻌﺮﻓﺔ اﻟﻤﺸﺎر إﻟﯿﮭﺎ أﻋﻼه
 ﯾﻔﻘﺪ اﻟﻤﺘﻌﺎﻗﺪ ﺣﻘﮫ ﺑﺎﻟﻤﻌﺎﻟﺠﺔ ﻋﻠﻰ ﺣﺴﺎب اﻟﮭﯿﺌﺔ إذا ﻟﻢ ﯾﻌﻠﻢ رﺋﯿﺴﮫ اﻟﻤﺒﺎﺷﺮ-2
ﺑﺎﻟﻤﺮض أو ﺑﺎﻟﺤﺎدث ﻓﻲ ﻣﮭﻠﺔ أﻗﺼﺎھﺎ ﺛﻼﺛﺔ أﯾﺎم ﻋﻤﻞ ﻣﻦ ﺗﺎرﯾﺦ ﺣﺼﻮﻟﮫ
.ﻣﺎ ﻟﻢ ﯾﻜﻦ ھﻨﺎك ﻋﺬر ﻣﺸﺮوع
 اﻟﻤﺴﺎﻋﺪات اﻟﻤﺮﺿﯿﺔ ﻓﻲ ﺣﺎل اﻹﺻﺎﺑﺔ ﻏﯿﺮ اﻟﻨﺎﺟﻤﺔ ﻋﻦ اﻟﻮظﯿﻔﺔ-41 اﻟﻤﺎدة
 ﺗﻄﺒﻖ ﻋﻠﻰ ﻣﺴﺘﺨﺪﻣﻲ اﻟﮭﯿﺌﺔ اﻷﺣﻜﺎم اﻟﻤﻨﺼﻮص ﻋﻠﯿﮭﺎ ﻓﻲ ﻗﺎﻧﻮن اﻟﻀﻤﺎن-1
 اﻟﻤﺘﻌﻠﻘﺔ ﺑﻔﺮع ﺿﻤﺎن اﻟﻤﺮض واﻷﻣﻮﻣﺔ ﻣﻊ اﺣﺘﻔﺎظ اﻟﻤﺘﻌﺎﻗﺪﯾﻦ،اﻻﺟﺘﻤﺎﻋﻲ

1- To all the employees of the Administration, shall be applied the
provisions stipulated by the Social Security Law, related to the
section of sickness and maternity security, while the Contractor
shall preserve all the extra benefits in excess of those stipulated in
the abovementioned law.
2- The husband/wife of the Contractor, who receives benefits from the
National Social Security Fund (NSSF) or from the Cooperative of
Government Employees, or who benefits from any other mutual
fund, shall be entitled to benefit from the Fund of the
Administration in the difference of health benefits between the
tariff of the Administration and the amount given by his/her
respective guarantor.
3- The Administration shall provide all the Contractors with:
First: the clinical interviews, medications, laboratory analyses and X-ray
images:
a. Free clinical interviews at the physician(s) of the Administration for
the Contractor and the family members under his/her custody.
b. Coverage of the difference amount in terms of clinical interviews
with specialized physicians, between the tariff of the NSSF and the
tariff decided by the Board, on a proposal of the Chairman.
c. Coverage of 10% of the invoice amount for the laboratory analyses,
X-ray images and drugs, based on the tariff adopted by the Social
Security.
Second: the hospitalization
a. Covering hospitalization costs at the hospitals contracted with the
Administration for 90 % of the difference amount between the
NSSF tariff and the tariff decided by the Board on a proposal of the
Chairman. The hospitalization costs shall include treatment fees of
the injured person, including surgical procedures, hospital charges,
X-ray scans, laboratory analyses and drugs.
b. Taking into consideration the preceding paragraph (2) of the
present Article, the Contractor and his/her husband/wife, children,
father, mother, brothers and sisters who are under his/her custody,
shall be entitled to receive treatment at any of the hospitals
contracted by the Administration, on the condition of obtaining
prior approval of the Administration under normal circumstances,
whereas in cases of emergency, they may access hospitalization
provided that they inform the Administration within 48 hours and
obtain approval. The Contractor and the family members under
his/her custody may receive treatment at hospitals not under
contract with the Administration, on the condition that they defray

ﻛﺎﻓﺔ ﺑﺎﻟﺘﻘﺪﯾﻤﺎت اﻟﺰاﺋﺪة ﻋﻦ اﻟﺘﻘﺪﯾﻤﺎت اﻟﻤﻨﺼﻮص ﻋﻠﯿﮭﺎ ﻓﻲ اﻟﻘﺎﻧﻮن
.اﻟﻤﺬﻛﻮر
ﻟﺰوﺟﺔ اﻟﻤﺘﻌﺎﻗﺪ ﻓﻲ اﻟﮭﯿﺌﺔ اﻟﻤﺴﺘﻔﯿﺪ ﻣﻦ ﺗﻘﺪﯾﻤﺎت اﻟﺼﻨﺪوق/ ﯾﺤﻖ ﻟﺰوج-2
اﻟﻮطﻨﻲ ﻟﻠﻀﻤﺎن اﻻﺟﺘﻤﺎﻋﻲ أو ﺗﻌﺎوﻧﯿﺔ ﻣﻮظﻔﻲ اﻟﺪوﻟﺔ أو ﺗﻘﺪﯾﻤﺎت أي
ﺻﻨﺪوق ﺗﻌﺎﺿﺪي آﺧﺮ أن ﯾﺴﺘﻔﯿﺪ ﻣﻦ ﺻﻨﺪوق اﻟﮭﯿﺌﺔ ﻣﻦ اﻟﻔﺮق ﻓﻲ
.اﻟﺘﻘﺪﯾﻤﺎت اﻟﺼﺤﯿﺔ ﺑﯿﻦ ﺗﻌﺮﻓﺔ اﻟﮭﯿﺌﺔ وﻣﺎ ﯾﺘﻘﺎﺿﺎه ﻣﻦ ﺟﮭﺘﮫ اﻟﻀﺎﻣﻨﺔ
: ﺗﺆﻣﻦ اﻟﮭﯿﺌﺔ ﻟﺠﻤﯿﻊ ﻣﺘﻌﺎﻗﺪﯾﮭﺎ ﻣﺎ ﯾﻠﻲ-3
: ﻟﺠﮭﺔ اﻟﻤﻌﺎﯾﻨﺎت اﻟﻄﺒﯿﺔ واﻷدوﯾﺔ واﻟﻔﺤﻮﺻﺎت اﻟﻤﺨﺒﺮﯾﺔ واﻟﺼﻮر اﻟﺸﻌﺎﻋﯿﺔ:ًأوﻻ
 اﻟﻤﻌﺎﯾﻨﺔ اﻟﻄﺒﯿﺔ اﻟﻤﺠﺎﻧﯿﺔ ﻟﺪى طﺒﯿﺐ أو أطﺒﺎء اﻟﮭﯿﺌﺔ ﻟﻜﻞ ﻣﻦ اﻟﻤﺘﻌﺎﻗﺪ.أ
.أو أﻓﺮاد ﻋﺎﺋﻠﺘﮫ اﻟﺬﯾﻦ ھﻢ ﻓﻲ ﻋﮭﺪﺗﮫ
 ﺗﻐﻄﯿﺔ ﻗﯿﻤﺔ اﻟﻔﺮﯾﻖ ﺑﺎﻟﻨﺴﺒﺔ ﻟﻠﻤﻌﺎﯾﻨﺎت اﻟﻄﺒﯿﺔ ﻟﺪى اﻷطﺒﺎء.ب
اﻷﺧﺼﺎﺋﯿﯿﻦ ﺑﯿﻦ ﺗﻌﺮﻓﺔ اﻟﺼﻨﺪوق اﻟﻮطﻨﻲ ﻟﻠﻀﻤﺎن اﻻﺟﺘﻤﺎﻋﻲ
.واﻟﺘﻌﺮﻓﺔ اﻟﺘﻲ ﯾﻘﺮرھﺎ اﻟﻤﺠﻠﺲ ﺑﻨﺎء ﻋﻠﻰ اﻗﺘﺮاح اﻟﺮﺋﯿﺲ
÷ ﻣﻦ ﻗﯿﻤﺔ اﻟﻔﺎﺗﻮرة ﻋﻦ اﻟﺘﺤﺎﻟﯿﻞ اﻟﻤﺨﺒﺮﯾﺔ واﻟﺼﻮر10  ﺗﻐﻄﯿﺔ.ج
اﻟﺸﻌﺎﻋﯿﺔ واﻷدوﯾﺔ وﻓﻘﺎ ً ﻟﻠﺘﻌﺮﻓﺔ اﻟﻤﻌﺘﻤﺪة ﻣﻦ ﻗﺒﻞ اﻟﻀﻤﺎن
.اﻻﺟﺘﻤﺎﻋﻲ
: ﻟﺠﮭﺔ اﻻﺳﺘﺸﻔﺎء:ًﺛﺎﻧﯿﺎ
 ﺗﻐﻄﯿﺔ ﻧﻔﻘﺎت اﻻﺳﺘﺸﻔﺎء ﻟﺪى اﻟﻤﺴﺘﺸﻔﯿﺎت اﻟﺘﻲ ﺗﺘﻌﺎﻗﺪ اﻟﮭﯿﺌﺔ ﻣﻌﮭﺎ.أ
÷ ﻣﻦ ﻗﯿﻤﺔ اﻟﻔﺮق ﺑﯿﻦ ﺗﻌﺮﻓﺔ اﻟﺼﻨﺪوق اﻟﻮطﻨﻲ ﻟﻠﻀﻤﺎن90 ﺑﻨﺴﺒﺔ
اﻻﺟﺘﻤﺎﻋﻲ واﻟﺘﻌﺮﻓﺔ اﻟﺘﻲ ﯾﻘﺮرھﺎ اﻟﻤﺠﻠﺲ ﺑﻨﺎء ﻋﻠﻰ اﻗﺘﺮاح
 ﺑﻨﻔﻘﺎت اﻻﺳﺘﺸﻔﺎء ﻧﻔﻘﺎت ﻣﻌﺎﻟﺠﺔ اﻟﻤﺼﺎب ﺑﻤﺎ، وﯾﻘﺼﺪ،اﻟﺮﺋﯿﺲ
ﺗﺴﺘﻠﺰﻣﮫ ھﺬه اﻟﻤﻌﺎﻟﺠﺔ ﻣﻦ ﻧﻔﻘﺎت وﻋﻤﻠﯿﺎت ﺟﺮاﺣﯿﺔ وأﺟﻮر
.ﻣﺴﺘﺸﻔﯿﺎت وﻓﺤﻮﺻﺎت ﺷﻌﺎﻋﯿﺔ وﻣﺨﺒﺮﯾﺔ وﻣﻦ أدوﯾﺔ
 ﯾﺤﻖ ﻟﻠﻤﺘﻌﺎﻗﺪ،( اﻟﺴﺎﺑﻘﺔ ﻣﻦ ھﺬه اﻟﻤﺎدة2)  ﻣﻊ ﻣﺮاﻋﺎة اﻟﻔﻘﺮة.ب
زوﺟﮫ وأوﻻده وأﺑﻮه وأﻣﮫ وإﺧﻮﺗﮫ وأﺧﻮاﺗﮫ اﻟﺬﯾﻦ ھﻢ ﻓﻲ/وزوﺟﺘﮫ
ﻋﮭﺪﺗﮫ أن ﯾﻌﺎﻟﺠﻮا ﻟﺪى أﯾﺔ ﻣﺴﺘﺸﻔﻰ ﻣﻦ اﻟﻤﺴﺘﺸﻔﯿﺎت اﻟﻤﺘﻌﺎﻗﺪة ﻣﻊ
اﻟﮭﯿﺌﺔ ﺷﺮط اﻟﺤﺼﻮل ﻋﻠﻰ ﻣﻮاﻓﻘﺔ ﻣﺴﺒﻘﺔ ﻣﻦ اﻟﮭﯿﺌﺔ ﻓﻲ اﻷﺣﻮال
 أﻣﺎ ﻓﻲ اﻟﺤﺎﻻت اﻟﻄﺎرﺋﺔ ﻓﯿﻤﻜﻨﮭﻢ دﺧﻮل اﻟﻤﺴﺘﺸﻔﻰ ﺷﺮط،اﻟﻌﺎدﯾﺔ
 ﯾﻤﻜﻦ. ﺳﺎﻋﺔ واﻟﺤﺼﻮل ﻋﻠﻰ اﻟﻤﻮاﻓﻘﺔ48 إﺑﻼغ اﻟﮭﯿﺌﺔ ﺧﻼل
 اﻟﺘﺪاوي ﻓﻲ ﻣﺴﺘﺸﻔﯿﺎت،ﻟﻠﻤﺘﻌﺎﻗﺪ وأﻓﺮاد ﻋﺎﺋﻠﺘﮫ اﻟﺬﯾﻦ ھﻢ ﻓﻲ ﻋﮭﺪﺗﮫ
 ﺷﺮط ﺗﺤﻤﻠﮭﺎ اﻟﻔﺮق ﺑﯿﻦ ﺗﻌﺮﻓﺔ اﻟﮭﯿﺌﺔ وﺗﻌﺮﻓﺔ.ﻏﯿﺮ ﻣﺘﻌﺎﻗﺪة ﻣﻊ اﻟﮭﯿﺌﺔ
.اﻟﻤﺴﺘﺸﻔﻰ ﻏﯿﺮ اﻟﻤﺘﻌﺎﻗﺪة
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the difference amount between the tariff of the Administration and
the tariff of the non-contracted hospital.
Classes of hospitalization are defined as the following:
The Contractor and the family members under his/her custody
shall be hospitalized in the first class if the Contractor is enrolled in
one of the three higher classes of contractors.
The Contractor and the family members under his/her custody
shall be hospitalized in the second class if the contractor is enrolled
in the fourth or fifth category.
The contractors are entitled to benefit from dental service and
optical glasses allowance in accordance with the tariff applicable by
the Cooperative of Government Employees.
The Administration shall keep providing health benefits, such as
medical services, treatment and hospitalization, to the contractors
who have ended their services in consequence of reaching the legal
age, or whose services have been terminated legitimately in
accordance with the regulations in force, as well as to their family
members, according to the tariff of the NSSF and the bases and legal
and statutory provisions related to the security benefits and
applied on the employees in service, provided that they do not
benefit from the NSSF, or from the fund of Cooperative of
Government Employees, or from any other mutual or common
Fund.
The Administration shall deduct 3% every month from the basic
monthly salary of each Contractor, this deduction shall go to the
Fund of the Administration, as from the first month following the
date when this system is in place, with the purpose of funding the
health benefits scheme, which is the subject matter of this Article.
The Contractor who has ended his/her service in consequence of
reaching the legal age, or whose service has been terminated
legitimately in accordance with the regulations in force, and who
wishes to access the health benefits, shall pay 6% monthly from the
value of the last basic salary he/she used to get, provided that the
amount deducted is no less than 15% from the value of the
minimum wage.
The Contractor who has ended his/her service in consequence of
reaching the legal age, or whose service has been terminated
legitimately, in accordance with the regulations in force, without
signaling his/her will to access the health benefits at the time, is
entitled to request access to these benefits whenever he/she wishes
to, and his/her right to benefit shall become effective three months

: ﺗﺤﺪد درﺟﺎت اﻻﺳﺘﺸﻔﺎء ﻋﻠﻰ اﻟﺸﻜﻞ اﻟﺘﺎﻟﻲ.ج
 ﯾﺘﻢ اﺳﺘﺸﻔﺎء اﻟﻤﺘﻌﺎﻗﺪ وأﻓﺮاد ﻋﺎﺋﻠﺘﮫ اﻟﺬﯾﻦ ھﻢ ﻋﻠﻰ ﻋﺎﺗﻘﮫ ﻓﻲ−
اﻟﺪرﺟﺔ اﻷوﻟﻰ إذا ﻛﺎن اﻟﻤﺘﻌﺎﻗﺪ ﻣﻦ ﻣﺘﻌﺎﻗﺪي إﺣﺪى اﻟﻔﺌﺎت
.اﻟﺜﻼث اﻟﻌﻠﯿﺎ
 ﯾﺘﻢ اﺳﺘﺸﻔﺎء اﻟﻤﺘﻌﺎﻗﺪ وأﻓﺮاد ﻋﺎﺋﻠﺘﮫ اﻟﺬﯾﻦ ھﻢ ﻋﻠﻰ ﻋﺎﺗﻘﮫ ﻓﻲ−
اﻟﺪرﺟﺔ اﻟﺜﺎﻧﯿﺔ إذا ﻛﺎن اﻟﻤﺘﻌﺎﻗﺪ ﻣﻦ إﺣﺪى اﻟﻔﺌﺘﯿﻦ اﻟﺮاﺑﻌﺔ
.واﻟﺨﺎﻣﺴﺔ
ً ﯾﺴﺘﻔﯿﺪ اﻟﻤﺘﻌﺎﻗﺪون ﻣﻦ طﺒﺎﺑﺔ اﻷﺳﻨﺎن وﻣﻦ ﺑﺪﻻت اﻟﻨﻈﺎرات اﻟﻄﺒﯿﺔ وﻓﻘﺎ
.ﻟﻠﺘﻌﺮﻓﺔ اﻟﻤﻌﻤﻮل ﺑﮭﺎ ﻟﺪى ﺗﻌﺎوﻧﯿﺔ ﻣﻮظﻔﻲ اﻟﺪوﻟﺔ
ﺗﺴﺘﻤﺮ اﻟﮭﯿﺌﺔ ﺑﺘﺄﻣﯿﻦ اﻟﺘﻘﺪﯾﻤﺎت اﻟﺼﺤﯿﺔ ﻣﻦ طﺒﺎﺑﺔ وﻣﺪاواة واﺳﺘﺸﻔﺎء
ﻟﻠﻤﺘﻌﺎﻗﺪﯾﻦ اﻟﺬﯾﻦ ﺗﺮﻛﻮا اﻟﺨﺪﻣﺔ ﻧﺘﯿﺠﺔ ﺑﻠﻮﻏﮭﻢ اﻟﺴﻦ اﻟﻘﺎﻧﻮﻧﯿﺔ أو اﻟﺬﯾﻦ
أﻧﮭﯿﺖ ﺧﺪﻣﺘﮭﻢ ﺑﺼﻮرة ﻣﺸﺮوﻋﺔ وﻓﻘﺎ ً ﻟﻸﻧﻈﻤﺔ اﻟﻤﺮﻋﯿﺔ اﻹﺟﺮاء ﻣﻊ أﻓﺮاد
ﻋﺎﺋﻼﺗﮭﻢ وﻓﻘﺎ ً ﻟﺘﻌﺮﻓﺔ اﻟﺼﻨﺪوق اﻟﻮطﻨﻲ ﻟﻠﻀﻤﺎن اﻻﺟﺘﻤﺎﻋﻲ وﻟﻸﺳﺲ
واﻷﺣﻜﺎم اﻟﻘﺎﻧﻮﻧﯿﺔ واﻟﻨﻈﺎﻣﯿﺔ اﻟﻤﺘﻌﻠﻘﺔ ﺑﺘﻘﺪﯾﻤﺎت اﻟﻀﻤﺎن واﻟﻤﻄﺒﻘﺔ ﻋﻠﻰ
اﻟﻤﺴﺘﺨﺪﻣﯿﻦ اﻟﻤﻮﺟﻮدﯾﻦ ﻓﻲ اﻟﺨﺪﻣﺔ ﺷﺮط أﻻ ﯾﻜﻮﻧﻮا ﻣﺴﺘﻔﯿﺪﯾﻦ ﻣﻦ ﺗﻘﺪﯾﻤﺎت
اﻟﺼﻨﺪوق اﻟﻮطﻨﻲ ﻟﻠﻀﻤﺎن اﻻﺟﺘﻤﺎﻋﻲ أو ﺗﻘﺪﯾﻤﺎت ﺗﻌﺎوﻧﯿﺔ ﻣﻮظﻔﻲ اﻟﺪوﻟﺔ
.أو أي ﺻﻨﺪوق ﺗﻌﺎﺿﺪي أو ﺗﻌﺎوﻧﻲ آﺧﺮ
،÷ ﺷﮭﺮﯾﺎ ً ﻣﻦ اﻟﺮاﺗﺐ اﻟﺸﮭﺮي اﻷﺳﺎﺳﻲ ﻟﻜﻞ ﻣﺘﻌﺎﻗﺪ3 ﺗﻘﺘﻄﻊ اﻟﮭﯿﺌﺔ ﻧﺴﺒﺔ
 اﻋﺘﺒﺎراً ﻣﻦ اﻟﺸﮭﺮ اﻷول اﻟﺬي ﯾﻠﻲ ﺗﺎرﯾﺦ،ﺗﺆول إﻟﻰ ﺻﻨﺪوق اﻟﮭﯿﺌﺔ
اﻟﻌﻤﻞ ﺑﮭﺬا اﻟﻨﻈﺎم وذﻟﻚ ﺑﮭﺪف ﺗﻐﺬﯾﺔ اﻟﺘﻘﺪﯾﻤﺎت اﻟﺼﺤﯿﺔ ﻣﻮﺿﻮع ھﺬه
.اﻟﻤﺎدة
ﯾﺪﻓﻊ اﻟﻤﺘﻌﺎﻗﺪ اﻟﺬي ﺗﺮك اﻟﺨﺪﻣﺔ ﻟﺒﻠﻮﻏﮫ اﻟﺴﻦ اﻟﻘﺎﻧﻮﻧﯿﺔ أو اﻟﺬي أﻧﮭﯿﺖ
ﺧﺪﻣﺘﮫ ﺑﺼﻮرة ﻣﺸﺮوﻋﺔ وﻓﻘﺎ ً ﻟﻸﻧﻈﻤﺔ اﻟﻤﺮﻋﯿﺔ اﻹﺟﺮاء واﻟﺬي ﯾﺮﻏﺐ ﻓﻲ
÷ ﺷﮭﺮﯾﺎ ً ﻣﻦ6 اﻻﺳﺘﻔﺎدة ﻣﻦ اﻟﺘﻘﺪﯾﻤﺎت اﻟﺼﺤﯿﺔ إﻟﻰ ﺻﻨﺪوق اﻟﮭﯿﺌﺔ ﺑﻨﺴﺒﺔ
÷15 ﻗﯿﻤﺔ آﺧﺮ راﺗﺐ أﺳﺎﺳﻲ ﺗﻘﺎﺿﺎه ﻋﻠﻰ أن ﻻ ﯾﻘﻞ اﻟﻤﺒﻠﻎ اﻟﻤﻘﺘﻄﻊ ﻋﻦ
.ﻣﻦ ﻗﯿﻤﺔ اﻟﺤﺪ اﻷدﻧﻰ ﻟﻸﺟﻮر
ﯾﺤﻖ ﻟﻠﻤﺘﻌﺎﻗﺪ اﻟﺬي ﺗﺮك اﻟﺨﺪﻣﺔ ﻟﺒﻠﻮﻏﮫ اﻟﺴﻦ اﻟﻘﺎﻧﻮﻧﯿﺔ أو اﻟﺬي أﻧﮭﯿﺖ
ﺧﺪﻣﺘﮫ ﺑﺼﻮرة ﻣﺸﺮوﻋﺔ وﻓﻘﺎ ً ﻟﻸﻧﻈﻤﺔ اﻟﻤﺮﻋﯿﺔ اﻹﺟﺮاء دون أن ﯾﺒﺪي
رﻏﺒﺔ ﻓﻲ اﻻﺳﺘﻔﺎدة ﻣﻦ اﻟﺘﻘﺪﯾﻤﺎت اﻟﺼﺤﯿﺔ ﻓﻲ ﺣﯿﻨﮫ أن ﯾﻄﻠﺐ اﻻﺳﺘﻔﺎدة
ﻣﻨﮭﺎ ﺳﺎﻋﺔ ﯾﺸﺎء وﯾﺼﺒﺢ ﺣﻘﮫ ﻓﻲ اﻻﺳﺘﻔﺎدة ﻧﺎﻓﺬاً ﺑﻌﺪ ﺛﻼﺛﺔ أﺷﮭﺮ ﻣﻦ
.ﺗﺴﺪﯾﺪه ﻗﯿﻤﺔ ﻛﺎﻣﻞ اﻟﻤﻘﺘﻄﻌﺎت اﻟﻤﺘﻮﺟﺒﺔ ﻋﻠﯿﮫ ﻣﻨﺬ ﺗﺎرﯾﺦ ﺗﺮﻛﮫ اﻟﻌﻤﻞ
 ﻣﻦ ھﺬه اﻟﻤﺎدة( ﻋﻨﺪ إﻗﺮار ﻧﻈﺎم ﻟﻠﺘﻘﺎﻋﺪ8 7 6 5) ﺗﻠﻐﻰ ﺣﻜﻤﺎ ً اﻟﻔﻘﺮات
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after paying the amount of all the due deductions since the date of
his/her service end.
The paragraphs (5, 6, 7 and 8 of this Article) shall be annulled ex
officio when the pension scheme and social assistance (old-age
security) is approved and put in place.
9- Hospitalization overseas: the Administration may, in light of its
financial capacities, suggest regulations for hospitalization
overseas, which shall be approved by a decree of the Council of
Ministers, based on a proposal of the Minister.
Article 42 – Family assistance in the event of death of the Contractor
1- In the event of death of the Contractor due to an accident caused by
the job, or in the case of termination of services due to:
a. A complex flaw that arose firmly and directly while doing
his/her job, and which reason does not stem from him/her
making a major fault.
b. The incapacity to continue the due to putting his/her own life at
risk while saving the life of others, or due to his/her exposure
to hazard, offence or accident while doing his/her job or
because of it.
In addition to the severance pay to which he/she is entitled, the Contractor
shall be given an additional compensation equivalent to twelve months.
2- In the event of death of the Contractor for a cause that is not related
to the job, his/her family shall be given a financial assistance
equivalent to the salary of nine months based on the last salary
he/she used to get.
The assistance in both cases shall be divided into equal shares
allocated to his/her family members, namely the father, mother,
children,spouse, brothers and sisters who were under the
Contractor’s custody before death.
3- This assistance is given upon a decision of the Chairman.

Article 43 – Contractor’s assistance in the event of death of a family
member
The Contractor shall be given, upon a decision of the Chairman, in the event
of death of one of his/her parents, children or spouse, or in the event of
death of one of his/her siblings who were under his/her custody, a
financial assistance equivalent to the salary of one month, on the date of
death.

.واﻟﺤﻤﺎﯾﺔ اﻻﺟﺘﻤﺎﻋﯿﺔ )ﺿﻤﺎن اﻟﺸﯿﺨﻮﺧﺔ( ووﺿﻌﮫ ﻣﻮﺿﻊ اﻟﺘﻨﻔﯿﺬ
 ﯾﻤﻜﻦ ﻟﻠﮭﯿﺌﺔ وﻓﻲ ﺿﻮء إﻣﻜﺎﻧﯿﺎﺗﮭﺎ اﻟﻤﺎﻟﯿﺔ أن ﺗﻘﺘﺮح: اﻻﺳﺘﺸﻔﺎء ﻓﻲ اﻟﺨﺎرج-9
ﻧﻈﺎﻣﺎ ً ﻟﻼﺳﺘﺸﻔﺎء ﻓﻲ اﻟﺨﺎرج ﯾﻘﺮ ﺑﻤﺮﺳﻮم ﻓﻲ ﻣﺠﻠﺲ اﻟﻮزراء ﺑﻨﺎء ﻋﻠﻰ
.اﻗﺘﺮاح اﻟﻮزﯾﺮ

 ﻣﺴﺎﻋﺪة اﻟﻌﺎﺋﻠﺔ ﻓﻲ ﺣﺎل وﻓﺎة اﻟﻤﺘﻌﺎﻗﺪ-42 اﻟﻤﺎدة
 إذا ﺗﻮﻓﻲ اﻟﻤﺘﻌﺎﻗﺪ ﺑﺤﺎدث إﺻﺎﺑﺔ ﺑﺴﺒﺐ اﻟﻮظﯿﻔﺔ أو ﺻﺮف ﻣﻦ اﻟﺨﺪﻣﺔ-1
:ﺑﺴﺒﺐ
 ﻋﻠﺔ ﻣﻘﻌﺪة ﻧﺸﺄت ﺑﺼﻮرة أﻛﯿﺪة وﻣﺒﺎﺷﺮة ﻋﻦ ﻗﯿﺎﻣﮫ ﺑﺎﻟﻮظﯿﻔﺔ وﻻ.أ
.ً ﯾﻌﺰى ﺳﺒﺒﮭﺎ إﻟﻰ ارﺗﻜﺎﺑﮫ ﺧﻄﺄ ً ﺟﺴﯿﻤﺎ
 ﻋﺠﺰ ﻋﻦ ﻣﻮاﺻﻠﺔ اﻟﺨﺪﻣﺔ ﻣﻦ ﺟﺮاء ﻣﺨﺎطﺮﺗﮫ ﺑﺤﯿﺎﺗﮫ ﻹﻧﻘﺎذ ﺣﯿﺎة.ب
اﻟﻐﯿﺮ أو ﺑﺴﺒﺐ ﺧﻄﺮ أو اﻋﺘﺪاء أو ﺣﺎدث ﺗﻌﺮض ﻟﮫ وذﻟﻚ أﺛﻨﺎء
.ﻗﯿﺎﻣﮫ ﺑﺎﻟﻮظﯿﻔﺔ أو ﺑﺴﺒﺒﮭﺎ
ً
ً
أﻋﻄﻲ ﻋﻼوة ﻋﻠﻰ ﺗﻌﻮﯾﺾ اﻟﺼﺮف اﻟﻤﺴﺘﺤﻖ ﻟﮫ ﺗﻌﻮﯾﻀﺎ إﺿﺎﻓﯿﺎ ﯾﻮازي
.ًإﺛﻨﻲ ﻋﺸﺮ ﺷﮭﺮا
 إذا ﺗﻮﻓﻲ اﻟﻤﺘﻌﺎﻗﺪ ﺑﺴﺒﺐ ﻻ ﯾﺘﻌﻠﻖ ﺑﺎﻟﻮظﯿﻔﺔ أﻋﻄﯿﺖ ﻋﺎﺋﻠﺘﮫ ﻣﺴﺎﻋﺪة ﻣﺎﻟﯿﺔ-2
.ﺗﻌﺎدل راﺗﺐ ﺗﺴﻌﺔ أﺷﮭﺮ ﻋﻠﻰ أﺳﺎس آﺧﺮ راﺗﺐ ﺗﻘﺎﺿﺎه
ﺗﻮزع اﻟﻤﺴﺎﻋﺪات ﻓﻲ ﻛﻠﺘﺎ اﻟﺤﺎﻟﺘﯿﻦ أﻧﺼﺒﺔ ﻣﺘﺴﺎوﯾﺔ ﻋﻠﻰ أﻓﺮاد اﻟﻌﺎﺋﻠﺔ ﻣﻦ
.أب وأم وأﺑﻨﺎء وزوج وﻣﻦ أﺧﻮة وأﺧﻮات ﻛﺎﻧﻮا ﻓﻲ ﻋﮭﺪﺗﮫ ﻗﺒﻞ اﻟﻮﻓﺎة
. ﺗﻌﻄﻰ ھﺬه اﻟﻤﺴﺎﻋﺪات ﺑﻘﺮار ﻣﻦ اﻟﺮﺋﯿﺲ-3

 ﻣﺴﺎﻋﺪة اﻟﻤﺘﻌﺎﻗﺪ ﻓﻲ ﺣﺎل وﻓﺎة أﺣﺪ أﻓﺮاد ﻋﺎﺋﻠﺘﮫ-43 اﻟﻤﺎدة
 أو،ﯾﻌﻄﻰ اﻟﻤﺘﻌﺎﻗﺪ ﺑﻘﺮار ﻣﻦ اﻟﺮﺋﯿﺲ ﻓﻲ ﺣﺎل وﻓﺎة أﺣﺪ واﻟﺪﯾﮫ أو أﺑﻨﺎﺋﮫ أو زوﺟﮫ
 ﻣﺴﺎﻋﺪة ﻣﺎﻟﯿﺔ،ﻓﻲ ﺣﺎل وﻓﺎة أﺣﺪ إﺧﻮﺗﮫ أو أﺧﻮاﺗﮫ اﻟﺬﯾﻦ ﻛﺎﻧﻮا ﺑﻌﮭﺪﺗﮫ ﻗﺒﻞ اﻟﻮﻓﺎة
.ﺗﻌﺎدل راﺗﺒﮫ ﻋﻦ ﺷﮭﺮ ﺑﺘﺎرﯾﺦ اﻟﻮﻓﺎة

Article 44- Various benefits
The Contractors, who are charged of tasks that require special clothing, are
given certain benefits pursuant to the decision of the Board, based on a
proposal of the Chairman, and upon the validation of the tutelage authority.
Article 45 – Monetary rewards
1- The Contractor who have completed certain a work that deserves a
reward, may be given a monetary reward determined upon a
decision of the Chairman, within the appropriations for this
purpose in the Budget of the Administration, provided that the
decision indicates the works worth the reward; such a reward is
given only once per year.
2- The amount of the granted yearly reward shall not exceed the
double amount of the Contractor’s monthly salary.

Article 46 – Administrative leaves
1- The Contractor is entitled, after the first year of contract, and in
each following year he/she spends in active service, to benefit from
a fully paid annual leave of twenty working days.
2- The leaves may be accumulated for a maximum period of three
years.
3- The Administration shall schedule the leaves in a way that
guarantees the continuation of its work. The leave decision shall
indicate the name of the Contractor who will be replacing the
Contractor in leave during his/her absence and representing
him/her in all of his/her powers and responsibilities.
4- The dismissal from service shall not be applicable unless after the
end of the period of due administrative leaves, the Administration
shall enable its Contractors of benefitting from their administrative
leaves before the date set for their dismissal.
Article 47 – Unpaid leaves
The Contractor may be allowed, for special reasons and upon his/her
request, to take an unpaid leave that does not exceed three months,
renewable for one time only, provided that the total of these leaves does
not exceed six months during five consecutive years.
Article 48 – Family leaves
The Contractor has the right, in addition to his/her annual leave, to be

 ﻣﻨﺎﻓﻊ ﻣﺨﺘﻠﻔﺔ-44 اﻟﻤﺎدة
ﯾﻌﻄﻰ اﻟﻤﺘﻌﺎﻗﺪون اﻟﺬﯾﻦ ﺗﻔﺮض طﺒﯿﻌﺔ ﻣﮭﺎﻣﮭﻢ إﻋﻄﺎءھﻢ أﻟﺒﺴﺔ ﺧﺎﺻﺔ وذﻟﻚ
ﺑﻤﻮﺟﺐ ﻗﺮار اﻟﻤﺠﻠﺲ ﺑﻨﺎء ﻋﻠﻰ اﻗﺘﺮاح رﺋﯿﺴﮫ وﺑﻌﺪ اﻗﺘﺮاﻧﮫ ﺑﺘﺼﺪﯾﻖ ﺳﻠﻄﺔ
.اﻟﻮﺻﺎﯾﺔ
 اﻟﻤﻜﺎﻓﺂت اﻟﻨﻘﺪﯾﺔ-45 اﻟﻤﺎدة
 ﯾﻤﻜﻦ إﻋﻄﺎء اﻟﻤﺘﻌﺎﻗﺪ اﻟﺬي ﯾﻘﻮم ﺑﻌﻤﻞ ﻣﻌﯿﻦ ﯾﺴﺘﺪﻋﻲ اﻟﺘﻘﺪﯾﺮ ﻣﻜﺎﻓﺄة ﻣﺎﻟﯿﺔ-1
ﻧﻘﺪﯾﺔ ﺗﺤﺪد ﺑﻘﺮار ﻣﻦ اﻟﺮﺋﯿﺲ وذﻟﻚ ﺿﻤﻦ اﻻﻋﺘﻤﺎدات اﻟﻤﺨﺼﺼﺔ ﻟﮭﺬه
اﻟﻐﺎﯾﺔ ﻓﻲ ﻣﻮازﻧﺔ اﻟﮭﯿﺌﺔ ﻋﻠﻰ أن ﺗﺬﻛﺮ ﻓﻲ اﻟﻘﺮار اﻷﻋﻤﺎل اﻟﺘﻲ إﺳﺘﻮﺟﺒﺖ
.اﻟﻤﻜﺎﻓﺄة وﻻ ﺗﻌﻄﻰ ھﺬه اﻟﻤﻜﺎﻓﺄة إﻻ ﻣﺮة واﺣﺪة ﻓﻲ اﻟﺴﻨﺔ
 ﯾﺠﺐ أن ﻻ ﺗﺘﻌﺪى ﻗﯿﻤﺔ اﻟﻤﻜﺎﻓﺄة اﻟﺴﻨﻮﯾﺔ اﻟﻤﻌﻄﺎة ﺿﻌﻔﻲ اﻟﺮاﺗﺐ اﻟﺸﮭﺮي-2
.ﻟﻠﻤﺘﻌﺎﻗﺪ
 اﻹﺟﺎزات اﻹدارﯾﺔ-46
ﯾﺤﻖ ﻟﻠﻤﺘﻌﺎﻗﺪ ﺑﻌﺪ اﻧﻘﻀﺎء ﺳﻨﺔ ﻋﻠﻰ ﺗﻌﺎﻗﺪه وﻓﻲ ﻛﻞ ﺳﻨﺔ ﻻﺣﻘﺔ ﯾﻘﻀﯿﮭﺎ ﻓﻲ
 أن ﯾﺴﺘﻔﯿﺪ ﻣﻦ إﺟﺎزة ﺳﻨﻮﯾﺔ ﺑﺮاﺗﺐ ﻛﺎﻣﻞ ﻟﻤﺪة ﻋﺸﺮﯾﻦ،اﻟﺨﺪﻣﺔ اﻟﻔﻌﻠﯿﺔ
.ﯾﻮم ﻋﻤﻞ ﻓﻌﻠﻲ
.ﯾﺠﻮز أن ﺗﺘﺮاﻛﻢ اﻹﺟﺎزات ﻟﻤﺪة أﻗﺼﺎھﺎ ﺛﻼث ﺳﻨﻮات
.ﺗﻮﻗﺖ اﻹدارة ﻣﻮاﻋﯿﺪ اﻹﺟﺎزات ﻋﻠﻰ وﺟﮫ ﯾﺘﻀﻤﻦ اﺳﺘﻤﺮار اﻟﻌﻤﻞ ﻓﯿﮭﺎ
ﯾﺠﺐ أن ﯾﺬﻛﺮ ﻓﻲ ﻗﺮار اﻹﺟﺎزة اﺳﻢ اﻟﻤﺘﻌﺎﻗﺪ اﻟﺬي ﺳﻮف ﯾﺤﻞ ﻣﺤﻞ
.اﻟﻤﺘﻌﺎﻗﺪ اﻟﻤﺠﺎز ﻣﺪة ﻏﯿﺎﺑﮫ وﯾﻨﻮب ﻋﻨﮫ ﻓﻲ ﺟﻤﯿﻊ ﺻﻼﺣﯿﺎﺗﮫ وﻣﺴﺆوﻟﯿﺎﺗﮫ
ﻻ ﯾﺴﺮي ﻣﻔﻌﻮل اﻟﺼﺮف ﻣﻦ اﻟﺨﺪﻣﺔ إﻻ ﺑﻌﺪ اﻧﺘﮭﺎء ﻣﺪة اﻹﺟﺎزات
اﻹدارﯾﺔ اﻟﻤﺴﺘﺤﻘﺔ وﻋﻠﻰ اﻟﮭﯿﺌﺔ أن ﺗﻤﻜﻦ ﻣﺘﻌﺎﻗﺪﯾﮭﺎ ﻣﻦ اﻻﺳﺘﻔﺎدة ﻣﻦ
.إﺟﺎزاﺗﮭﻢ اﻹدارﯾﺔ ﻗﺒﻞ اﻟﺘﺎرﯾﺦ اﻟﻤﺤﺪد ﻟﺼﺮﻓﮭﻢ ﻣﻦ اﻟﺨﺪﻣﺔ

اﻟﻤﺎدة
-1

-2
-3

-4

 اﻹﺟﺎزات ﺑﺪون راﺗﺐ-47 اﻟﻤﺎدة
ﯾﺠﻮز ﻣﻨﺢ اﻟﻤﺘﻌﺎﻗﺪ ﻟﺪواع ﺧﺎﺻﺔ وﺑﻨﺎء ﻋﻠﻰ طﻠﺒﮫ إﺟﺎزة ﺑﺪون راﺗﺐ ﻻ ﺗﺰﯾﺪ ﻋﻠﻰ
ﺛﻼﺛﺔ أﺷﮭﺮ ﻗﺎﺑﻠﺔ ﻟﻠﺘﺠﺪﯾﺪ ﻣﺮة واﺣﺪة ﺷﺮط أﻻ ﯾﺘﺠﺎوز ﻣﺠﻤﻮع ھﺬه اﻹﺟﺎزات ﺳﺘﺔ
.أﺷﮭﺮ ﺧﻼل ﺧﻤﺲ ﺳﻨﻮات ﻣﺘﻮاﺻﻠﺔ
 اﻹﺟﺎزات اﻟﻌﺎﺋﻠﯿﺔ-48

اﻟﻤﺎدة

absent upon permission, for a maximum of one week fully paid, in the event
of his/her marriage, or in the event of death of his/her spouse or any of
his/her progenitors, offspring or siblings, and he/she is entitled to one day
off fully paid in the event of death of a relative until the fourth degree or in
the event of death of his father in-law or mother in-law.
Article 49 – Maternity leave
1- The pregnant Contractor is given a fully paid leave called
(maternity leave) for a maximum of sixty days, which is not
included in the balance of administrative leaves, neither in the
balance of sick leaves.
2- The maternity leave shall be given at once without division; it is
taken when the pregnant person is just about to deliver, whereby
the leave continues for at least twenty-five days after the date of
birth.
3- In order to be granted a maternity leave, the female Contractor
shall submit a special request including:
- The start date and the end date of the leave.
- The approximate date of delivery according to the medical report.
4- The female Contractor given a maternity leave shall not submit any
medical report for diseases during the period of maternity leave,
and shall not divide this leave.

Article 50 – Sick leaves
1- The Contractor absent for medical reasons is entitled to receive
his/her full salary for a maximum of one month, provided that
he/she informs his/her Head of Unit immediately about his/her
current address and about the reasons of his/her absence, and on
the condition of sending a medical report indicating the type of
disease and defining the approximate period of the absence. If the
Contractor fails to send a medical report, he/she shall be subject to
disciplinary sanctions, and the Administration may send a
physician to check up on him/her at his/her own expense, whereby
the physician’s charge shall be deducted from the Contractor’s
salary. In the event of absence exceeding ten days, the Chairman
shall request from the Ministry of Public Health to assign a
physician to check up on the absent Contractor and submit a report
about him/her.
2- If the absence of the Contractor lasts for one month continuously

 ﺑﺎﻹﺿﺎﻓﺔ إﻟﻰ إﺟﺎزﺗﮫ اﻟﺴﻨﻮﯾﺔ أن ﯾﺘﻐﯿﺐ ﺑﺈذن وﺑﺮاﺗﺐ ﻛﺎﻣﻞ ﻟﻤﺪة،ﯾﺤﻖ ﻟﻠﻤﺘﻌﺎﻗﺪ
أﺳﺒﻮع ﻋﻠﻰ اﻷﻛﺜﺮ وذﻟﻚ ﻓﻲ ﺣﺎل زواﺟﮫ أو وﻓﺎة زوﺟﮫ أو اﺣﺪ أﺻﻮﻟﮫ أو ﻓﺮوﻋﮫ
أو إﺧﻮﺗﮫ أو أﺧﻮاﺗﮫ وﻟﻤﺪة ﯾﻮم واﺣﺪ وﺑﺮاﺗﺐ ﻛﺎﻣﻞ ﻓﻲ ﺣﺎل وﻓﺎة اﺣﺪ أﻗﺎرﺑﮫ ﺣﺘﻰ
.اﻟﺪرﺟﺔ اﻟﺮاﺑﻌﺔ أو ﺣﻤﺎه أو ﺣﻤﺎﺗﮫ
 إﺟﺎزة اﻷﻣﻮﻣﺔ-49
ﺗﻌﻄﻰ اﻟﻤﺘﻌﺎﻗﺪة اﻟﺤﺎﻣﻞ إﺟﺎزة ﺑﺮاﺗﺐ ﻛﺎﻣﻞ ﺗﺪﻋﻰ )إﺟﺎزة أﻣﻮﻣﺔ )ﻟﻤﺪة
أﻗﺼﺎھﺎ ﺳﺘﻮن ﯾﻮﻣﺎ ً وﻻ ﺗﺪﺧﻞ إﺟﺎزة اﻷﻣﻮﻣﺔ ﻓﻲ ﺣﺴﺎب اﻹﺟﺎزات اﻹدارﯾﺔ
.وﻻ ﻓﻲ ﺣﺴﺎب اﻹﺟﺎزات اﻟﻤﺮﺿﯿﺔ
ﺗﻌﻄﻰ إﺟﺎزة اﻷﻣﻮﻣﺔ دﻓﻌﺔ واﺣﺪة دون ﺗﺠﺰﺋﺔ ﻋﻨﺪﻣﺎ ﺗﻜﻮن طﺎﻟﺒﺘﮭﺎ ﻋﻠﻰ
وﺷﻚ اﻟﻮﺿﻊ ﺑﺤﯿﺚ ﺗﺴﺘﻤﺮ ھﺬه اﻹﺟﺎزة ﺧﻤﺴﺔ وﻋﺸﺮﯾﻦ ﯾﻮﻣﺎ ً ﻋﻠﻰ اﻷﻗﻞ
.ﺑﻌﺪ ﺗﺎرﯾﺦ اﻟﻮﺿﻊ
ﻟﻜﻲ ﺗﻤﻨﺢ إﺟﺎزة اﻷﻣﻮﻣﺔ ﯾﺠﺐ ﻋﻠﻰ اﻟﻤﺘﻌﺎﻗﺪة أن ﺗﺘﻘﺪم ﺑﻄﻠﺐ ﺧﺎص
:ﯾﺘﻀﻤﻦ
. ﺗﺎرﯾﺦ اﺑﺘﺪاء اﻹﺟﺎزة وﺗﺎرﯾﺦ اﻧﺘﮭﺎﺋﮭﺎ−
. ﺗﺎرﯾﺦ اﻟﻮﺿﻊ اﻟﺘﻘﺮﯾﺒﻲ ﺣﺴﺐ ﺗﻘﺮﯾﺮ اﻟﻄﺒﯿﺐ−
ﻻ ﯾﺤﻖ ﻟﻠﻤﺘﻌﺎﻗﺪة اﻟﺘﻲ أﻋﻄﯿﺖ إﺟﺎزة أﻣﻮﻣﺔ أن ﺗﺘﻘﺪم ﺑﺘﻘﺎرﯾﺮ طﺒﯿﺔ
.ﻣﺮﺿﯿﺔ أﺛﻨﺎء ﻣﺪة إﺟﺎزة اﻷﻣﻮﻣﺔ وﻻ ﯾﺤﻖ ﻟﮭﺎ ﺗﺠﺰﺋﺔ ھﺬه اﻹﺟﺎزة

اﻟﻤﺎدة
-1

-2
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 اﻹﺟﺎزات اﻟﺼﺤﯿﺔ-50 اﻟﻤﺎدة
 ﯾﺤﻖ ﻟﻠﻤﺘﻌﺎﻗﺪ اﻟﻤﺘﻐﯿﺐ ﻷﺳﺒﺎب ﺻﺤﯿﺔ أن ﯾﺘﻘﺎﺿﻰ راﺗﺒﮫ ﻛﺎﻣﻼً ﻟﻤﺪة ﺷﮭﺮ-1
 ﻋﻠﻰ أن ﯾﻌﻠﻢ رﺋﯿﺴﮫ ﻓﻮراً ﺑﻌﻨﻮاﻧﮫ اﻟﺤﺎﻟﻲ وﺑﺎﻷﺳﺒﺎب،واﺣﺪ ﻋﻠﻰ اﻷﻛﺜﺮ
 وأن ﯾﺮﺳﻞ إﻟﯿﮫ ﺗﻘﺮﯾﺮاً طﺒﯿﺎ ً ﯾﺬﻛﺮ ﻓﯿﮫ ﻧﻮع اﻟﻤﺮض وﯾﺤﺪد،اﻟﺪاﻋﯿﺔ ﻟﻠﺘﻐﯿﺐ
 وإذا ﺗﻤﻨﻊ اﻟﻤﺘﻌﺎﻗﺪ ﻋﻦ إرﺳﺎل اﻟﺘﻘﺮﯾﺮ.ﻣﺪة اﻟﺘﻐﯿﺐ ﻋﻠﻰ وﺟﮫ اﻟﺘﻘﺮﯾﺐ
 وﺣﻖ ﻟﻠﮭﯿﺌﺔ أن ﺗﺮﺳﻞ طﺒﯿﺒﺎ ً ﻟﻤﻌﺎﯾﻨﺘﮫ،اﻟﻄﺒﻲ ﺗﻌﺮض ﻟﻠﻌﻘﻮﺑﺎت اﻟﺘﺄدﯾﺒﯿﺔ
. وﺗﺤﺴﻢ اﻟﻨﻔﻘﺔ اﻟﺘﻲ ﯾﻘﺘﻀﯿﮭﺎ ذﻟﻚ ﻣﻦ راﺗﺐ اﻟﻤﺘﻌﺎﻗﺪ،ﻋﻠﻰ ﻧﻔﻘﺘﮫ اﻟﺨﺎﺻﺔ
 ﻓﻌﻠﻰ اﻟﺮﺋﯿﺲ أن ﯾﻄﻠﺐ ﻣﻦ وزارة،وإذا زادت ﻣﺪة اﻟﺘﻐﯿﺐ ﻋﻦ ﻋﺸﺮة أﯾﺎم
اﻟﺼﺤﺔ اﻟﻌﺎﻣﺔ اﻧﺘﺪاب طﺒﯿﺐ ﻟﻤﻌﺎﯾﻨﺔ اﻟﻤﺘﻌﺎﻗﺪ اﻟﻤﺘﻐﯿﺐ ووﺿﻊ ﺗﻘﺮﯾﺮ
.ﻋﻨﮫ
ً
ً
 أو ﺷﮭﺮا ﻋﻠﻰ ﻣﺮاﺣﻞ ﻋﺪﯾﺪة ﻓﻲ، إذا ﺗﺠﺎوز اﻟﺘﻐﯿﺐ ﺷﮭﺮا دون اﻧﻘﻄﺎع-2
 ﻻ ﺗﻌﻄﻰ اﻹﺟﺎزة ﺑﺮاﺗﺐ ﻛﺎﻣﻞ إﻻ ﺑﻨﺎء ﻋﻠﻰ رأي،ﺧﻼل ﺛﻼﺛﺔ أﺷﮭﺮ
اﻟﻠﺠﻨﺔ اﻟﻄﺒﯿﺔ اﻟﺮﺳﻤﯿﺔ وﻟﻤﺪة أﻗﺼﺎھﺎ ﺛﻼﺛﺔ أﺷﮭﺮ ﻗﺎﺑﻠﺔ ﻟﻠﺘﺠﺪﯾﺪ ﻋﻠﻰ أﻻ

without interruption, or for one month in stages over a period of
three months, he/she shall not be given the full-paid leave unless
allowed by the official medical commission and for a renewable
period of three months maximum, provided that the total of sick
leaves do not exceed nine months over a period of one full year, or
eighteen months over a period of five consecutive years.
3- If the periods of absence of the Contractor are equal to more than
nine months over one year, or for eighteen months over five
consecutive years, the Contractor shall be subject to the
examination of the official medical commission for consideration at
the end of this period; and if he/she is curable within two years,
he/she shall be given a half pay leave of one year maximum,
followed by a leave of absence without salary for one more year,
and after that he/she shall not be admitted again to work unless
allowed by the abovementioned medical commission; and if he/she
is not curable within two years, and if the medical commission sees
that within this period or at its end, he/she will not be able to
resume work, then he/she shall be dismissed in accordance with
the laws and regulations in force.
4- The Contractor residing outside Lebanon due to his/her job, or
legally absent from Lebanon, is entitled to receive sick leave or to
request the extension of a previous sick leave, within the conditions
indicated in paragraphs (2) and (3) of the present Article, based on
the medical reports validated by the Head of the political Mission or
by the Lebanese Consulate or health administrations where no
Lebanese mission is available.

Article 51 –Authority competent to grant leaves
All the leaves shall be granted upon a decision of the Chairman.

Article 52 – Working hours, weekly rest and holidays
1- The Chairman shall determine the weekly working hours, within a
maximum of forty-eight hours and a minimum of thirty-two hours,
depending on the type of work, the Chairman shall also determine
the rest periods consisting of no less than continuous twenty-four
hours.
2- The Chairman, in certain conditions demanded by the nature of
work, may adjust the weekly working hours for some Contractors,
on the condition of maintaining the number of hours of weekly rest.
3- The Chairman and the delegated heads of units may assign some
contractors to ensure the course of work on Sundays and on

ﯾﺘﺠﺎوز ﻣﺠﻤﻮع اﻹﺟﺎزات اﻟﻤﺮﺿﯿﺔ ﺗﺴﻌﺔ أﺷﮭﺮ ﺧﻼل ﺳﻨﺔ ﻛﺎﻣﻠﺔ أو ﺛﻤﺎﻧﯿﺔ
.ﻋﺸﺮ ﺷﮭﺮاً ﺧﻼل ﺧﻤﺲ ﺳﻨﻮات ﻣﺘﻮاﺻﻠﺔ
إذا ﺗﺠﺎوز اﻟﺘﻐﯿﺐ ﻣﺪة ﺗﺴﻌﺔ أﺷﮭﺮ ﺧﻼل ﺳﻨﺔ أو ﺛﻤﺎﻧﯿﺔ ﻋﺸﺮ ﺷﮭﺮاً ﺧﻼل
 ﯾﻌﺮض اﻟﻤﺘﻌﺎﻗﺪ ﻓﻲ ﻧﮭﺎﯾﺔ اﻟﻤﺪة ﻋﻠﻰ اﻟﻠﺠﻨﺔ،ﺧﻤﺲ ﺳﻨﻮات ﻣﺘﻮاﺻﻠﺔ
 ﻓﺈذا ﻛﺎن ﻗﺎﺑﻼً ﻟﻠﺸﻔﺎء ﻓﻲ ﻣﺪة ﺳﻨﺘﯿﻦ أﻋﻄﻲ إﺟﺎزة،اﻟﻄﺒﯿﺔ ﻟﻠﻨﻈﺮ ﻓﻲ أﻣﺮه
ﺑﻨﺼﻒ راﺗﺐ ﻟﻤﺪة ﺳﻨﺔ ﻋﻠﻰ اﻷﻛﺜﺮ ﺛﻢ أﺣﯿﻞ ﻋﻠﻰ اﻻﺳﺘﯿﺪاع ﺑﺪون راﺗﺐ
ﻟﻤﺪة ﺳﻨﺔ أﺧﺮى وﻻ ﯾﻌﺎد ﺑﻌﺪﺋﺬ إﻟﻰ ﻋﻤﻠﮫ إﻻ ﺑﻨﺎء ﻋﻠﻰ رأي اﻟﻠﺠﻨﺔ اﻟﻄﺒﯿﺔ
 وإذا ﻟﻢ ﯾﻜﻦ ﻗﺎﺑﻼً ﻟﻠﺸﻔﺎء ﻓﻲ ﻣﺪة ﺳﻨﺘﯿﻦ أو رأت اﻟﻠﺠﻨﺔ اﻟﻄﺒﯿﺔ،اﻟﻤﺬﻛﻮرة
،ﻓﻲ ﻏﻀﻮن ھﺬه اﻟﻤﺪة أو ﻓﻲ ﻧﮭﺎﯾﺘﮭﺎ اﻧﮫ ﻏﯿﺮ ﻗﺎدر ﻋﻠﻰ اﺳﺘﺌﻨﺎف ﻋﻤﻠﮫ
.ﺻﺮف ﻣﻦ اﻟﺨﺪﻣﺔ وﻓﻘﺎ ً ﻟﻠﻘﻮاﻧﯿﻦ واﻷﻧﻈﻤﺔ اﻟﻨﺎﻓﺬة
ً  أو اﻟﻐﺎﺋﺐ ﻋﻨﮫ ﻏﯿﺎﺑﺎ،ﯾﺤﻖ ﻟﻠﻤﺘﻌﺎﻗﺪ اﻟﻤﻘﯿﻢ ﺧﺎرج ﻟﺒﻨﺎن ﺑﺤﻜﻢ وظﯿﻔﺘﮫ
 أن ﯾﺴﺘﺤﺼﻞ ﻋﻠﻰ إﺟﺎزة ﺻﺤﯿﺔ أو ﯾﻄﻠﺐ ﺗﻤﺪﯾﺪ إﺟﺎزة ﺻﺤﯿﺔ،ًﻗﺎﻧﻮﻧﯿﺎ
،( ﻣﻦ ھﺬه اﻟﻤﺎدة3)( و2)  ﺿﻤﻦ اﻟﺸﺮوط اﻟﻤﺸﺎر إﻟﯿﮭﺎ ﻓﻲ اﻟﻔﻘﺮﺗﯿﻦ،ﺳﺎﺑﻘﺔ
ﺑﺎﻻﺳﺘﻨﺎد إﻟﻰ ﺗﻘﺎرﯾﺮ طﺒﯿﺔ ﯾﺼﺪﻗﮭﺎ رﺋﯿﺲ اﻟﺒﻌﺜﺔ اﻟﺴﯿﺎﺳﯿﺔ أو اﻟﻘﻨﺼﻠﯿﺔ
.اﻟﻠﺒﻨﺎﻧﯿﺔ أو ﺗﺼﺪﻗﮭﺎ اﻟﺪواﺋﺮ اﻟﺼﺤﯿﺔ ﺣﯿﺚ ﻻ ﯾﻮﺟﺪ ﺑﻌﺜﺔ ﻟﺒﻨﺎﻧﯿﺔ
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 اﻟﻤﺮﺟﻊ اﻟﺬي ﯾﻌﻮد ﻟﮫ ﺣﻖ ﻣﻨﺢ اﻹﺟﺎزات-51 اﻟﻤﺎدة
.ﺗﻤﻨﺢ اﻹﺟﺎزات ﻋﻠﻰ أﻧﻮاﻋﮭﺎ ﺑﻘﺮار ﻣﻦ اﻟﺮﺋﯿﺲ
 دوام اﻟﻌﻤﻞ واﻟﺮاﺣﺔ اﻷﺳﺒﻮﻋﯿﺔ واﻷﻋﯿﺎد-52 اﻟﻤﺎدة
 ﯾﺤﺪد اﻟﺮﺋﯿﺲ دوام اﻟﻌﻤﻞ اﻷﺳﺒﻮﻋﻲ ﺿﻤﻦ ﺣﺪ أﻗﺼﺎه ﺛﻤﺎن وأرﺑﻌﻮن-1
 ﻛﻤﺎ ﯾﺤﺪد ﻓﺘﺮات،ﺳﺎﻋﺔ وأدﻧﺎه اﺛﻨﺎن وﺛﻼﺛﻮن ﺳﺎﻋﺔ ﺣﺴﺐ ﻧﻮع اﻟﻌﻤﻞ
.اﻟﺮاﺣﺔ ﺑﻤﺎ ﻻ ﯾﻘﻞ ﻋﻦ أرﺑﻌﺔ وﻋﺸﺮﯾﻦ ﺳﺎﻋﺔ ﻣﺘﻮاﺻﻠﺔ
 أن ﯾﻌﺪل دوام اﻟﻌﻤﻞ، ﯾﻤﻜﻦ ﻟﻠﺮﺋﯿﺲ ﻓﻲ ظﺮوف ﺗﻘﺘﻀﯿﮭﺎ طﺒﯿﻌﺔ اﻟﻌﻤﻞ-2
اﻷﺳﺒﻮﻋﻲ ﻟﺒﻌﺾ اﻟﻤﺘﻌﺎﻗﺪﯾﻦ ﺷﺮط اﻻﺣﺘﻔﺎظ ﺑﻤﻌﺪل ﻋﺪد ﺳﺎﻋﺎت اﻟﺮاﺣﺔ
.اﻷﺳﺒﻮﻋﻲ
 ﺗﻜﻠﯿﻒ ﺑﻌﺾ، ﻛﻤﺎ ﯾﻤﻜﻦ ﻟﻠﺮﺋﯿﺲ وﻟﺮؤﺳﺎء اﻟﻮﺣﺪات اﻟﺬﯾﻦ ﯾﻔﻮﺿﮭﻢ-3

holidays.
4- The Contractors of the Administration benefit from full-paid public
holidays.

Article 53 – Disciplinary responsibility
The Contractor is held responsible from a disciplinary standpoint, and
thereby shall be subject to disciplinary sanctions if he/she breaches,
intentionally or recklessly, the due obligations pursuant to the provisions
in force, including the provisions of articles 30 and 31 of these Regulations,
whereby the disciplinary prosecution does not preclude the prosecution of
this Contractor, when necessary, before the competent civil and criminal
courts.

Article 54 – Disciplinary sanctions: disciplinary sanctions are classified into
two levels:
First level:
1- Warning.
2- Salary deduction for up to fifteen days maximum.
Second level:
1- Suspension from work without salary for a maximum period of six
months.
2- Termination of service.

Article 55 – Authority competent to impose disciplinary sanctions
1- The Head of Unit may impose the warning sanction and the salary
deduction sanction for a maximum period of three days.
2- The Chairman of the Board may impose the warning sanction and
the salary deduction sanction for a maximum period of six days,
based on a proposal of the Head of Unit.
3- The Chairman may impose any of the first level sanctions, based on
a written proposal from the Head of Unit.
4- The Board of the Administration may refer the Contractor to the
Minister, in order to be referred later to the Central Inspection
Board, for the most rigorous sanction to be taken in his/her regard.
Article 56 – Criminal responsibility
1- The Contractor shall be brought to justice when his/her alleged
work has been proved to be a crime punishable by law.
2- In the event of a crime deriving from the employment itself, the
Contractor shall not be prosecuted unless based on the approval of

.اﻟﻤﺘﻌﺎﻗﺪﯾﻦ ﺑﺘﺄﻣﯿﻦ اﻟﻌﻤﻞ أﯾﺎم اﻵﺣﺎد واﻷﻋﯿﺎد
.ﯾﺴﺘﻔﯿﺪ ﻣﺘﻌﺎﻗﺪو اﻟﮭﯿﺌﺔ ﻣﻦ اﻟﺘﻌﻄﯿﻞ اﻟﺮﺳﻤﻲ ﺑﺮاﺗﺐ ﻛﺎﻣﻞ
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 اﻟﻤﺴﺆوﻟﯿﺔ اﻟﻤﺴﻠﻜﯿﺔ-53 اﻟﻤﺎدة
 وﯾﺘﻌﺮض ﻟﻠﻌﻘﻮﺑﺎت اﻟﺘﺄدﯾﺒﯿﺔ إذا اﺧﻞ،ﯾﻌﺘﺒﺮ اﻟﻤﺘﻌﺎﻗﺪ ﻣﺴﺆوﻻً ﻣﻦ اﻟﻮﺟﮭﺔ اﻟﻤﺴﻠﻜﯿﺔ
ﻋﻦ ﻗﺼﺪ أو إھﻤﺎل ﺑﺎﻟﻤﻮﺟﺒﺎت اﻟﺘﻲ ﺗﻔﺮﺿﮭﺎ ﻋﻠﯿﮫ اﻷﺣﻜﺎم اﻟﻤﺮﻋﯿﺔ اﻹﺟﺮاء وﻻ
 وﻻ ﺗﺤﻮل اﻟﻤﻼﺣﻘﺔ اﻟﺘﺄدﯾﺒﯿﺔ دون، ﻣﻦ ھﺬا اﻟﻨﻈﺎم31 و30 ﺳﯿﻤﺎ أﺣﻜﺎم اﻟﻤﺎدﺗﯿﻦ
.ﻣﻼﺣﻘﺔ ھﺬا اﻟﻤﺘﻌﺎﻗﺪ ﻋﻨﺪ اﻻﻗﺘﻀﺎء أﻣﺎم اﻟﻤﺤﺎﻛﻢ اﻟﻤﺪﻧﯿﺔ أو اﻟﺠﺰاﺋﯿﺔ اﻟﻤﺨﺘﺼﺔ
: اﻟﻌﻘﻮﺑﺎت اﻟﺘﺄدﯾﺒﯿﺔ درﺟﺘﺎن: اﻟﻌﻘﻮﺑﺎت اﻟﺘﺄدﯾﺒﯿﺔ-54 اﻟﻤﺎدة
:اﻟﺪرﺟﺔ اﻷوﻟﻰ
. اﻟﺘﺄﻧﯿﺐ-1
ً
ﺣﺴﻢ اﻟﺮاﺗﺐ ﻟﻤﺪة ﺧﻤﺴﺔ ﻋﺸﺮ ﯾﻮﻣﺎ ﻋﻠﻰ
-2
.اﻷﻛﺜﺮ
:اﻟﺪرﺟﺔ اﻟﺜﺎﻧﯿﺔ
. اﻟﺘﻮﻗﯿﻒ ﻋﻦ اﻟﻌﻤﻞ ﺑﺪون راﺗﺐ ﻟﻤﺪة ﻻ ﺗﺘﺠﺎوز ﺳﺘﺔ أﺷﮭﺮ-1
. إﻧﮭﺎء ﻣﻦ اﻟﺨﺪﻣﺔ-2
 اﻟﻤﺮﺟﻊ اﻟﺬي ﯾﻌﻮد إﻟﯿﮫ ﺣﻖ ﻓﺮض اﻟﻌﻘﻮﺑﺎت اﻟﺘﺄدﯾﺒﯿﺔ-55
ﯾﺤﻖ ﻟﺮﺋﯿﺲ اﻟﻮﺣﺪة أن ﯾﻔﺮض ﻋﻘﻮﺑﺔ اﻟﺘﺄﻧﯿﺐ وﻋﻘﻮﺑﺔ ﺣﺴﻢ اﻟﺮاﺗﺐ ﻟﻤﺪة
.ﻻ ﺗﺘﺠﺎوز ﺛﻼﺛﺔ أﯾﺎم
ﯾﺤﻖ ﻟﺮﺋﯿﺲ ﻣﺠﻠﺲ اﻹدارة أن ﯾﻔﺮض ﻋﻘﻮﺑﺔ اﻟﺘﺄﻧﯿﺐ وﻋﻘﻮﺑﺔ ﺣﺴﻢ اﻟﺮاﺗﺐ
.ﻟﻤﺪة ﻻ ﺗﺘﺠﺎوز ﺳﺘﺔ أﯾﺎم ﺑﻨﺎء ﻋﻠﻰ اﻗﺘﺮاح رﺋﯿﺲ اﻟﻮﺣﺪة
ﯾﺤﻖ ﻟﻠﺮﺋﯿﺲ أن ﯾﻔﺮض أﯾﺔ ﻋﻘﻮﺑﺔ ﻣﻦ ﻋﻘﻮﺑﺎت اﻟﺪرﺟﺔ اﻷوﻟﻰ ﺑﻨﺎء ﻋﻠﻰ
.اﻗﺘﺮاح ﺧﻄﻲ ﻣﻦ رﺋﯿﺲ اﻟﻮﺣﺪة
ﯾﺤﻖ ﻟﻤﺠﻠﺲ إدارة اﻟﮭﯿﺌﺔ إﺣﺎﻟﺔ اﻟﻤﺘﻌﺎﻗﺪ إﻟﻰ اﻟﻮزﯾﺮ ﻹﺣﺎﻟﺘﮫ إﻟﻰ اﻟﺘﻔﺘﯿﺶ
.اﻟﻤﺮﻛﺰي ﻟﯿﺼﺎر إﻟﻰ اﺗﺨﺎذ اﻟﻌﻘﻮﺑﺔ اﻷﺷﺪ ﺑﺤﻘﮫ

اﻟﻤﺎدة
-1
-2
-3
-4

 اﻟﻤﺴﺆوﻟﯿﺔ اﻟﺠﺰاﺋﯿﺔ-56 اﻟﻤﺎدة
 ﯾﺤﺎل ﻋﻠﻰ اﻟﻘﻀﺎء اﻟﻤﺘﻌﺎﻗﺪ اﻟﺬي ﺗﺒﯿﻦ أن اﻷﻋﻤﺎل اﻟﻤﻨﺴﻮﺑﺔ إﻟﯿﮫ ﺗﺸﻜﻞ-1
.ﺟﺮﻣﺎ ً ﯾﻌﺎﻗﺐ ﻋﻠﯿﮫ اﻟﻘﺎﻧﻮن

the Administration’s Board.
3- The proceedings of public interest litigation shall not be instituted
by means of personal claim, and the Department of Public
Prosecutions must seek the approval of the Administration before
initiating the proceedings if the crime derives from the employment
itself.
4- In the event of any disagreement existing between the Department
of Public Prosecutions and the Administration, over the description
of the crime whether it derives from the employment itself or not,
the issue shall be brought to the attention of the Public Prosecutor
for decision.

Article 57 – Civil liability
In the event of a Contractor committing an action detrimental to a third
party while performing his/her job or due to this performance, the
Administration shall be held responsible before the third party for the
work of the Contractor.
If the Administration is deemed responsible for the damages, it shall return
to the Contractor if he/she has been shown to have committed a major fault
that could be avoided.

Article 58 – Conditions where the Contractor shall be deemed to have
resigned
1- Shall be deemed to have resigned:
a. The appointed or transferred Contractor who fails to carry out
the duties of his/her job without legitimate reason, within
fifteen days from the communication of the decision related to
his/her contract or transfer.
b. The Contractor who interrupts his/her employment without
legal reason, and fails to resume work within fifteen days from
the date of interruption.
2- The Contractor deemed to have resigned shall lose his/her
eligibility to benefit from severance pay.
3- The Contractor deemed to have resigned shall not return to service
unless he/she provides all the contractual terms with the exception
of the age requirement.
- When determining the age of the Contractor to resume service, no
correction or adjustment shall be made in this regard to the day,
month and year of his/her birth, following the issuance of his/her
first appointment decision.
- The decision containing the fact of deeming the Contractor to have

إذا ﻛﺎن اﻟﺠﺮم ﻧﺎﺷﺌﺎ ً ﻋﻦ اﻟﻮظﯿﻔﺔ ﻓﻼ ﯾﺠﻮز ﻣﻼﺣﻘﺔ اﻟﻤﺘﻌﺎﻗﺪ إﻻ ﺑﻨﺎء ﻋﻠﻰ
.ﻣﻮاﻓﻘﺔ ﻣﺠﻠﺲ إدارة اﻟﮭﯿﺌﺔ
 وﻋﻠﻰ اﻟﻨﯿﺎﺑﺔ،ﻻ ﺗﺤﺮك دﻋﻮى اﻟﺤﻖ اﻟﻌﺎم ﺑﻮاﺳﻄﺔ اﻻدﻋﺎء اﻟﺸﺨﺼﻲ
اﻟﻌﺎﻣﺔ أن ﺗﺴﺘﺤﺼﻞ ﻋﻠﻰ ﻣﻮاﻓﻘﺔ اﻟﮭﯿﺌﺔ ﻗﺒﻞ اﻟﻤﺒﺎﺷﺮة ﺑﺎﻟﻤﻼﺣﻘﺔ إذا ﻛﺎن
.اﻟﺠﺮم ﻧﺎﺷﺌﺎ ً ﻋﻦ اﻟﻮظﯿﻔﺔ
إذا ﺣﺼﻞ ﺧﻼف ﺑﯿﻦ اﻟﻨﯿﺎﺑﺔ اﻟﻌﺎﻣﺔ واﻟﮭﯿﺌﺔ ﺣﻮل وﺻﻒ اﻟﺠﺮم ﻣﺎ إذا ﻛﺎن
 ﻋﺮض اﻷﻣﺮ ﻋﻠﻰ اﻟﻨﺎﺋﺐ اﻟﻌﺎم،ﻧﺎﺷﺌﺎ ً ﻋﻦ اﻟﻮظﯿﻔﺔ أو ﻏﯿﺮ ﻧﺎﺷﺊ ﻋﻨﮭﺎ
.اﻟﺘﻤﯿﯿﺰي ﻟﻠﺒﺖ ﻓﯿﮫ
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 اﻟﻤﺴﺆوﻟﯿﺔ اﻟﻤﺪﻧﯿﺔ-57 اﻟﻤﺎدة
،إذا أﺗﻰ اﻟﻤﺘﻌﺎﻗﺪ ﻋﻤﻼً ﻣﻀﺮاً ﺑﺎﻟﻐﯿﺮ أﺛﻨﺎء ﻣﻤﺎرﺳﺘﮫ اﻟﻮظﯿﻔﺔ أو ﺑﺴﺒﺐ ﻣﻤﺎرﺳﺘﮭﺎ
.ﻛﺎﻧﺖ اﻟﮭﯿﺌﺔ ﻣﺴﺆوﻟﺔ ﺗﺠﺎه اﻟﻐﯿﺮ ﻋﻦ ﻋﻤﻞ اﻟﻤﺘﻌﺎﻗﺪ
وﻟﻠﮭﯿﺌﺔ ﻓﻲ ﺣﺎل اﻟﺤﻜﻢ ﻋﻠﯿﮭﺎ ﺑﺎﻟﻌﻄﻞ واﻟﻀﺮر أن ﺗﻌﻮد ﻋﻠﻰ اﻟﻤﺘﻌﺎﻗﺪ إذا ﺗﺒﯿﻦ ﻟﮭﺎ
.اﻧﮫ ارﺗﻜﺐ ﺧﻄﺄ ً ﺟﺴﯿﻤﺎ ً ﻛﺎن ﻣﻦ اﻟﻤﻤﻜﻦ ﺗﻼﻓﯿﮫ
ً اﻟﺤﺎﻻت اﻟﺘﻲ ﯾﻌﺘﺒﺮ ﻓﯿﮭﺎ اﻟﻤﺘﻌﺎﻗﺪ ﻣﺴﺘﻘﯿﻼ-58 اﻟﻤﺎدة
:ً ﯾﻌﺘﺒﺮ ﻣﺴﺘﻘﯿﻼ-1
 اﻟﻤﺘﻌﺎﻗﺪ اﻟﻤﻌﯿﻦ أو اﻟﻤﻨﻘﻮل اﻟﺬي ﻻ ﯾﺘﺴﻠﻢ ﻣﮭﺎم وظﯿﻔﺘﮫ ﺑﺪون ﺳﺒﺐ.أ
ﻣﺸﺮوع ﺧﻼل ﺧﻤﺴﺔ ﻋﺸﺮ ﯾﻮﻣﺎ ً ﻣﻦ ﺗﺒﻠﻐﮫ اﻟﻘﺮار اﻟﻘﺎﺿﻲ ﺗﻌﺎﻗﺪه أو
.ﻧﻘﻠﮫ
 اﻟﻤﺘﻌﺎﻗﺪ اﻟﺬي ﯾﻨﻘﻄﻊ ﻋﻦ ﻋﻤﻠﮫ ﺑﺪون ﺳﺒﺐ ﻗﺎﻧﻮﻧﻲ وﻻ ﯾﺴﺘﺄﻧﻒ ﻋﻤﻠﮫ.ب
.ﺧﻼل ﺧﻤﺴﺔ ﻋﺸﺮ ﯾﻮﻣﺎ ً ﻣﻦ ﺗﺎرﯾﺦ اﻧﻘﻄﺎﻋﮫ ﻋﻦ اﻟﻌﻤﻞ
 ﯾﻔﻘﺪ اﻟﻤﺘﻌﺎﻗﺪ اﻟﻤﻌﺘﺒﺮ ﻣﺴﺘﻘﯿﻼً ﺣﻘﮫ ﻓﻲ ﺗﻘﺎﺿﻲ ﺗﻌﻮﯾﺾ اﻟﺼﺮف ﻣﻦ-2
.اﻟﺨﺪﻣﺔ
ً
 ﻻ ﯾﺠﻮز إﻋﺎدة اﻟﻤﺘﻌﺎﻗﺪ اﻟﻤﻌﺘﺒﺮ ﻣﺴﺘﻘﯿﻼ إﻟﻰ اﻟﺨﺪﻣﺔ إﻻ إذا ﺗﻮاﻓﺮت ﻟﺪﯾﮫ-3
.ﺟﻤﯿﻊ ﺷﺮوط اﻟﺘﻌﺎﻗﺪ ﺑﺎﺳﺘﺜﻨﺎء ﺷﺮط اﻟﺴﻦ
 ﻻ ﯾﺆﺧﺬ ﻓﻲ ﺗﺤﺪﯾﺪ ﺳﻦ اﻟﻤﺘﻌﺎﻗﺪ اﻟ ُﻤﻌﺎد إﻟﻰ اﻟﺨﺪﻣﺔ أي ﺗﺼﺤﯿﺢ أو−
ﺗﻌﺪﯾﻞ ﯾﻄﺮأ ﻋﻠﻰ ﯾﻮم وﺷﮭﺮ وﺳﻨﺔ وﻻدﺗﮫ ﺑﻌﺪ ﺻﺪور ﻗﺮار ﺗﻌﯿﯿﻨﮫ
.اﻷول
 ﻻ ﯾﺠﻮز اﻟﺮﺟﻮع ﻋﻦ اﻟﻘﺮار اﻟﻤﺘﻀﻤﻦ اﻋﺘﺒﺎر اﻟﻤﺘﻌﺎﻗﺪ ﻣﺴﺘﻘﯿﻼً أو−
.ﺗﻌﺪﯾﻠﮫ ﺑﻌﺪ ﺻﺪوره

resigned shall not be overturned or modified after the issuance.

Article 59 – The contract shall not be tacitly renewed

Article 60 – Compensation
1- The Contractor, whose term of contract has ended or who has
reached the legal age, is entitled to receive a severance pay
equivalent to the compensation of one month for each year of
effective service in the job, based on the last compensation he/she
had received, without any addition of any sort.
2- To be granted the severance pay, the Contractor must have worked
continuously for more than one year, whereby any interrupted
service that preceded the terminated service shall not be taken into
consideration.
3- The month is counted as one of the twelve divisions of the year, and
the day is counted as one of the thirty divisions of the month.
4- Each service provided by the Contractor before completing twenty
years of age or after reaching the legal age, shall not be counted in
the calculation of compensation.
5- In the event of death of the Contractor before the end of the
contract term, his/her entire compensation shall be divided into
equal shares allocated to his/her family members, namely the
father, mother, spouse, children, brothers and sisters who have
been under his/her custody.
6- The request of compensation shall be submitted to the
Administration within two years from the date of service
termination, the lapse of time extinguishes this right.
7- Compensation shall be paid upon a decision of the Chairman, and
the receipt of the compensation shall not preclude the option of
appealing the decision.

Article 61 – Other special provisions for the Contractors
1- In the event of the Contractor disappearing or is missing due to a
work related to his/her job, his/her monthly compensation shall be
paid to the eligible persons stipulated above, provided that this
compensation does not exceed the term of contract.
2- Furthermore, the Chairman may avoid the contract, based on a
decision of the Board and the validation of the Minister of Energy
and Water, at any moment during the first three months after the
commencement of work date, without any notice if he realizes that
the Contractor does not qualify for the tasks entrusted to him/her,

ً ﻻ ﯾﺠﺪد اﻟﻌﻘﺪ ﺿﻤﻨﺎ

-59 اﻟﻤﺎدة

 اﻟﺘﻌﻮﯾﺾ-60
ﯾﺴﺘﺤﻖ ﻟﻠﻤﺘﻌﺎﻗﺪ اﻟﺬي إﻧﺘﮭﺖ ﻣﺪة ﻋﻘﺪه أو ﺑﻠﻎ اﻟﺴﻦ اﻟﻘﺎﻧﻮﻧﯿﺔ ﺗﻌﻮﯾﺾ
ﺻﺮف ﻣﻦ اﻟﺨﺪﻣﺔ ﯾﻮازي ﺗﻌﻮﯾﺾ ﺷﮭﺮ ﻋﻦ ﻛﻞ ﺳﻨﺔ ﺧﺪﻣﺔ ﻓﻌﻠﯿﺔ ﻓﻲ
 وﻋﻠﻰ أﺳﺎس آﺧﺮ ﺗﻌﻮﯾﺾ ﺗﻘﺎﺿﺎه دون أي إﺿﺎﻓﺔ ﻣﮭﻤﺎ ﻛﺎن،اﻟﻮظﯿﻔﺔ
.ﻧﻮﻋﮭﺎ
ﯾﺸﺘﺮط ﻓﻲ إﻋﻄﺎء ﺗﻌﻮﯾﺾ اﻟﺼﺮف أن ﯾﻜﻮن اﻟﻤﺘﻌﺎﻗﺪ ﻗﺪ اﺳﺘﻤﺮ ﻓﻲ
 وﻻ ﺗﺆﺧﺬ ﺑﻌﯿﻦ اﻻﻋﺘﺒﺎر أﯾﺔ ﺧﺪﻣﺔ ﻣﺘﻘﻄﻌﺔ، ﻣﺪة ﺗﺰﯾﺪ ﻋﻦ اﻟﺴﻨﺔ،اﻟﺨﺪﻣﺔ
.ﺳﺎﺑﻘﺔ ﻟﻠﺨﺪﻣﺔ اﻟﻤﻨﺘﮭﯿﺔ
ً
 واﻟﯿﻮم ﺟﺰءا ﻣﻦ ﺛﻼﺛﯿﻦ ﻣﻦ،ﯾﺤﺴﺐ اﻟﺸﮭﺮ ﺟﺰءاً ﻣﻦ إﺛﻨﻲ ﻋﺸﺮ ﻣﻦ اﻟﺴﻨﺔ
.اﻟﺸﮭﺮ
ﻛﻞ ﺧﺪﻣﺔ ﯾﺆدﯾﮭﺎ اﻟﻤﺘﻌﺎﻗﺪ ﻗﺒﻞ إﻛﻤﺎﻟﮫ اﻟﻌﺸﺮﯾﻦ أو ﺑﻌﺪ إﻛﻤﺎﻟﮫ اﻟﺴﻦ اﻟﻘﺎﻧﻮﻧﯿﺔ
.ﻻ ﺗﺪﺧﻞ ﻓﻲ ﺣﺴﺎب اﻟﺘﻌﻮﯾﺾ
إذا ﺗﻮﻓﻲ اﻟﻤﺘﻌﺎﻗﺪ ﻗﺒﻞ إﻧﺘﮭﺎء ﻣﺪة ﻋﻘﺪه ﯾﻮزع ﻛﺎﻣﻞ اﻟﺘﻌﻮﯾﺾ اﻟﺬي ﻛﺎن
ﯾﻌﻮد ﻟﮫ أﻧﺼﺒﺔ ﻣﺘﺴﺎوﯾﺔ ﻋﻠﻰ أﻓﺮاد ﻋﺎﺋﻠﺘﮫ ﻣﻦ أب وأم وأﺑﻨﺎء وزوج وﻣﻦ
.أﺧﻮة أو أﺧﻮات ﻛﺎﻧﻮا ﻓﻲ ﻋﮭﺪﺗﮫ ﻗﺒﻞ اﻟﻮﻓﺎة
ﯾﻘﺪم طﻠﺐ اﻟﺘﻌﻮﯾﺾ إﻟﻰ اﻟﮭﯿﺌﺔ ﺧﻼل ﺳﻨﺘﯿﻦ ﻣﻦ ﺗﺎرﯾﺦ إﻧﺘﮭﺎء اﻟﺨﺪﻣﺔ
.وﯾﺴﻘﻂ اﻟﺤﻖ ﺑﻌﺪ اﻧﻘﻀﺎء اﻟﻤﮭﻠﺔ
 وﻻ ﯾﺤﻮل ﻗﺒﺾ اﻟﺘﻌﻮﯾﺾ دون،ﯾﺼﺮف اﻟﺘﻌﻮﯾﺾ ﺑﻘﺮار ﻣﻦ اﻟﺮﺋﯿﺲ
.اﻟﻄﻌﻦ ﺑﺎﻟﻘﺮار

اﻟﻤﺎدة
-1

-2

-3
-4
-5

-6
-7

 أﺣﻜﺎم أﺧﺮى ﺧﺎﺻﺔ ﺑﺎﻟﻤﺘﻌﺎﻗﺪﯾﻦ-61 اﻟﻤﺎدة
، إذا اﺧﺘﻔﻰ اﻟﻤﺘﻌﺎﻗﺪ أو اﻧﻘﻄﻌﺖ إﺧﺒﺎره ﺑﻨﺘﯿﺠﺔ ﻋﻤﻞ ﯾﺘﻌﻠﻖ ﺑﺎﻟﻮظﯿﻔﺔ-1
ﺻﺮف ﺗﻌﻮﯾﻀﮫ اﻟﺸﮭﺮي ﻟﻠﻤﺴﺘﺤﻘﯿﻦ اﻟﻤﻨﺼﻮص ﻋﻨﮭﻢ أﻋﻼه ﻋﻠﻰ أن ﻻ
.ﯾﺘﺠﺎوز اﻟﺘﻌﻮﯾﺾ ﻣﺪة اﻟﻌﻘﺪ
 ﻛﻤﺎ ﯾﺤﻖ ﻟﻠﺮﺋﯿﺲ ﺑﻨﺎ ًء ﻋﻠﻰ ﻗﺮار ﻣﺠﻠﺲ اﻹدارة وﻣﺼﺎدﻗﺔ اﻟﻮزﯾﺮ ﺑﻔﺴﺦ-2
اﻟﻌﻘﺪ دون أي اﻧﺬار ﺧﻼل ﻣﺪة اﻟﺜﻼﺛﺔ أﺷﮭﺮ اﻷوﻟﻰ ﻣﻦ ﺗﺎرﯾﺦ ﺑﺪء اﻟﻌﻤﻞ
 إذا ﺗﺒﯿﻦ ﻟﮫ أن اﻟﻤﺘﻌﺎﻗﺪ ﻏﯿﺮ أھﻞ ﻟﻠﻘﯿﺎم ﺑﺎﻟﻤﮭﺎم اﻟﻤﻮﻛﻮﻟﺔ إﻟﯿﮫ أو أن،ﺑﻤﻮﺟﺒﮫ
.ﺑﻘﺎءه ﯾﻠﺤﻖ اﻟﻀﺮر ﺑﺎﻟﮭﯿﺌﺔ

or that his/her retention would otherwise cause damage to the
Administration.
Article 62 – Productivity bonus
The Contractors shall be given a productivity bonus each year; the
productivity bonus is equivalent to the full salary of one month.

Article 63 – Any regulations that are in contradiction with the provisions of
the present decree, and any regulations that do not match with the content
of the present decree, shall be annulled.

Article 64 – The present decree shall be published in the Official Gazette
and shall come into force as of the date of its publication.

 ﻣﻨﺤﺔ اﻹﻧﺘﺎج-62 اﻟﻤﺎدة
.ﯾﻌﻄﻰ اﻟﻤﺘﻌﺎﻗﺪون ﺳﻨﻮﯾﺎ ً ﻣﻨﺤﺔ إﻧﺘﺎج ﺗﻌﺎدل راﺗﺐ ﺷﮭﺮ ﻛﺎﻣﻞ
 ﺗﻠﻐﻰ ﻛﺎﻓﺔ اﻷﻧﻈﻤﺔ اﻟﻤﺨﺎﻟﻔﺔ ﻷﺣﻜﺎم ھﺬا اﻟﻤﺮﺳﻮم أو ﻏﯿﺮ اﻟﻤﺘﻔﻘﺔ ﻣﻊ-63 اﻟﻤﺎدة
.ﻣﻀﻤﻮﻧﮫ
. ﯾﻨﺸﺮ ھﺬا اﻟﻤﺮﺳﻮم ﻓﻲ اﻟﺠﺮﯾﺪة اﻟﺮﺳﻤﯿﺔ وﯾﻌﻤﻞ ﺑﮫ ﻓﻮر ﻧﺸﺮه-64

2012  ﻧﯿﺴﺎن7 ﺑﻌﺒﺪا ﻓﻲ
 ﻣﯿﺸﺎل ﺳﻠﯿﻤﺎن:اﻻﻣﻀﺎء
ﺻﺪر ﻋﻦ رﺋﯿﺲ اﻟﺠﻤﮭﻮرﯾﺔ
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رﺋﯿﺲ ﻣﺠﻠﺲ اﻟﻮزراء
 ﻣﺤﻤﺪ ﻧﺠﯿﺐ ﻣﯿﻘﺎﺗﻲ:اﻹﻣﻀﺎء
وزﯾﺮ اﻟﻄﺎﻗﺔ واﻟﻤﯿﺎه
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